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CARPIO MORALES, J.:

Assailed via Petition for Review on Certiorari is the Court of Appeals Resolution of April 25, 2007[1] denying the
appeal of Reynaldo Madrigalejos (petitioner) from the decision of the National Labor Relations Commission
(NLRC) ruling, among other things, that petitioner had not been constructively dismissed by respondent
Geminilou Trucking Service of which its co-respondents Liberty S. Galotera, Edmundo S. Galotera, and Matthew
S. Galotera are owners.

Petitioner was hired by respondents as a truck driver to haul and deliver products of San Miguel Pure Foods
Company, Inc.[2] He was paid P400.00 per trip and made four trips a day.[3]

Petitioner claimed that on November 18, 2004, he was requested by respondents to sign a contract entitled
"Kasunduan Sa Pag-Upa ng Serbisyo" (Kasunduan)[4] which he refused as he found it to alter his status as a
regular employee to merely contractual,[5] and it contained a waiver of benefits that had accrued since he started
working for respondents.[6]

Petitioner, averring that on account of his refusal to sign the Kasunduan, his services were terminated effective
November 28, 2004,[7] filed with the NRLC a complaint for constructive dismissal against respondents, and for
overtime pay, holiday pay, premium for holiday pay and rest day, service incentive leave, 13th month pay, moral
and exemplary damages, and attorney's fees.[8]

Respondents denied dismissing petitioner from his employment, explaining that he unilaterally decided to stop
reporting for work,[9] following the filing by a fellow driver, Crisostomo G. Casulla (Casulla), of a complaint
against him with the Sangguniang Barangay of San Roque, Marikina City[10] for allegedly attacking Casulla with
a knife.

By Decision of November 29, 2005,[11] the Labor Arbiter declared that petitioner had been illegally dismissed
and accordingly ordered respondents to reinstate him and pay him full backwages in the amount of P139,256.00.

On appeal by respondents, the NLRC reversed the Decision of the Labor Arbiter by Resolution dated May 25,
2006,[12] ruling that there was no termination of employment. It accordingly directed petitioner to report back to
work.

In finding for respondents, the NLRC held that, among other things, there is substantial evidence that petitioner
was not dismissed. It gave probative weight to respondents' claim that petitioner suddenly stopped reporting for
work after the incident with his fellow driver, respondents having presented in evidence the pertinent
Sangguniang Barangay records.
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Petitioner's Motion for Reconsideration[13] having been denied by Resolution of July 31, 2006 by the NLRC,[14]
he appealed to the appellate court via Certiorari.[15]

By Decision dated April 25, 2007,[16] the appellate court denied petitioner's appeal. It found, among other things,
that even assuming that petitioner was required but refused to sign the Kasunduan, his refusal does not per se
adequately support the charge of dismissal. The appellate court added that while technical rules on evidence are
not strictly followed in the NLRC, a charge of dismissal must still be supported by substantial evidence at the very
least, or such relevant evidence as a reasonable mind might accept as adequate to support a conclusion.

Petitioner's Motion for Reconsideration having been denied by Resolution of August 2, 2007,[17] he seeks relief
from this Court.

Petitioner contends, among other things, that the appellate court misappreciated the evidence adduced when it
ruled that petitioner was not constructively dismissed; and that the employer bears the burden of proof to show
that there was unjustified refusal to report for work.[18]

Respondents, in their Comment, maintain that findings of fact of the appellate court are conclusive, they being
supported by substantial evidence.[19]

The petition fails.

Considering that the NLRC reversed the findings of the Labor Arbiter, it behooves the Court to re-examine the
records and resolve the conflicting rulings between the Labor Arbiter, on the one hand, and those of the NLRC
and the appellate court, on the other.[20]

The Court's examination of the records reveals that the factual findings of the NLRC, as affirmed by the appellate
court, are supported by substantial evidence, hence, there is no cogent reason for the Court to modify or reverse
the same.[21]

Constructive dismissal is a cessation of work because continued employment is rendered impossible,
unreasonable or unlikely; when there is a demotion in rank or diminution in pay or both; or when a clear
discrimination, insensibility, or disdain by an employer becomes unbearable to the employee.[22] The test of
constructive dismissal is whether a reasonable person in the employee's position would have felt compelled to
give up his job under the circumstances.[23]

In the present case, the records on hand show that the lone piece of evidence submitted by petitioner to
substantiate his claim of constructive dismissal is an unsigned copy of the Kasunduan. This falls way short of the
required quantum of proof which, as the appellate court pointed out, is substantial evidence,[24] or such relevant
evidence as a reasonable mind might accept as adequate to support a conclusion.[25]

Under the circumstances, the Court finds that the appellate court did not err in sustaining respondents' claim that
petitioner was not dismissed, but that he simply failed to report for work after an altercation with a fellow driver,
which incident was the subject of conciliation proceedings before the Sangguniang Barangay.

All told, petitioner's bare allegations of constructive dismissal must fail.[26]

WHEREFORE, the petition is DENIED.

SO ORDERED.

Quisumbing, (Chairperson), Tinga, Velasco, Jr., and Brion, JJ., concur.
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