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CARPIO MORALES, J.:

Respondent Shing Hung Plastics Co., Inc. (the corporation) hired on August 2, 2000 Michael V. Santos
(petitioner) as administrative assistant whose responsibilities included purchasing equipment and supplies of the
corporation.

On April 3, 2002, the corporation dismissed petitioner following which or on April 4, 2002, he filed a
Complaint[1] for illegal dismissal against it, its manager Ching Chuan Chueh (Chueh), and its vice president
Mu-Tsun Chan (Chan).

In his position paper,[2] petitioner gave the following antecedent facts:

On February 18, 2002, he was, by Memorandum, asked to explain within 24 hours why, in the purchase of
silkscreen and paint thinner from JPN, Inc., only acknowledgment receipts, instead of officia receipts, were
received and recorded by the corporation's accounting department.

By letter[3] of February 19, 2002, he explained that the purchase of the above-stated items were urgent, and the
thinner was purchased from JPN Inc., instead of the corporation’'s then supplier Alto Chemicals, because the
former charged alower price.

On March 11, 2002, Chueh ordered him to rent a forklift and crane to move a 26-ton machinery of the
corporation, hence, he asked the firm Bormahueco for a quotation thereof. The quotation given by Bormahueco
was found to be too high by Chueh who thus ordered him to get one from another firm. Roos Industrial
Construction, Inc. (Roos) quoted a lower rental rate of P28,000, hence, he, on the instruction of Chan and Chueh,
asked the accounting department to issue a check for the purpose.

The accounting department thus issued a check payable to the order of Roos and its Forklift Rental Manager
Oscar Deiparine (Deiparine), not for P28,000 but for P27,440, a 2% rental and service tax having been debited
therefrom. He thereupon delivered the check to Deiparine.

Rumors thereafter circulated that he obtained a P5,000 commission from the transaction with Roos, drawing
Chueh and Chan to transfer him from the Administration Department to the Warehouse Department.

On April 2, 2002, he was informed of the termination of his employment on account of "money involvement with
suppliers like JPN and Roos etc."[4]

For its part, the corporation through Chan and Chueh claimed in its Position Paper[5] that, inter alia, JPN, Inc.
itself complained of "illegal sales' to the corporation which prompted it to conduct an audit of its transactions
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with JPN, Inc.; that acknowledgment letters[6] bearing JPN, Inc.'s letterhead and illegible signatures, instead of
official receipts, covered the questioned transactions, which letters did not even indicate control or invoice
numbers; that only two transactions between the corporation and JPN, Inc. were covered by officia receipts[7]
hence, the memorandum requiring petitioner to explain the "irregularities"; and that the corporation inquired from
Alto Chemicals to confirm petitioner's claim that JPN, Inc. charged lower prices and discovered that he had
lied.[8]

With regard to the transaction with Roos, the corporation and its officers presented an affidavit of Roos Forklift
Rental Manager Deiparine stating that petitioner offered the transaction to him in exchange for a commission of
P5,000[9] which petitioner, on board the corporation's Starex vehicle,[10] collected on March 14, 2002. The
corporation, in this connection, claimed that the gate pass it issued to petitioner on March 14, 2002 indicated that
he was going to buy black ink and other supplies.[11]

The corporation went on to claim as follows:

Upon investigation by Chueh, it was found out that petitioner manipulated the price of purchased items and
earned commissions therefrom;[12] that petitioner had been an employee of JPN, Inc. "but was forced to resign
due to some irregularities’;[13]and that petitioner refused to sign the termination letter and to receive his salary
and other benefits, and had not been reporting for work since April 3, 2002.

By Decision[14] of January 30, 2004, the Labor Arbiter found petitioner to have been illegally dismissed. He thus
ordered the corporation to reinstate petitioner and pay his full backwages, unpaid salary, moral and exemplary
damages, and attorney's fees.

On appeal,[15] the National Labor Relations Commission (NLRC), by Resolution of August 20, 2004, found
petitioner's dismissal for just cause but that due process regquirements were not complied with.[16] The NLRC
thus set aside the Labor Arbiter's decision but awarded petitioner “one (1) month salary as indemnity, and his
unpaid salary."[17]

His Motion for Reconsideration[18] having been denied[19] by the NLRC by Resolution of May 18, 2005,
petitioner filed a Petition for Certiorari[20] before the Court of Appeals. The Court of Appeals affirmed the
NLRC Resolutions of August 20, 2004 and May 18, 2005 but increased the amount of indemnity to P30,000,[21]
following Agabon v. NLRC[22] awarding P30,000 hominal damages to an employee who is dismissed for just
cause but without compliance with due process reguirements.[23]

Hence, the present Petition for Review on Certiorari[24] faulting the appellate court

- ... inreversing the Decision of the Labor Arbiter finding the dismissal illegal, despite blatant failure of
private respondents to show an iota of evidence proving the allegation justifying loss of trust and confidence as
basis for dismissal.

- ... ingranting only indemnity of P30,000.00 to herein petitioner instead of the correct and appropriate award
with full backwages as correctly found by the Labor Arbiter a quo.[25] (Emphasis in the original)

Theissue in the main is whether petitioner was dismissed for just cause.

Petitioner, claiming that his dismissal was based on an unsubstantiated allegation of loss of trust and
confidence,[26] asserts that he was dismissed "due to job-related jealousy, which was further bolstered and
aggravated upon by Mr. Oscar Deiparine's connivance with the Respondents."[27]

The petition fails.
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By its evidence, the corporation duly established the acts imputed to petitioner which rendered him unworthy of
the trust and confidence demanded of his position.[28]

Thus, in addition to its evidence reflected above, it presented copies of the certification-letters dated January 5,
2001, March 26, 2001, July 21, 2001, August 14, 2001 and November 19, 2001 issued by JPN, Inc.
acknowledging receipt of payment of silkscreens; November 2, 2001 letter acknowledging receipt of payment for
silkscreen cleaning agent; and January 8, 2002 letter acknowledging receipt of payment for mixed thinner.[29]
The JPN, Inc. letters which were printed on its stationeries bear illegible signatures, and differ from JPN, Inc.'s
official receipts.[30] And the signatures to the certifications-letters have varying writing strokes. Vice President
and Treasurer of JPN, Inc. even confirmed that two of its employees have been engaged in illegal sales of its
supplies to petitioner and that petitioner himself used to be a JPN, Inc. employee but was forced to resign due to
irregularities.[31]

While petitioner did not deny having submitted the letter-certifications-acknowledgement receipts, he claimed
that he purchased the silkscreen and thinner during times of urgent need when no official receipts could be
issued.[32]

Petitioner further claimed that JPN, Inc. sold thinner at P500 per galon lower than the P1,500 price of the
corporation's usual supplier, Alto Chemicals.[33] The corporation controverted this claim, however, by presenting
a document from Alto Chemicals quoting the price of thinner at P300 per gallon.[34]

In administrative proceedings, the law does not require proof beyond reasonable doubt. Substantial evidence
suffices.[35] The Court finds that the corporation had established reasonable grounds-bases of its decision finding
petitioner unworthy of the trust and confidence his position demands.

Petitioner, at all events, argues that respondent failed to prove its claim that he is a confidential employee, hence,
his tenure depended not on the trust and confidence he enjoyed from it. He advances that he is "not involved in
the labor relation matter[s] in the respondent company."[36]

Petitioner's position fails. For the purpose of applying the provisions of the Labor Code on who may join unions
of the rank-and-file employees, jurisprudence defines "confidential employees' as those who "assist or act in a
confidential capacity to persons who formulate, determine, and effectuate management policies in the field of
labor relations."[37] However, for the purpose of applying the Labor Code provision on loss of confidence as a
just cause for the dismissal of an employee,[38] jurisprudence teaches that:

x X X [L]oss of confidence should ideally apply only to cases involving employees occupying positions of trust
and confidence or to those situations where the employee is routinely charged with the care and custody of the
employer's money or property. To the first class belong managerial employees, i.e., those vested with the
powers or prerogatives to lay down management policies and/or to hire, transfer, suspend, lay-off, recal,
discharge, assign or discipline employees or effectively recommend such managerial actions, and [to] the
second class belong cashiers, auditors, property custodians, etc., or those who, in the norma and routine
exercise of their functions, regularly handle significant amounts of money or property.[39] (Emphasis and
underscoring supplied)

As stated early on, petitioner's duties included purchasing supplies and equipment of the corporation. He thus
regularly handled significant amounts of money and property in the normal and routine exercise of his functions.
His position was thus one of trust and confidence, loss of which isajust cause for dismissal.

WHEREFORE, the petition is, in light of the foregoing disquisition, DENIED.
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SO ORDERED.

Quisumbing, (Chairperson), Tinga, Velasco, Jr., and Brion, JJ., concur.

[1] NLRC records, Vol. I, p. 1.

[2] Id. at 13-26 inclusive of annexes.
[3] Id. at 23-24.

[4] Id. at 27.

[5] Id. at 29-64 inclusive of annexes.
[6] Videid. at 39-46.

[7] Videid. at 54-55.

[8]Videid. at 57, 59.

[9]Videid. at 60.

[10] Ibid.

[11] Videid. at 61.

[12] Videid. at 31-32.

[13]1d. at 38.

[14] 1d. at 99-106.

[15] Id. at 120-144.

[16] Decision penned by Commissioner Ernesto C. Verceles, with the concurrence of Commissioners Lourdes C.
Javier and Tito F. Genilo. Id. at 239-249.

[17] Id. at 249.

[18] Id. at 256-264.
[19]1d. at 265-266.
[20]CA rollo, pp. 2-18.

[21] Decision of January 24, 2006, penned by Court of Appeals Associate Justice Noel G. Tijam, with the
concurrence of Associate Justices Elvi John S. Asuncion and Mariflor P. Punzalan Castillo. Id. at 208-221.

[22] G.R. No. 158693, November 17, 2004, 442 SCRA 573, 611-617.
[23] CA rallo, p. 8.

[24]Rollo, pp. 8-30.

[25]1d. at 19.

[26]1bid.

[27] Id. at 19-21.

© 2026 batas.org - Philippine Bar Review & Law-School Companion Page 4 of 6
Turn this case into an audio lecture - facts, issues, ruling and doctrine - at batas.org



BATAS.org - Philippine Law Library G.R. No. 172306. September 29, 2008

[28]1bid.

[29] NLRC records, Val. I, pp. 39-46.

[30] Videid. at 54-55.

[31] Id. at 38.

[32]1d. at 23-24.

[33] Ibid.

[34]1d. at 59.

[35]Vide Manao v. Roldan-Confesor, G.R. No. 102358, November 19, 1992, 215 SCRA 808, 818-819.
[36] Rollo, pp. 22-23.

[37]Vide San Miguel Corp. Supervisors and Exempt Employees Union v. Hon. Laguesma, 343 Phil. 143, 149
(1997).

[38] Vide Labor Code, Article 282 (c).
[39]Mabezav. National Labor Relations Commission, G.R. No. 118506, April 18, 1997, 271 SCRA 670, 682.

© 2026 batas.org - Philippine Bar Review & Law-School Companion Page 5 of 6
Bar review courses, mock exams and a study planner that keeps you on pace - batas.org



BATAS.org - Philippine Law Library G.R. No. 172306. September 29, 2008

Study smarter at BATAS.org

The Philippine bar review and law-school companion built around how your brain actually remembers.

The complete Philippinelaw library - freefor everyone.

More than 100,000 Supreme Court decisions, Republic Acts, and executive issuances - full-text searchable, browsable
by category and year, and always free. No paywall, no login. This PDF came fromit.

Audio case-brief lectures.

Any decision becomes a podcast-style lecture - facts, issues, ruling, and doctrine - with read-along highlighting and a
hands-free presentation mode. Study while commuting, working out, or resting your eyes.

Bar review built on the science of memory.

Complete, sequenced courses for al eight bar subjects, narrated like podcasts and reinforced with retrieval practice and
spaced review - the study techniques with the strongest evidence behind them.

Thefull law-school curriculum.

One subscription unlocks the entire J.D. curriculum - every subject, every lesson, with your progress tracked down to
the paragraph so you can pick up exactly where you left off, on any device.

Mock examsthat tell you whereyou stand.

Timed multiple-choice exams graded instantly, with per-subject score breakdowns and focus suggestions that point you
at your weakest topics first.

A study planner that keepsyou on pace.

Set your schedule and BATAS tells you every day whether you are on track for bar day - and exactly which lesson to
take next.

Start free at https://batas.org

The law library is free forever - and your first lesson is one click away.

The text of this document is an official public record and remains in the public domain. Formatting, presentation, and compilation © 2026
batas.org.

Downloaded free from the batas.org Law Library. Share it freely - the library is free for every law student, bar reviewee, and practitioner.

© 2026 batas.org - Philippine Bar Review & Law-School Companion Page 6 of 6
Study hands-free: podcast-style lessons with read-along highlighting - batas.org



