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CORONA, J.:

This petition[1] seeks the reversal of the September 29, 2005 decision[2] and December 9, 2005 resolution[3] of
the Court of Appeals (CA) in CA-G.R. SP No. 89975. The CA reversed and set aside the decision of the
Employees' Compensation Commission (ECC) affirming the decision of petitioner Government Service Insurance
System which, in turn, denied the claim for death benefits of respondent Lucita R. Villareal.

The factual antecedents follow.

Respondent is the widow of Zacarias F. Villareal, a technical education and skills development supervisor in the
Technical Education and Skills Development Authority at the time of his death on October 20, 2002 due to
myocardial infarction.[4]

Respondent filed with petitioner a claim for death benefits under PD 626,[5] as amended.[6] Petitioner denied the
claim on the ground that the cause of death was not work-connected.[7] The ECC upheld petitioner.[8] On appeal,
however, the CA reversed petitioner and the ECC and held that myocardial infarction, a cardiovascular disease,
was a compensable occupational disease.[9] Thus, this petition.

Is respondent entitled to compensation for her husband's death? Yes, she is.

Under PD 626, the beneficiaries of an employee are entitled to death benefits under the system if the cause of
death of the employee is a sickness listed as an occupational disease by the ECC or any other illness caused by
employment, subject to proof that the risk of contracting the same is increased by the working conditions.[10]

The CA correctly ruled that myocardial infarction was considered as an occupational disease because it was
included under the classification "cardiovascular disease," a compensable occupational disease under ECC
Resolution No. 432 (dated July 20, 1977) subject to substantial evidence proving any of the following conditions:

(a) If the heart disease was known to have been present during employment, there must be proof of an acute
exacerbation clearly precipitated by the unusual strain by reason of the nature of this work.

(b) The strain of work that brings about an acute attack must be of sufficient severity and must be followed
within twenty-four (24) hours by the clinical signs of a cardiac insult to constitute causal relationship.

(c) If a person who was apparently asymptomatic before subjecting himself to strain at work showed signs and
symptoms of cardiac injury during the performance of his work and such symptoms and signs persisted, it is
reasonable to claim a causal relationship.[11]

The CA found that "[t]he various stressful tasks and responsibilities the deceased had to perform exacerbated the
development of his illness."[12] It held that Zacarias' case was covered by condition (a) of Resolution No. 432.
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In several cases, we ruled consistently that myocardial infarction is a compensable occupational disease. In
Rañises v. ECC,[13] we summarized some of these cases:

In Sepulveda v. Employees Compensation Commission, a public school teacher, assigned to a remote rural
area, died of myocardial infarction. In sustaining the claim for compensation benefits, we held that due to his
occupation as a school teacher assigned to one of the remotest parts of Tangub City, his illness was directly
brought about by his employment or was a result of the nature of such employment.

In Cortes v. Employees Compensation Commission, we ruled that myocardial infarction is now considered an
occupational disease by the ECC and is, therefore, compensable.

Then in Eastern Shipping Lines, Inc. v. Philippine Overseas Employment Administration, we upheld the ruling
of the POEA awarding compensation benefits to the heirs of a Filipino seaman who died of myocardial
infarction while his vessel was in Japan.

In Roldan v. Republic, we held that a poor schoolteacher who gave the best years of her life in the service and
who in the process, contracted heart ailment and hypertension, is entitled to compensatory benefits
corresponding to her claim.

In Tibulan v. Inciong, a barge captain died of myocardial infarction. We held that where an employee had
entered employment in good health and suffered an illness in the course of an employment which he never had
before, he has in his favor the statutory presumption that his illness or disease is compensable. We reiterated
our ruling in the Heirs of the Late R/O Reynaldo Aniban v. National Labor Relations Commission. In this case,
a ship radio operator, who was healthy when he boarded his vessel, died of myocardial infarction three months
later. We ruled that his disease is compensable on the ground that any kind of work or labor produces stress
and strain normally resulting in wear and tear of the human body.

In Government Service Insurance System v. Gabriel, we ruled that acute myocardial infarction is listed as an
occupational disease, and its incidence, whether or not associated with a non-listed ailment, is enough basis for
requiring compensation. And in Republic v. Mariano, we reiterated our ruling in Gabriel that heart disease and
hypertension are compensable illnesses.[14]

The fact that Zacarias was also diagnosed as having hypertension and non-insulin dependent diabetes mellitus was
of no moment. As aforequoted in Rañises, the incidence of a listed occupational disease, whether or not associated
with a non-listed ailment, is enough basis for requiring compensation[15] although modern medicine has in fact
recognized that diabetes, heart complications, hypertension and even kidney disorder are all inter-related diseases.

PD 626, as amended, is a social legislation the primordial purpose of which is to provide meaningful protection to
the working class against the hazards of disability, illness and other contingencies resulting in the loss of
income.[16] The official agency charged by law to implement the constitutional guarantee of social justice should
adopt a liberal attitude in favor of the employee and his beneficiaries in deciding claims for compensation.[17]

WHEREFORE, the petition is hereby DENIED.

Costs against petitioner.

SO ORDERED.

Puno, C.J., (Chairperson), Sandoval-Gutierrez, Azcuna, and Garcia, JJ., concur.

[1] Under Rule 45 of the Rules of Court.

[2] Penned by Associate Justice Eugenio S. Labitoria (retired) and concurred in by Associate Justices Eliezer R.
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de los Santos and Jose C. Reyes, Jr., of the Second Division of the Court of Appeals; rollo, pp. 43-48.

[3] Denying petitioner's motion for reconsideration; id., pp. 49-50.

[4] Id., p. 44. Myocardial infarction is also known as heart attack. It results in permanent heart damage or death. A
heart attack is called myocardial infarction because part of the heart muscle (myocardium) may literally die
(infarction). This occurs when a blood clot blocks one of the coronary arteries (the blood vessels that bring blood
and oxygen to the heart muscle); Obra v. Social Security System, 449 Phil. 200, 214 (2003).

[5] Entitled "Further Amending Certain Articles of [PD 442] Entitled 'Labor Code of the Philippines.'"

[6] Id.

[7] Id., p. 52.

[8] Id., p. 53.

[9] Supra note 2. As stated earlier, petitioner's motion for reconsideration of the CA decision was denied (supra
note 3).

[10] Bunao v. Social Security System, G.R. No. 159606, 13 December 2005, 477 SCRA 564, 571-572, citations
omitted. Section 1 (b), Rule III of the Amended Rules Implementing PD 626 states:
"RULE III
Compensability
SECTION 1. Grounds — xxxx
(b) For the sickness and the resulting disability or death to be compensable, the sickness must be the result of an
occupational disease listed under Annex "A" of these Rules with the conditions set therein satisfied, otherwise,
proof must be shown that the risk of contracting the disease is increased by the working conditions."

[11] Salmone v. Employees' Compensation Commission, 395 Phil. 341, 346 (2000).

[12] Rollo, p. 46.

[13] G.R. No. 141709, 16 August 2005, 467 SCRA 71.

[14] Id., pp. 75-77, citations omitted.

[15] Government Service Insurance System v. Gabriel, G.R. No. 130379, 21 June 1999, 308 SCRA 705, 713,
citing Government Service Insurance System v. Court of Appeals, G.R. No. 115243, 1 December 1995, 250
SCRA 491, 499.

[16] Obra v. Social Security System, supra note 4.

[17] Salalima v. Employees' Compensation Commission, G.R. No. 146360, 20 May 2004, 428 SCRA 715, 723.
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