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SANDOVAL-GUTIERREZ, J.:

For our resolution is the petition for review on certiorari assailing the Decision[1] of the Court of Appeals dated
September 24, 1999 and the Resolution[2] dated December 28, 1999, in CA-G.R. SP No. 50069.

The factual antecedents of this case as found by the Court of Appeals are:

"Petitioner Manuel Rañises, with SSS No. 03-3214936-7, was employed by ADCOMS International, Inc., as
driver-messenger from November 11, 1994 to March 4, 1997. When ADCOMS was brought by Data Craft
Communication System, petitioner was absorbed by the latter company, hence, his continuous employment
from May 4, 1997 to April 9, 1998.

As reflected in petitioner's Daily Time Record, on August 29, 1997, petitioner was assigned to bring a guest to
Puerto Azul for a seminar. Subsequently, he suffered chest pains and was brought to the Makati Medical
Center for consultation and examination. He was diagnosed as having Coronary Artery Disease/Antero Septal
Wall, Myocardial Infarction.

Petitioner filed the instant claims for compensation benefits under P.D. No. 626, as amended. The SSS denied
the claim on the ground that the ailment is not work-related, that there is no causal relationship between
petitioner's alleged ailment and that of his work as driver-messenger.

On October 23, 1998, the Employees' Compensation Commission (ECC) rendered its Decision affirming the
decision of the SSS and dismissed the case for lack of merit."[3]

Rañises then seasonably filed with the Court of Appeals a petition for review.

In its assailed Decision, the Court of Appeals affirmed the Decision of the ECC and dismissed his petition.

Rañises filed a motion for reconsideration, but this was denied by the Court of Appeals in its Resolution dated
December 28, 1999.

Hence, Rañises filed with this Court the instant petition for review on certiorari.

In our Resolution[4] of February 14, 2000, we granted petitioner Rañises' motion to litigate as a pauper.

The sole issue for our resolution is:

WHETHER PETITIONER'S CLAIM UNDER P.D. 626 IS COMPENSABLE.

In his comment on the petition, the Solicitor General averred that pursuant to ECC Resolution No. 432 dated July
20, 1977, cardio-vascular disease, although not considered as occupational disease, is nevertheless considered as
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work-related and, therefore, compensable.

P.D. No. 626, otherwise known as the Employees Compensation Act., is a specie of social legislation, the primary
purpose of which is to provide meaningful protection to the ordinary worker against the perils of disability, the
hazards of illness, and hardships of other contingencies which may result in the loss of income. Indeed, it is the
policy of the State to give maximum aid and protection to labor.[5]

Section 1(h), Rule III of the ECC Amended Rules on Employees Compensation, now considers cardio-vascular
disease as compensable occupational disease. Included in Annex "A" is cardio-vascular disease, which cover
myocardial infarction. However, it maybe considered as compensable occupational disease only when substantial
evidence is adduced to prove any of the following conditions:

a)

If the heart disease was known to have been present during employment there must be proof that an acute
exacerbation clearly precipitated by the unusual strain by reason of the nature of his work;

b)

The strain of work that brings about an acute attack must be of sufficient severity and must be followed within
twenty-four (24) hours by the clinical signs of a cardiac assault to constitute causal relationship.

c)

If a person who was apparently asymptomatic before subjecting himself to strain of work showed signs and
symptoms of cardiac injury during the performance of his work and such symptoms and signs persisted, it is
reasonable to claim a causal relationship.

The Court of Appeals found that "[E]vidently, petitioner's work as driver/messenger does not entail the working
conditions with the aforequoted risks. The myocardial infarction could not have developed as a natural result of
hazards constantly present and characteristic of his occupation."

We do not agree.

Records show that petitioner falls under the third condition. In September 1997, when he was diagnosed to be
suffering from myocardial infraction, he was employed as a driver-messenger by Data Craft Systems and
subsequently by ADCOMS International, Inc. Prior to his employment, both companies' doctors certified that he
was in good health and fit to work. As a driver and messenger, he spent virtually his whole day driving around
Metro Manila, delivering equipment, collecting checks, and picking up company guests at the airport and driving
them to designated places. Obviously, petitioner in the performance of his job, was subject to severe strain and
fatigue and exposed to the stress and strain of everyday traffic. We thus agree with the Solicitor General that
petitioner's ailment, being work-connected, is compensable.

The issue before us is not of first impression.

In Sepulveda v. Employees Compensation Commission,[6] a public school teacher, assigned to a remote rural
area, died of myocardial infarction. In sustaining the claim for compensation benefits, we held that due to his
occupation as a school teacher assigned to one of the remotest parts of Tangub City, his illness was directly
brought about by his employment or was a result of the nature of such employment.

In Cortes v. Employees Compensation Commission,[7] we ruled that myocardial infarction is now considered an
occupational disease by the ECC and is, therefore, compensable.
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Then in Eastern Shipping Lines, Inc. v. Philippine Overseas Employment Administration,[8] we upheld the ruling
of the POEA awarding compensation benefits to the heirs of a Filipino seaman who died of myocardial infarction
while his vessel was in Japan.

In Roldan v. Republic,[9] we held that a poor schoolteacher who gave the best years of her life in the service and
who in the process, contracted heart ailment and hypertension, is entitled to compensatory benefits corresponding
to her claim.

In Tibulan v. Inciong,[10] a barge captain died of myocardial infarction. We held that where an employee had
entered employment in good health and suffered an illness in the course of an employment which he never had
before, he has in his favor the statutory presumption that his illness or disease is compensable. We reiterated our
ruling in the Heirs of the Late R/O Reynaldo Aniban v. National Labor Relations Commission.[11] In this case, a
ship radio operator, who was healthy when he boarded his vessel, died of myocardial infarction three months
later. We ruled that his disease is compensable on the ground that any kind of work or labor produces stress and
strain normally resulting in wear and tear of the human body.

In Government Service Insurance System v. Gabriel,[12] we ruled that acute myocardial infarction is listed as an
occupational disease, and its incidence, whether or not associated with a non-listed ailment, is enough basis for
requiring compensation. And in Republic v. Mariano,[13] we reiterated our ruling in Gabriel that heart disease
and hypertension are compensable illnesses.

WHEREFORE, the petition is GRANTED. The assailed Decision and Resolution of the Court of Appeals in
CA-G.R. SP No. 50069 are REVERSED. The Social Security System is ordered to pay Manuel Rañises,
petitioner, the compensation benefits due him under P.D. No. 626, as amended.

SO ORDERED.

Panganiban, (Chairman), Corona, Carpio Morales, and Garcia, JJ., concur.

[1] Rollo at 73-77; penned by Associate Justice Portia Aliño-Hormachuelos and concurred in by Associate Justice
Buenaventura J. Guerrero (retired) and Associate Justice Remedios A. Salazar-Fernando.

[2] Rollo at 84-85.

[3] Id. at 73-74.

[4] Id. at 12.

[5] Government Service Insurance System v. Court of Appeals, G.R. No. 126352, September 7, 2001, 364 SCRA
624, 630, citing Lazo v. Employees' Compensation Commission, 186 SCRA 569 (1990).

[6] G.R. No. 46290, August 25, 1978, 84 SCRA 770.

[7] G.R. No. 47503, October 30, 1978, 86 SCRA 140.

[8] G.R. No. 77828, February 8, 1989, 170 SCRA 54.
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[12] G.R. No. 130379, June 21, 1999, 308 SCRA 705.

[13] G.R. No. 139455, March 28, 2003, 400 SCRA 86.

BATAS.org - Philippine Law Library G.R. NO. 141709. August 16, 2005

© 2026 batas.org  ·  Philippine Bar Review & Law-School Companion Page 4 of 5

Turn this case into an audio lecture - facts, issues, ruling and doctrine - at batas.org



ABOUT BATAS.ORG

Study smarter at BATAS.org
The Philippine bar review and law-school companion built around how your brain actually remembers.

The complete Philippine law library - free for everyone.
More than 100,000 Supreme Court decisions, Republic Acts, and executive issuances - full-text searchable, browsable
by category and year, and always free. No paywall, no login. This PDF came from it.

Audio case-brief lectures.
Any decision becomes a podcast-style lecture - facts, issues, ruling, and doctrine - with read-along highlighting and a
hands-free presentation mode. Study while commuting, working out, or resting your eyes.

Bar review built on the science of memory.
Complete, sequenced courses for all eight bar subjects, narrated like podcasts and reinforced with retrieval practice and
spaced review - the study techniques with the strongest evidence behind them.

The full law-school curriculum.
One subscription unlocks the entire J.D. curriculum - every subject, every lesson, with your progress tracked down to
the paragraph so you can pick up exactly where you left off, on any device.

Mock exams that tell you where you stand.
Timed multiple-choice exams graded instantly, with per-subject score breakdowns and focus suggestions that point you
at your weakest topics first.

A study planner that keeps you on pace.
Set your schedule and BATAS tells you every day whether you are on track for bar day - and exactly which lesson to
take next.

Start free at https://batas.org
The law library is free forever - and your first lesson is one click away.

The text of this document is an official public record and remains in the public domain. Formatting, presentation, and compilation © 2026
batas.org.

Downloaded free from the batas.org Law Library. Share it freely - the library is free for every law student, bar reviewee, and practitioner.

BATAS.org - Philippine Law Library G.R. NO. 141709. August 16, 2005

© 2026 batas.org  ·  Philippine Bar Review & Law-School Companion Page 5 of 5

Bar review courses, mock exams and a study planner that keeps you on pace - batas.org


