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FRANCISCO, J.:

The facts as found and summarized by public respondent National Labor Relations Commission (NLRC) are as
follows:

"From the pleadings submitted by the parties, the following are the facts of this case: On July 13, 1987,
complainant [Armando Nicolas] was charged by the respondent [Philippine National Construction Corporation
(PNCC)] of having misappropriated company funds. On December 9, 1987, complainant received a notice of
dismissal with forfeiture of company privileges and benefits.

"Complainant filed a complaint on April 12, 1988 for illegal dismissal, non-payment of wages from July 13,
1987 to December 9, 1987, non-payment of 13th month pay, unused sick and vacation leaves, damages and
attorney’ s fees.

"Respondent, in defense, alleged that it discovered the loss of P144,155.50 in toll collections which was not
deposited with the Philippine National Bank. The loss was investigated by the National Bureau of
Investigation. Consequently, respondent issued a notice of dismissal to the complainant and four other
employees. An investigation committee was formed at the instance of the employees involved. Based on the
Committee’s report, complainant’s dismissal was confirmed and the four other employees were reinstated but
without prejudice to the filing of the criminal case against them. The loss of the toll collection was attributed to
the complainant and so he was dismissed for cause. His salaries and 13th month pay during the preventive
suspension were set-off against the amount he misappropriated. Respondent denied the charge that
complainant was not afforded due process. Complainant’s right to the payment of his accrued vacation and
sick leaves was forfeited.

"Respondent further asserts that complainant as cash clerk was tasked to bring out the shift collections from the
vault for delivery to the PNB collector and that the issue of the missing toll collections has been resolved by
the National Bureau of Investigation and the Assistant Provincia Fiscal with the filing of the criminal case for
estafa against the complainant before the Regional Trial Court [RTC] of Malolos, Bulacan.

"The Labor Arbiter found for the complainant and we quote from his decision, to wit:

‘In said decision, complainant was acquitted because "From the testimony of Mr. Sanqui, the amount of
P144,155.50 which was alegedly collected on August 24, 1986 charged in the information was not lost. So
with the amount of P136,286.60 for it was found and deposited with the PNB on August 25, 1986 X X X.
(Italics ours)

‘In other words, if as found the trial court, the amount of P144,155.50 was "not lost" but subsequently
accounted for, complainant could not have misappropriated the same as charged by respondents, the alleged
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misappropriation of which was the only reason for his dismissal. Complainant has not been charged for the
alleged loss of P136,286.60 which was a'so later accounted for.

‘Considering that the charge of misappropriation against complainant has no factual and legal basis, it follows
that he was illegally dismissed and is therefore entitled to reinstatement without loss of seniority rights and
with full backwages and benefits including his 13th month pay and unused sick and vacation leaves.’"[1]

PNCC appealed before the NLRC on the ground, among others, that the Labor Arbiter decided the illegal
dismissal complaint on the basis of the crimina case for estafa filed against Nicolas before the RTC. In its
November 18, 1993 decision, the NLRC observed that the crime of estafa and the complaint for illegal dismissal
involve two different issues and the conviction of the employee in the criminal case is not indispensable to
warrant the employee's dismissal.[2] The NLRC also noted that the Labor Arbiter failed to make his own
findings of facts from the evidence submitted by the parties as mandated by Rule V, Section 16, of the New Rules
of Procedure of the NLRC. The decision of the Labor Arbiter was accordingly "set aside and the record of [the]
case [was] remanded to the Arbitration Branch of origin for further appropriate proceedings.”[3] Nicolas filed his
motion for reconsideration which the NLRC denied; hence, this petition. We granted due course to the petition
and required the parties to file their respective memoranda. After considering the pleadings filed and the
arguments raised, however, we find the petition not impressed with merit.

A reading of Labor Arbiter Madriaga s decision shows that he merely based the resolution of the complaint for
illegal dismissal from the verdict of acquittal in the criminal case against Nicolas. This reliance in the result of the
criminal case, however, leaves much to be desired. The crimina case for estafa and the complaint for illega
dismissal deal with two different issues cognizable by two different tribunals. Indeed, these two cases respectively
require distinct and well delineated degrees of proof. Under the law, proof beyond reasonable doubt is required to
sustain a criminal conviction, an inapplicable requirement in a labor complaint. In fact, and as correctly ruled by
the NLRC, the judgment in a criminal case has no binding or conclusive effect in a labor case. Conviction of an
employeein acriminal caseis not indispensable to warrant an employee’'s dismissal. Thus, we feel that the Labor
Arbiter erred in basing his decision exclusively on the outcome of the crimina case. The Labor Arbiter is duty
bound to make his findings of facts after the presentation and due consideration of al the pertinent circumstances
and evidence of the case. And thisis precisely what Rule V, Section 16 of the NLRC Rules of Procedure requires.
We thus find the NLRC's order remanding the case to the Arbitration Branch of origin to thresh out pertinent
factual matters not usually reviewable in a special civil action for certiorari, as in this case, to be untainted with
grave abuse of discretion.

ACCORDINGLY, the decision appealed from is hereby AFFIRMED with this modification: the Arbitration
Branch to which this case shall be assigned and remanded should not only conduct further appropriate
proceedings, but should also proceed and resolve the case with dispatch.

SO ORDERED.
Narvasa, C.J., (Chairman), Davide, Jr., Melo, and Panganiban, JJ., concur.
[1] NLRC Decision, November 18, 1993, pp. 2-4; Rollo, pp. 73-75.
[2] Id., p. 5; Rallo, p. 76, citing Lacorte v. Inciong, 166 SCRA 1.
[3] Id., a p. 6; Rallo, p. 77.

© 2026 batas.org - Philippine Bar Review & Law-School Companion Page 2 of 3
Bar review courses, mock exams and a study planner that keeps you on pace - batas.org



BATAS.org - Philippine Law Library G.R. No. 113948. July 05, 1996

Study smarter at BATAS.org

The Philippine bar review and law-school companion built around how your brain actually remembers.

The complete Philippinelaw library - freefor everyone.

More than 100,000 Supreme Court decisions, Republic Acts, and executive issuances - full-text searchable, browsable
by category and year, and always free. No paywall, no login. This PDF came fromit.

Audio case-brief lectures.

Any decision becomes a podcast-style lecture - facts, issues, ruling, and doctrine - with read-along highlighting and a
hands-free presentation mode. Study while commuting, working out, or resting your eyes.

Bar review built on the science of memory.

Complete, sequenced courses for al eight bar subjects, narrated like podcasts and reinforced with retrieval practice and
spaced review - the study techniques with the strongest evidence behind them.

Thefull law-school curriculum.

One subscription unlocks the entire J.D. curriculum - every subject, every lesson, with your progress tracked down to
the paragraph so you can pick up exactly where you left off, on any device.

Mock examsthat tell you whereyou stand.

Timed multiple-choice exams graded instantly, with per-subject score breakdowns and focus suggestions that point you
at your weakest topics first.

A study planner that keepsyou on pace.

Set your schedule and BATAS tells you every day whether you are on track for bar day - and exactly which lesson to
take next.

Start free at https://batas.org

The law library is free forever - and your first lesson is one click away.

The text of this document is an official public record and remains in the public domain. Formatting, presentation, and compilation © 2026
batas.org.

Downloaded free from the batas.org Law Library. Share it freely - the library is free for every law student, bar reviewee, and practitioner.

© 2026 batas.org - Philippine Bar Review & Law-School Companion Page 3 of 3
Study hands-free: podcast-style lessons with read-along highlighting - batas.org



