NATIONAL ADMINISTRATIVE REGISTER - [ POEA MEMORANDUM CIRCULAR NO. 51, OCTOBER 03, 1991 ]

MODEL EMPLOYMENT CONTRACT FOR NURSES

Read online (full-text search, related cases, audio case brief): https://batas.org/library/fc114c790bb5/

In order to promote the general welfare and protect the interest of Filipino nurses hired for overseas deployment, a
Model Employment Contract developed by this Administration for nursesis hereby approved.

Employment contracts for nurses containing provisions or benefits over and above those cited in the model
contract shall however be honored and implemented.

A copy of the "Model Employment Contract for Filipino Nurses' is hereby attached as Annex to this Circular.
(See below)

For guidance.
Adopted: 3 Oct. 1991

(Sgd.) JOSE N. SARMIENTO
Administrator

MODEL EMPLOYMENT CONTRACT
FOR FILIPINO NURSES

This employment contract is executed and entered into by and between:

A. Employer
Address
P.O. Box No. Tel. No.
Represented in the Philippines by:

Name of Agent/Company:
Address:

and

B. Nurse

Civil Status Passport. No.
Date & Place of Issue

Address

Voluntarily binding themselves to the following terms and conditions:
1

Site of Employment

2.

Contract Duration
commencing from Nurse's departure from the point of origin to the site of employment.
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3.
Basic Monthly Salary

4.

Evening/Night Differentials

5.
Overtime Pay:

a. For work over regular working hours
b. For work on designated rest days & holidays

6.
Leave with Full Pay:

a. Vacation Leave
b. Sick Leave

7.

Free transportation to the site of employment and in the following cases, free return transportation to the point of
origin upon expiration of the contract, when contract of employment is terminated through no fault of the Nurse
and due to force majeure.

8.

The Employer/Establishment shall furnish the Nurse, free of charge, suitable and sanitary living quarters, as well
as adequate food or food allowance. For U.S. — bound nurses, relocation/adjustment assistance allowance to the
Nurse shall be provided in the amount of US$ upon arrival at jobsite.

9.

Medical and health insurance plans, social security and other fringe benefits consistent with host country laws
shall be provided by the Employer.

10.

Workmen's compensation benefits for service-connected illness or injuries or death in accordance with the
pertinent laws in the jobsite.

11.

In the event of accident, serious illness or death of the Nurse, the Employer shall notify the Philippine Embassy;
and in the event of death, will shoulder the expense of repatriation of the remains and property of the deceased to
the Philippines. In case the repatriation of remains is not possible, the same may be disposed of upon prior
approval of the Nurse's next of kin and or by the Philippine Embassy.

12.
The Employer shall assist the Nurse in remitting a percentage of his salary through the proper banking channel.
13.
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Termination: a. Termination by Employer: The Employer may terminate this contract on the following grounds:
acts of misconduct in office, incompetence, failure to fulfill position responsibilities, dishonesty, insubordination,
willful neglect of assigned duties or other activities which, in the opinion of the employer would bring discredit to
the establishment. The nurse shall shoulder repatriation expenses. b. Termination by the Nurse: The Nurse may
terminate this contract without just cause by serving a written notice on the Employer at least one (1) month in
advance. If no notice is served, the Nurse shall shoulder all expenses relative to hisher repatriation back to the
Philippines. The Nurse may also terminate this Contract, without any notice, on violation of the terms and
conditions of the employment contract by the Employer. The employer shall shoulder the repatriation expenses. c.
Termination illness: Either party may terminate the contract on the ground of illness, diseases or injury suffered
by the Employee, where the latter's continued employment is prohibited by law or is prejudicia to the health of all
concerned. The Employer shall shoulder the cost of repatriation.

15.

The Nurse shall observe Employer's company rules and abide by the pertinent laws of the hose country and
respect its customs and traditions.

16.

Settlement of Disputes: All claims and complaints relative to the employment contract of the Nurse shal be
settled amicably with the participation of the Labor Attache or any authorized representative of the Philippine
Embassy/Consulate nearest the site of employment. In case the amicable settlement fails, the matter shall be
submitted to the competent or appropriate government body of the host country or if the Philippines at the option
of the complaining party.

17.

Applicable Law: Other terms and conditions of employment shall be governed by the pertinent laws of the
Philippines or the host country. Any applicable provisions on labor employment of the host country are hereby
incorporated as part of this contract.

In witness thereof, we hereby sign this contract this day of , 19 at Manila, Philippines.

Nurse

Employer

Witness

Witness

Acknowledgment
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Study smarter at BATAS.org

The Philippine bar review and law-school companion built around how your brain actually remembers.

The complete Philippinelaw library - freefor everyone.

More than 100,000 Supreme Court decisions, Republic Acts, and executive issuances - full-text searchable, browsable
by category and year, and always free. No paywall, no login. This PDF came fromit.

Audio case-brief lectures.

Any decision becomes a podcast-style lecture - facts, issues, ruling, and doctrine - with read-along highlighting and a
hands-free presentation mode. Study while commuting, working out, or resting your eyes.

Bar review built on the science of memory.

Complete, sequenced courses for al eight bar subjects, narrated like podcasts and reinforced with retrieval practice and
spaced review - the study techniques with the strongest evidence behind them.

Thefull law-school curriculum.

One subscription unlocks the entire J.D. curriculum - every subject, every lesson, with your progress tracked down to
the paragraph so you can pick up exactly where you left off, on any device.

Mock examsthat tell you whereyou stand.

Timed multiple-choice exams graded instantly, with per-subject score breakdowns and focus suggestions that point you
at your weakest topics first.

A study planner that keepsyou on pace.

Set your schedule and BATAS tells you every day whether you are on track for bar day - and exactly which lesson to
take next.

Start free at https://batas.org

The law library is free forever - and your first lesson is one click away.

The text of this document is an official public record and remains in the public domain. Formatting, presentation, and compilation © 2026
batas.org.

Downloaded free from the batas.org Law Library. Share it freely - the library is free for every law student, bar reviewee, and practitioner.
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