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Pursuant to Section 21 (B) of the Implementing Rules and Regulations of Republic Act 9710, otherwise known as
the “Magna Carta of Women”, the following guidelines relative to the application of the special leave benefits for
women is hereby issued for the guidance and compliance of all concerned.

SECTION 1. Definition of Terms - As used in these Rules, the following terms shall mean:

a. Special leave benefits for women refers to a female employee’s leave entitlement of two (2) months with
full pay from her employer based on her gross monthly compensation following surgery caused by
gynecological disorders, provided that she has rendered continuous aggregate employment service of at least
six (6) months for the last 12 months. This two-month leave is in addition to leave privileges under existing
laws.

b. Gynecological disorders, refers to disorders that would require surgical procedures such as but not limited
to, dilatation and curettage and those involving female reproductive organs such as the vagina, cervix, uterus,
fallopian tubes, ovaries, breast, adnexa and pelvic floor, as certified by a competent physician. For purposes of
the Act and the Rules and Regulations of this Act, gynecological surgeries shall also include hysterectomy,
ovariectomy, and mastectomy.

SECTION 2. Conditions to Entitlement of Special Leave Benefits - Any female employee, regardless of age and
civil status, shall be entitled to a special leave, provided she has complied with the following conditions:

a. She has rendered at least six (6) months continuous aggregate employment service for the last twelve (12)
months prior to surgery;

b. She has filed an application for special leave in accordance with Section 3. hereof.

c. She has undergone surgery due to gynecological disorders as certified by a competent
physician.

SECTION 3. Application for Special Leave - The employee shall file her application for leave with her employer
within a reasonable period of time from the expected date of surgery, or within such period as may be provided by
company rules and regulations or by collective bargaining agreement.

Prior application for leave shall not be necessary in cases requiring emergency surgical procedure, provided that
the employer shall be notified verbally or in written form within a reasonable period of time and provided further
that after the surgery or appropriate recuperating period, the female employee shall immediately file her
application using the prescribed form.

SECTION 4. Availment - Special leave benefits shall be granted to the qualified employee after she has
undergone surgery, without prejudice to an employer allowing an employee to receive her pay before or during
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the surgery.

SECTION 5. Benefits - The employee is entitled to full pay for two months based on her gross monthly
compensation. Gross monthly compensation refers to the monthly basic pay plus mandatory allowances fixed by
the regional wage boards.

SECTION 6. Non-commutation of benefits - This special leave shall be non-cumulative and non-convertible to
cash unless otherwise provided by a collective bargaining agreement (CBA).

SECTION 7. Enforcement and monitoring - The labor inspectorate of the DOLE Regional Offices shall be
responsible for the enforcement and monitoring of this Guidelines.

SECTION 8. Transitory Provision - Subject to the provisions of Section 2 herein, female employees who have
taken a leave of absence following surgery for gynecological disorder on or after 15 September 2009 are entitled
to the special leave benefits for women.

SECTION 9. Effectivity - This Guidelines shall take effect fifteen (15) days after its publication in a newspaper of
general circulation.

Adopted: 11 March 2011

(SGD.) ROSALINDA DIMAPILIS-BALDOZ
Secretary

BATAS.org - Philippine Law Library DOLE DEPARTMENT ORDER NO. 112-11, March 11, 2011

© 2026 batas.org  ·  Philippine Bar Review & Law-School Companion Page 2 of 3

Bar review courses, mock exams and a study planner that keeps you on pace - batas.org



ABOUT BATAS.ORG

Study smarter at BATAS.org
The Philippine bar review and law-school companion built around how your brain actually remembers.

The complete Philippine law library - free for everyone.
More than 100,000 Supreme Court decisions, Republic Acts, and executive issuances - full-text searchable, browsable
by category and year, and always free. No paywall, no login. This PDF came from it.

Audio case-brief lectures.
Any decision becomes a podcast-style lecture - facts, issues, ruling, and doctrine - with read-along highlighting and a
hands-free presentation mode. Study while commuting, working out, or resting your eyes.

Bar review built on the science of memory.
Complete, sequenced courses for all eight bar subjects, narrated like podcasts and reinforced with retrieval practice and
spaced review - the study techniques with the strongest evidence behind them.

The full law-school curriculum.
One subscription unlocks the entire J.D. curriculum - every subject, every lesson, with your progress tracked down to
the paragraph so you can pick up exactly where you left off, on any device.

Mock exams that tell you where you stand.
Timed multiple-choice exams graded instantly, with per-subject score breakdowns and focus suggestions that point you
at your weakest topics first.

A study planner that keeps you on pace.
Set your schedule and BATAS tells you every day whether you are on track for bar day - and exactly which lesson to
take next.

Start free at https://batas.org
The law library is free forever - and your first lesson is one click away.

The text of this document is an official public record and remains in the public domain. Formatting, presentation, and compilation © 2026
batas.org.

Downloaded free from the batas.org Law Library. Share it freely - the library is free for every law student, bar reviewee, and practitioner.

BATAS.org - Philippine Law Library DOLE DEPARTMENT ORDER NO. 112-11, March 11, 2011

© 2026 batas.org  ·  Philippine Bar Review & Law-School Companion Page 3 of 3

Study hands-free: podcast-style lessons with read-along highlighting - batas.org


