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ORGANIZATIONAL STRUCTURE AND STAFFING PATTERN OF
GOVERNMENT-OWNED AND/OR CONTROLLED CORPORATION
(GOCCS) AND GOVERNMENT FINANCIAL INSTITUTIONS (GFIYS)

DBM CIRCULAR LETTER NO. 94-8, July 22, 1994
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1.0 This Circular is being issued to clarify to al concerned officials of GOCCs/GFIs the budgetary policies, rules
and regulations that should be observed in the implementation of the Organizational Structure and Staffing Pattern
by GOCCs/GFls.

2.0 It has been observed lately that there are GOCCS/GFIs that are issuing such appointments not in accordance
with the Organizational Structure/Staffing Pattern and/ or Position Allocation List duty approved by the
Department of Budget and Management (DBM) and/or implementing organizationa and staffing
maodifications/changes without the required prior evaluation and approval by the DBM.

3.0 Likewise, some of these appointments are found to be with position title and salary grade/ rate not in
accordance with the classification standards and criteria established pursuant to RA. No. 6758, the Compensation
Standardization Law.

4.0 In this connection, GOCC</GFls are hereby reminded that pursuant to P.D. No. 1177; E.O. No. 518; Title
XVII. Book IV of E.O. No. 292, otherwise known as the Administrative Code of 1987; RA. No. 6758, the
Compensation Standardization Law; and Memorandum Order No. 27, dated August 14, 1992, the existing rules
and regulations pertaining to organization structure/staffing pattern, position classification and grant of
compensation shall be based on the rules and regulationsissued by the DBM. In particular

4.1 The issuance of appointment by GOCCs/ GFls shall be made only in accordance with the Organizational
Structure/Staffing Pattern and/or Position Allocation List approved by the DBM for the GOCC/GFI concerned.

4.2 Any changes/modifications in the DBM- approved Organizational Structure/Staffing Pattern and/or Position
Allocation List shall be implemented only upon prior evaluation/ approval by the DBM.

4.3 No appointment shall be issued to position not duly classified and allocated salary grade/ rate by the DBM.

4.4 Any appointment issued not In accordance with the DBM-approved Organizational Structure/Staffing Pattern
and/or Position Allocation List shall be accordingly rectified by the head of GOCC/GFI concerned and cause the
Immediate refund of any payment of salary made based on such appointment, if necessary.

5.0 Any payment of compensation referred to herein in violation of R.A. No. 6758 and other pertinent budgetary
laws, rules and regulations shall subject the officials and employees that authorized/caused such payment to
appropriate administrative and criminal sanction, as the circumstances may warrant.

6.0 An amplified/clarified by the Civil Service Commission (CSC) in its Resolution No. 94-2422, dated April 26,
1994, it is not the intention of CSC Resolution No. 94-0673, dated February 3, 1994, to exempt GOCCs/GFls
from the budgetary laws, rules and regulations including the mandatory compensation standardization under R.A.
No. 6758, being Implemented by DBM.

© 2026 batas.org - Philippine Bar Review & Law-School Companion Page 1 of 3
Turn this case into an audio lecture - facts, issues, ruling and doctrine - at batas.org



BATAS.org - Philippine Law Library DBM CIRCULAR LETTER NO. 94-8, July 22, 1994

7.0 This Circular Letter shall take effect Immediately.
Adopted: 22 July 1994

(Sgd.) SALVADOR M. ENRIQUEZ. JR.
Secretary

© 2026 batas.org - Philippine Bar Review & Law-School Companion Page 2 of 3
Bar review courses, mock exams and a study planner that keeps you on pace - batas.org



BATAS.org - Philippine Law Library DBM CIRCULAR LETTER NO. 94-8, July 22, 1994

Study smarter at BATAS.org

The Philippine bar review and law-school companion built around how your brain actually remembers.

The complete Philippinelaw library - freefor everyone.

More than 100,000 Supreme Court decisions, Republic Acts, and executive issuances - full-text searchable, browsable
by category and year, and always free. No paywall, no login. This PDF came fromit.

Audio case-brief lectures.

Any decision becomes a podcast-style lecture - facts, issues, ruling, and doctrine - with read-along highlighting and a
hands-free presentation mode. Study while commuting, working out, or resting your eyes.

Bar review built on the science of memory.

Complete, sequenced courses for al eight bar subjects, narrated like podcasts and reinforced with retrieval practice and
spaced review - the study techniques with the strongest evidence behind them.

Thefull law-school curriculum.

One subscription unlocks the entire J.D. curriculum - every subject, every lesson, with your progress tracked down to
the paragraph so you can pick up exactly where you left off, on any device.

Mock examsthat tell you whereyou stand.

Timed multiple-choice exams graded instantly, with per-subject score breakdowns and focus suggestions that point you
at your weakest topics first.

A study planner that keepsyou on pace.

Set your schedule and BATAS tells you every day whether you are on track for bar day - and exactly which lesson to
take next.

Start free at https://batas.org

The law library is free forever - and your first lesson is one click away.

The text of this document is an official public record and remains in the public domain. Formatting, presentation, and compilation © 2026
batas.org.

Downloaded free from the batas.org Law Library. Share it freely - the library is free for every law student, bar reviewee, and practitioner.

© 2026 batas.org - Philippine Bar Review & Law-School Companion Page 3 of 3
Study hands-free: podcast-style lessons with read-along highlighting - batas.org



