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INTING, S.B., J.:[*]
The parties to this Petition[ 1] seek this Court's approval of their Compromise Agreement[2].
The facts:

Petitioner Maximo P. Y oung, doing business under the business name, Made Distribution Enterprise (Petitioner
company) is the employer of Private Respondent Ricardo R. Mendoza (Private respondent). While Wilbert T.
Y oung isthe General Manager of the Petitioner company.

Private respondent was initially hired by Petitioner company on January 23, 2007 as a helper and subsequently, he
became aregular delivery driver. Sometime on January 27, 2011, during aroutine delivery to client LCMM store,
Lawrence Larioza (Larioza), the helper assigned to Private respondent, was caught by the client in the act of
stealing a ream of Marlboro cigarettes without Private respondent's knowledge. Private respondent was shocked
about what happened. He assured the client that the incident will never happen again. Private respondent also
advised the client to contact the Petitioners so the incident could be reported to them. After a few days, an
investigation was conducted which also led to the resignation of Larioza who took full responsibility about the
incident.

On February 7, 2011, Petitioners issued a Memorandum placing Private respondent under preventive suspension
until further notice. Despite his suspension, Private respondent kept going to Petitioners' office to regain his job
but failed. Consequently, Private respondent filed a Complaint with the NLRC for illegal dismissal, moral and
exemplary damages and attorney's fees.

Petitioners in their Position Papers, on the other hand, claim that nobody from the delivery team reported the
incident to the management. Petitioners further claim that on February 1, 2011, the owner of the store reported the
stealing incident to the Petitioner company. On the same day, a Memorandum was issued by the Petitioner
company addressed to Larioza. A separate Memorandum was also issued to Private respondent and Jangas,
another helper at the Petitioner company, requiring them to submit a written account of their involvement in the
stealing incident. After evaluating the written accounts of Private respondent and Jangas, Petitioner company
placed both of them under preventive suspension[3] while the investigation of the incident was ongoing.

Subsequently, Private respondent allegedly neither reported back to work nor cooperated in the investigation. On
February 21, 2011, after it was established that both Private respondent and Jangas were not involved in the
stealing incident they were ordered[4] by the Petitioner company to report back to work. Jangas returned to work
the following day. Private respondent, however, who did not report since he was preventively suspended could
not be contacted by the Petitioner company. Petitioner allegedly sent the Memorandum at the last known address
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of the Private respondent. On March 18, 2011, another Memorandum[5] was sent by the Petitioner company,
informing the latter that he was aready considered AWOL for more than 14 days and deemed to have abandoned
his job. On March 25, 2011, a Final Memorandum of Termination[6] was posted at the last known address of
Petitioner.

On November 15, 2012, the Labor Arbiter issued its Decision[7], dismissing Private respondent's complaint on
the ground that Private respondent abandoned his work. The dispositive portion of the decision provides, to wit:

“WHEREFORE, premises considered, the instant case is hereby DIMISSED.

SO ORDERED.”

Consequently, the Private respondent filed a Notice and Memorandum of Appeal[8] which was granted by the
NLRC inits Decision[9] dated March 12, 2013. The dispositive portion of which provides:

“WHEREFORE, premises considered, the appealed Decision is hereby REVERSED and SET ASIDE and a
new one entered ordering respondents to reinstate complainant to his former position without loss of seniority
rights and to pay complainant full backwages from March 7, 2011 up to the time of his actual reinstatement,
which as of January 31, 2013 already amounts to P263, 186.54, plus ten percent (10%) thereof as attorney's
fees.

SO ORDERED.”

Subsequently, Petitioners filed a Most Deferential Motion for Reconsideration[10] of said decision which was
denied by the NLRC in its Resolution[11] dated May 9, 2013, the dispositive portion of which provides:

“WHEREFORE, premises considered, Most Deferential Motion for Reconsideration is hereby DENIED for
lack of merit.

No further motion of similar nature will be entertained.

SO ORDERED.”

Consequently, Petitioners filed before this Court a Petition for Certiorari[12] assailing the said March 12, 2013
Decision[13] of the NLRC and its May 9, 2013 Resolution[14]. On August 2, 2013, the Court in its Minute
Resolution[15] referred the instant case to the Philippine Mediation Center-Court of Appeas (PMC-CA) for
possible amicable settlement.

On April 8, 2014, the PMC-CA reported[16] that the parties executed a Compromise Agreement[17] and that
there was successful settlement between them.

In the aforesaid Compromise Agreement[18] dated April 8, 2014, the parties stipulated, to wit:

XXX XXX XXX

a. Undersigned parties, MAXIMO P. YOUNG, et. a., petitioners, represented by its counsel on record, Atty.
Walter T. Young and RICARDO R. MENDOZA, respondent, hereby agrees to settle the case in the amount of
P263, 186.54, as full settlement of the monetary award and all claims arising from the Decision of the National
Labor Relations Commission dated March 12, 2013 and MAY (sic) 9, 2013, and the same is hereby considered
as fully satisfied and respondents has no more claims whatsoever against the petitioner arising from this case,
including his claim to be reinstated.

b. Both parties further agree that no further action base (sic) on the same ground be (sic) brought against each
other in the future and that this agreement applies to al claims and damages or losses that either party may
have against each other whether those damages or losses are known, or unknown, foreseen or unforeseen.
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c. Parties voluntarily signed this Compromise Agreement, not being contrary to laws, morals and public policy.

XXX XXX XXX “

Under Article 2028 of the Civil Code, a compromise agreement is a contract whereby the parties, by making
reciprocal concessions, avoid litigation or put an end to one already commenced. Compromise is a form of
amicable settlement that is not only allowed, but also encouraged in civil cases.[19]

The contracting parties may establish such stipulations, clauses, terms, and conditions as they deem convenient,
provided that these are not contrary to law, morals, good customs, public order, or public policy.[20]

Thus, finding the above Compromise Agreement to have been validly executed and not contrary to law, morals,
good customs, public order, or public policy, we approve the same.

WHEREFORE, the foregoing premises considered, the Compromise Agreement is hereby APPROVED and
judgment is hereby rendered in accordance therewith. The parties are hereby enjoined to comply with and abide
by the said terms and conditions thereof. By virtue of such approval, this caseis now deemed TERMINATED.

SO ORDERED.

Reyes, (Chairperson) and Galapate-L aguilles,[**] JJ., concur.

[*] Acting Senior Member vice J. Mario V. Lopez who isin Baguio for the summer session per Office Order No.
177-14-RDC dated May 2, 2014

[**]Acting Junior Member vice J. Socorro B. Inting who has been designated as acting Senior Member per Office
Order No. 177-14-RDC dated May 2, 2014
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