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GARCIA-FERNANDEZ, J.:

This is a special civil action under Rule 65 of the 1997 Rules of Civil Procedure seeking to set aside the decision
and resolution of the National Labor Relations Commission (NLRC) promulgated on August 30, 2013 and
October 30, 2013, respectively.

On 24 July 2012, petitioner Emmanuel Gargantilla filed a complaint for illegal dismissal with prayer for
reinstatement and non-payment of 13[th] month pay against his employers respondents Asian Terminal, Inc. and
Maxilinda M. Lee. The complaint was amended on 6 August 2012 by deleting the claim of non-payment of 13[th]
month pay and changing the prayer for reinstatement to separation pay. On 17 September 2012, petitioner filed
another amended complaint claiming 13[th] month pay, service incentive leave pay, damages and attorney's fees.

Petitioner alleged in his position paper that he started working as stevedore on 29 June 1998; that sometime in
August 2010, he went to respondents' office but "was told by the desk officer, a certain Mr. Barrameda, that there
was already no job for him and that his name was already deleted from the respondent company's database"; that
he was dismissed without just cause and due process; that he is entitled not only to backwages and separation pay
as a result of his illegal dismissal, but also service incentive leave pay, 13[th] month pay, moral and exemplary
damages and attorney's fees.

Private respondents alleged before the Labor Arbiter that petitioner is a casual reserve employee (CRE) or "extra";
that he was not required to work everyday but only worked when his services were needed; that as an "extra", he
was only deployed when the company's regular workers could not meet the demands of their business operations
or when there is unusually heavy volume of work; that it is only when the company needed the services of the
CREs that their number/s would be called; that the CREs including petitioner reports when "they feel there is a
possibility of being called, keeping in mind the rotation scheme in place"; that if petitioner's deployment during
his entire employment were to be computed annually, his tenure would amount to approximately one year.

The Labor Arbiter decided in favor of petitioner holding that private respondents failed to document their policy
on the "employment of worker"; that respondents "failed to dispose of their burden of proving complainant's legal
termination"; and that petitioner is entitled to backwages and separation pay.

On appeal, the respondent NLRC ruled, to wit:

"WHEREFORE, respondents' appeal is GRANTED and the Decision promulgated on 11 April 2013 is
REVERSED AND SET ASIDE. The amended complaint is DISMISSED for lack of merit.

SO ORDERED."[1]

This Court issued a resolution dated May 23, 2014 referring this case for mediation to the Philippine Mediation
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Center (PMC)-Court of Appeals.

The PMC submitted a Mediator's Report on the successful settlement between the parties, attaching therewith the
Compromise Agreement which provides:

"COMPROMISE AGREEMENT

The parties, petitioner Emmanuel R. Gargantilla and respondent Asian Terminals, Inc., hereby agree to settle
the case in the amount of P10,000.00 paid to petitioner.

The parties now ask for the dismissal of the case, CA – G.R. SP No. 133423, and the amended complaint of
petitioner filed with the National Labor Relations Commission shall be deemed dismissed with finality.

Both parties further agree that no further action based on the same grounds be brought against each other, and
that this Agreement applies to all claims and damages or losses either party may have against each other,
whether those damages or losses are known or unknown, foreseen or unforeseen.

This compromise agreement (a) shall not set a precedent, the settlement being a matter of humanitarian
concession; (b) respondent will not have any obligation to reinstate petitioner to his former position; (c)
respondent is not admitting any liability to petitioner; (d) petitioner hereby waives any cause of action which
he may now or in the future have against respondent, its affiliates and subsidiaries, or any of its directors,
officers, agents or representatives arising from employment with respondent or otherwise and, if any such case
has been filed, he hereby agrees to withdraw, drop and dismiss the same with prejudice; and (e) this case shall
be considered closed with finality.

Petitioner undertakes not to disclose to anyone the details with respect to this compromise agreement.

Manila, 18 August 2014."[2]

WHEREFORE, after finding that the compromise agreement is not contrary to law or public policy, this Court
approves the same. This case is DISMISSED.

SO ORDERED.

Lampas Peralta, (Chairperson), and Acosta, JJ., concur.

[1] Rollo, p. 23.

[2] Rollo, PMC-CA Manila, Compromise Agreement.
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