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TO

: ALL OFFICIALS AND EMPLOYEES OF THE OFFICE OF THE COURT ADMINISTRATOR JUDGES,
AND COURT PERSONNEL OF THE REGIONAL TRIAL COURTS, SHARI'A DISTRICT COURTS,
METROPOLITAN TRIAL COURTS, MUNICIPAL TRIAL COURTS IN CITIES MUNICIPAL TRIAL
COURTS, MUNICIPAL CIRCUIT TRIAL COURTS, AND SHARI'A COURTS

SUBJECT
CA.

Payment of Integrated Contributions Under Republic Act No. 8291 (Amending C.A. 186, as amended by P.D.
1146)

. B.

Payment of Arrearages Based on the New Rates of Contribution Which Took Effect Retroactively on June
24,1997

In view of the enactment on June 24,1997 of R.A. 8291, otherwise known as "The Government Service Insurance
System (GSIS) Act of 1997' (which amended C.A. 186 as amended by P. D. 1146), as implemented by GSIS
Circular No. 4-97 dated June 25, 1997, al officials and employees of the OCAd as well as the Judges and court
personnel of the RTC, SDC, MeTC, MTCC, MTC, MCTC, and the SCC, irrespective of the status of their
appointments, are now mandatorily subject to the increased rates of monthly GSIS integrated contributions as
specified in the following schedule:

Monthly Compensation

Percentage of Monthly
Compensation Payable
by the Employee-Member

Employer' Share

For the 1] st] P10,000.00
and below

9.0%

12%
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.
In excess of P10,000.00
2.0%

12%

(Attached and made an integral part of this Circular isa copy of GSIS Circular No. 4-97.)

The Circular made the enforcement of these new rates of contributions retroactive to the effectivity date of R.A.
8291, that is on June 24, 1997. Consenquently, all those covered by the Act have incurred arrearages beginning on
June 24, 1997. Under the Circular, we are required to liquidate our arrears, without interest, between the period of
February to March 1998. However, to minimize the impact pf the collection of these arrearages, we have decided
to begin deducting the new rates of contributions in November 1997. The corresponding deductions for the
payment of the arrears which have accumulated from June 24 to October 31, 1997, will be evenly made from
December 1997 to March 1998.

Please be guided accordingly.

October 27, 1997.

(SGD. )ALFREDO L. BENIPAYO
Court Administrator

June 25, 1997
CIRCULAR NO. 4-97
FOR

: ALL HEADS OF DEPARTMENTS AND COMMISSIONS, PRESIDENTS OF STATE UNIVERSITIES
AND COLLEGES, CHIEFS OP BUREAUS AND OFFICES, MANAGING HEADS OF
GOVERNMENT-OWNED AND -CONTROLLED CORPORATIONS, ACCOUNTING, FINANCE,
COLLECTING AND/OR DISBURSING OFFICERS THEREOF, AUDITORS, METRO MANILA/
PROVINCIAL GOVERNORS, CITY AND MUNICIPAL MAYORS AND TREASURERS AND OTHERS
CONCERNED.

SUBJECT

: COLLECTION AND REMITTANCE OF CONTRIBUTIONS PROVIDED IN REPUBLIC ACT NO. 82 91
AND OTHER AMOUNTS DUE THE GOVERNMENT SERVICE INSURANCE SY STEM.

A. PAYMENT OF INTEGRATED CONTRIBUTIONS UNDER REPUBLIC ACT NO. 8291 (Amending CA
186, as amended by Presidential Decree No. 1146)

1. Employees subject to the payment of the integrated contributions -

1.1 Any person, receiving compensation while in the service of . an employer, as defined hereunder, whether
by election or appointment, irrespective of status of appointment, including barangay and Banggunian officials,
who have not reached the compulsory retirement age, except members of the Armed Forces of the Philippines
and the Philippine National Police.
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1.2 Civilian employees of the Armed Forces of the Philippines including employees of the Bureau of Fire
Protection, and the Bureauof Jail Management and Penology. Employer shall mean the national ‘government,
its political subdivisions, branches,, agencies or instrumentalities, including government-owned or -controlled
corporations, and financial institutions with original charters, the constitutional commissions and the judiciary.

2. Members subject to the payment of life insurance' contributions only.
2. 1 Members of the judiciary and constitutional commissions who shall only have life insurance coverage.
3. Rates of contributions due from member/employee and employer.

The percentages of monthly compensation payable by the member end employer are as indicated below. For
this purpose, monthly compensation shall mean the basic pay or salary received by an employee, pursuant to
hi* election/appointment, excluding per dioms, bonuses, overtime pay, honoraria, allowances and any other
emoluments received in addition to the basic pay which are not integrated into the basic pay under existing
laws.

It shall be mandatory for the members and the employer to pay the monthly contributions specified in tha
following schedule:

Monthly Compensation

Percentage of Monthly
Compensation Payable
by the Employee-Member

Employer

l.

P10,000.00 and bel ow
9.0%

12%

.
In excess of P10,000.00
2.0%

12%

Members of the judiciary and constitutional commissioners shall pay three percent (3%) of their monthly
compensation as personal share, and their employers a corresponding three percent (3%) share foj; their life
insurance coverage.

4. Formulae and illustrations in the manner of computing employee's and employer's share of contribution -
The contributions may be computed in accordance with the following formulae:
Monthly Compensation (MC)

Employee-Member
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Employer

l.

P10,000.00 and below
9.0% of MC

12% of MC

.

Over P10,000.00

P900 + 2% in excess of
MC - P10,000

12% of MC

Illustrations:

Monthly Compensation
(MC)

Employee-Member

Contributions
Employer

Casel:

P10,000 and below

Ex.:
P8,500
9% of P8,500

12% of P8,500

= P765

=P1,020

Casell:

© 2026 batas.org - Philippine Bar Review & Law-School Companion Page 4 of 8
Turn this case into an audio lecture - facts, issues, ruling and doctrine - at batas.org



BATAS.org - Philippine Law Library SC CIRCULAR No. 77-97, October 27, 1997

Over P10,000

Ex.: 1.
P16,303
P00+ 2% of P6,303

12% of P1,630

P00 + 126.06

P1,956.36

=1,026.06

Ex.: 2
P11,036
P900+ 2% of P1,036

12% of P11,036

P00 + 20.72

P1324.32

=920

5. Premium for Extra Hazards

Extra Premium required of the employer on account of the hazards or risks of its employees occupation shall
be paid in accordance with the Schedule of Premiums for Extra Hazards prescribed by the System.

6. Effective data of enforceability of contributions -

The new rates of contributions took effect on June 24, 1997. The collection thereof shall start from the month
of January, 1998 in Bo far as the government share is concerned. It is understood, however, that arrearages that
may have been incurred shall be liquidated within the period from January 1998 to March 1998 without
interest.
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B. PAYMENT OF OTHER AMOUNTSDUE THE SYSTEM

When so authorized by the employee, the employer shall deduct from the employee's monthly compensation and
employee's premium* on optional insurance, loan amortization, i.e. salary loan, policy loan, real estate loan, etc.,
and other amounts payable by the employee to the System. The amounts deducted shall be remitted by the
employer within the first ten (10) days of the calendar month following the month in which the deductions were
effected, together with the supporting lists in the forms prescribed by the System.

C.COLLECTION AND REMITTANCE OF CONTRIBUTIONS

a). The employer shall report to the GSIS the names of al. its employees, their corresponding employment
status, positions, salaries and such other pertinent: information, including subsequent changes therein, if any,
as may be required by the GSIS; the employer shall deduct each month from the monthly salary or f
compensation of each employee the contribution payable by him in accordance with the schedule describe,
herein.

b). Each employer shall remit directly to the GSIS the employees' and employers' contributions within the first
ten (10) days of the calendar month following the month to which the contributions apply. The remittance by
the employer of the contributions to the GSIS shall take priority over and above the payment of any and all
obligations except salaries and wages of its employees.

D. LEGAL PROVISIONS ON REMEDIES AND PENALTIES FOR NON-DEDUCTION, NON-REMITTANCE
AND/OR MISAPPROPRIATION OF CONTRIBUTION AND OTHER AMOUNTS DUE THE SY STEM

1. The employer shal include in its annual appropriation the necessary amounts for its share of the
contributions indicated herein; plus any additional premiums that may be required on account of the hazards or
risks of its. employees' occupation.

2 It shall be mandatory and compulsory for>all employers to include the payment of contributions in their
annual appropriations. Pena sanctions shall be imposed upon employers who fail to include the payment of
contributions in their annual appropriations or otherwise fail to remit the accurate/exact amount of
contributions on time, or delay the remittance of premium contributions to the GSIS. The heads of offices and
agencies shall be administratively liable for non-remittance or delayed remittance of premium contributions to
the GSIS.

3. Interests on Delayed Remittances - Agencies which delay the remittance of any and all monies due the GSIS
shall be charged interests as may be prescribed by the Board but not less than two percent (2%) simple interest
per month, such interest shall be paid by the employers concerned.

4. The treasurer, finance officer, cashier, disbursing officer, budget officer, or other official and employee who
fall to include in the annual budget the amount corresponding to the employer and employee contributions, or
who fails or refuses or delays by more than thirty (30) days from the time such amount becomes due and
demandable, or to deduct the monthly contributions of the employee shall, upon conviction by final judgment,
suffer the penalties of imprisonment from six (6) months and one (1) day to six (6) years,

; and a fine of not less than Three Thousand pesos : (P3,000.00) but not more than Six Thousand pesos
(P6,000.00), and in addition shall suffer absolute perpetua disgualification from holding public office and
from practicing any profession or calling licensee by the government.

5. Any employee, who after deducting the monthly contribution or loan amortization from a member's
compensation, fails to remit the same to the GSIS within Thirty (30) days from the date they should have been
remitted as provided herein shall be presumed to have misappropriated such contribution or loan amortization
and shall suffer the penalties provided in Article 315 of the Revised Penal Code, and in addition shall suffer
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absolute perpetual disqualification from, holding public office and from practicing any profession or calling
licensed by the government.

6. The heads of the Offices of the National government, its political subdivisions, branches, agencies and
instrumentalities, including government - owned or - controlled corporations and government financial
institutions, and the personal of such offices who are involved in thje collection of premium contributions,
loans amortization and other accounts due the GSIS who shall fail, refuse or delay the payment, turnover,
remittance or delivery of such accounts to the GSIS within (30) thirty days from the time that the same shall
have been due and demandable shall, upon conviction by final judgement, suffer the penalties of imprisonment
of not less than one (1) year nor more than five (5) years and a fine of not less than Ten thousand pesos
(P10,000.00) nor more than Twenty thousand pesos (P20,000.00), and in addition shall suffer absolute
perpetual disqualification from holding public office and from practicing any profession or calling lincensed by
the government.

7. The officers and/or personal referred to in the preceeding paragraph shall be liable not only criminally but
aso civilly of the GSIS or to the employee or member concerned in the form of damages, including surcharges
and interests.

8. For the charges or complaints referred to in paragraph (D-6), the liahilities therein set forth shall be consrued
aswaiver of the states of itsimmunity from suit, hence-the above mentioned officials and/or personnel may not
invoke the defense of non-suitability of the State.

E.INCENTIVE FOR PROMPT REMITTANCE OF CONTRIBUTIONS

The GSIS shall have the power to authorized the payment of extra-remuneration to the officials and employees
directly involved in the collection and/or remittance of contributions, loan repayments, and other monies due to
the GSIS at such rates and under such conditions as it may adopt: Provided, That the best interest of the GSIS
shall be ordered thereby.

Please be guided accordingly.

(SGD.) CESAR N. SARINO
President and General Manager

© 2026 batas.org - Philippine Bar Review & Law-School Companion Page 7 of 8
Turn this case into an audio lecture - facts, issues, ruling and doctrine - at batas.org



BATAS.org - Philippine Law Library SC CIRCULAR No. 77-97, October 27, 1997

Study smarter at BATAS.org

The Philippine bar review and law-school companion built around how your brain actually remembers.

The complete Philippinelaw library - freefor everyone.

More than 100,000 Supreme Court decisions, Republic Acts, and executive issuances - full-text searchable, browsable
by category and year, and always free. No paywall, no login. This PDF came fromit.

Audio case-brief lectures.

Any decision becomes a podcast-style lecture - facts, issues, ruling, and doctrine - with read-along highlighting and a
hands-free presentation mode. Study while commuting, working out, or resting your eyes.

Bar review built on the science of memory.

Complete, sequenced courses for al eight bar subjects, narrated like podcasts and reinforced with retrieval practice and
spaced review - the study techniques with the strongest evidence behind them.

Thefull law-school curriculum.

One subscription unlocks the entire J.D. curriculum - every subject, every lesson, with your progress tracked down to
the paragraph so you can pick up exactly where you left off, on any device.

Mock examsthat tell you whereyou stand.

Timed multiple-choice exams graded instantly, with per-subject score breakdowns and focus suggestions that point you
at your weakest topics first.

A study planner that keepsyou on pace.

Set your schedule and BATAS tells you every day whether you are on track for bar day - and exactly which lesson to
take next.

Start free at https://batas.org

The law library is free forever - and your first lesson is one click away.

The text of this document is an official public record and remains in the public domain. Formatting, presentation, and compilation © 2026
batas.org.

Downloaded free from the batas.org Law Library. Share it freely - the library is free for every law student, bar reviewee, and practitioner.

© 2026 batas.org - Philippine Bar Review & Law-School Companion Page 8 of 8
Bar review courses, mock exams and a study planner that keeps you on pace - batas.org



