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Pursuant to Section 35, Chapter V of Executive Order No. 292 and CSC Resolution No. 95-2172 dated March 23,
1995, the following are the revised implementing guidelines on the Search for Outstanding Public Officials and
Employees:

Category of Awards

1. Presidential or LINGKOD BAYAN AWARD is conferred to an individual for consistent dedicated
performance exemplifying the best in any of the profession or occupation resulting in the successful
implementation of an idea or performance which is of significant effect to the public or principaly affects the
national interest, security and patrimony.

The Lingkod Bayan Award is in the form of gold (gilded) medallion and plaque containing the citation and
signature of the President of the Philippines.

2. Civil Service Commission or PAGASA AWARD is conferred to a group of individuals or team who has
demonstrated outstanding teamwork and cooperation which resulted in the successful achievement of its goal and
greatly improved/facilitated the delivery of public service, effected economy in operation, improved working
condition, or otherwise benefited the government.

The Pagasa Award isin the form of agold (gilded) medallion and a plaque containing the citation and signature of
the Chairman of the Civil Service Commission.

Qualifications

Nomination shall be open to al officials and employees in the career and non-career service of the national and
local governments, including those in the state universities and colleges, and government-owned or controlled
corporations with original charters.

Officials and employees nominated for both awards must:
1. be in the government service at the time of nomination (except posthumous).

2. have been rated at least Very Satisfactory or its equivalent for the last two (2) consecutive rating periods prior
to his’her nomination;
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3. have not been found guilty of any administrative or criminal offense involving moral turpitude nor have any
pending case against him/them at the time of nomination.

4. be arecognized team/group in the agency, in the case of Pagasa Award.

1
Criteriafor Evaluation

In the evaluation of the accomplishments of nominees, the following criteria shall be considered:

1. LINGKOD BAYAN AWARD

1.a. Performance; noteworthiness - the extraordinary act is easily distinguishable for its relevance, uniqueness
and originality.

1.b. Impact of achievement - powerful effect; the employee has created a powerful and rifling effect to the
agency where he belongs and to the agency's clientele.

1.c. Reliability and effectiveness - product of research and careful planning; it efficiently does what it intends
to do.

1.d. Economy of operation - the idea, suggestion or invention institutes cost-cutting measures, maximizes use
of office time, manpower and resources.

1l.e. Consistency of performance - the nominee has manifested a strong desire for outstanding performance
based on historical work record.

2. PAGASA AWARD

2.a. Performance - manner of operating or functioning. The accomplishment is easily distinguishable for its
relevance, uniqueness and originality.

2.b. Impact of achievement - the team performance has created a powerful effect to the agency where they
belong and to the agency's clientele

2.c. Reliability and effectiveness - product of research and careful planning; it efficiently does what it intends
to do.

2.d. Economy of operation - the idea, suggestion or invention institutes cost-cutting measures, maximizes use
of office time, manpower and resources.

2.e. Demonstrated teamwork cooperation and camaraderie; cohesiveness - includes how attractive the group is
to its members, how motivated members are to remain in the group and the degree to which group members
influence each other; refersto how tightly knit the group is.

v
Requirements for Nomination
The following documents shall be submitted in three (3) copies:
- Duly accomplished nomination form;

- Personal data sheet of the nominee/nominees duly subscribed and sworn to before the highest ranking Human
Resource Management Officer (HRMO) in the employing agency;
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- Certification of Performance Rating duly signed by the highest HRMO of the employing agency. In the case of
nomination for the Pagasa Award, a certification that the accomplishment of the team/group was approved and
implemented by the agency duly signed by the head of agency;

- Certification of the highest HRMO/Legal Officer in the Agency that the nominee/s has’have not been found
guilty of any criminal offense involving moral turpitude and/or administrative offense or has/have no pending
case against him/them at the time of nomination;

- NBI clearance.

- Copies of 5 cm. x 5 cm. photo of nominee/s with their name written at the bottom side of the picture.

V
Procedure of Nomination

The immediate supervisor, his/their co-worker or any private person or organization may nominate a public
official/lemployee or group. Nominations must be submitted in the prescribed form to the Agency Suggestions and
Incentive Awards Committee (SIAC) for evaluation. Department/Agency nominations must be duly signed by the
Chairman of the SIAC approved/endorsed by the Head of Office.

VI
Cut-Off Date for Inclusion of Nominations

Nominations must be received by the Civil Service Commission or any of its regional, Provincial or Field Offices
on or before June 15 of any given year. Those received after June 15 will automatically be included for evaluation
in the succeeding year's awards.

VI
Awarding Rites

The Presidential or Lingkod Bayan Award shall be conferred by the President in a fitting ceremony during the
Civil Service Week Celebration.

The Civil Service Commission or Pagasa Award shall be conferred by the Chairman of the Civil Service
Commission during the celebration of the Civil Service Week.

Adopted: 23 Mar. 1995

(SGD.) CORAZON ALMA G. DE LEON
Chairman
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Study smarter at BATAS.org

The Philippine bar review and law-school companion built around how your brain actually remembers.

The complete Philippinelaw library - freefor everyone.

More than 100,000 Supreme Court decisions, Republic Acts, and executive issuances - full-text searchable, browsable
by category and year, and always free. No paywall, no login. This PDF came fromit.

Audio case-brief lectures.

Any decision becomes a podcast-style lecture - facts, issues, ruling, and doctrine - with read-along highlighting and a
hands-free presentation mode. Study while commuting, working out, or resting your eyes.

Bar review built on the science of memory.

Complete, sequenced courses for al eight bar subjects, narrated like podcasts and reinforced with retrieval practice and
spaced review - the study techniques with the strongest evidence behind them.

Thefull law-school curriculum.

One subscription unlocks the entire J.D. curriculum - every subject, every lesson, with your progress tracked down to
the paragraph so you can pick up exactly where you left off, on any device.

Mock examsthat tell you whereyou stand.

Timed multiple-choice exams graded instantly, with per-subject score breakdowns and focus suggestions that point you
at your weakest topics first.

A study planner that keepsyou on pace.

Set your schedule and BATAS tells you every day whether you are on track for bar day - and exactly which lesson to
take next.

Start free at https://batas.org

The law library is free forever - and your first lesson is one click away.

The text of this document is an official public record and remains in the public domain. Formatting, presentation, and compilation © 2026
batas.org.

Downloaded free from the batas.org Law Library. Share it freely - the library is free for every law student, bar reviewee, and practitioner.
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