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Be it enacted by the Senate and House of Representative of the Philippines in Congress assembled:

SECTION 1. Section one of Act Numbered Thirty-four hundred and twenty-eight is amended to read as follows

"SECTION 1. Employees included.—This Act shall be applicable to all employees in industrial, commercial
and agricultural establishments and in religious, charitable and educational institutions, hereinafter specified."

SEC. 2. Section three of the same Act, as amended is further amended to read as follows:

"SEC. 3. Applicable to Government.—This Act shall also be applicable to all officials, employees and laborers
in the service of the National Government and its political subdivisions and instrumentalities: Provided,
however, That officials, laborers, and employees insured with the Government Service Insurance System, and
their dependents when entitled to the benefits of the said insurance system shall, in addition to the same, be
entitled to the benefits granted by this Act."

SEC. 3. Section four-A of the same Act, as added by Republic Act Numbered Seven hundred seventy-two, is
amended to read as follows:

"SEC. 4-A. Right to additional compensation.—In case of the employee's death, injury or sickness due to the
failure of the employer to comply with any law, or with any order, rule or regulation of the Workmen's
Compensation Commission or the Bureau of Labor Standards or should the employer violate the provisions of
Republic Act Numbered Six hundred seventy-nine and its amendments or fail to install and maintain safety
appliances, or take other precautions for the prevention of accidents or occupational disease, he shall be liable
to pay an additional compensation equal to fifty per centum of the compensation fixed in this Act."

SEC. 4. Section seven-A of the same Act, as added by Republic Act Numbered Seven hundred seventy-two,
amended to read as follows:

"SEC. 7-A. Bureau of Workmen's Compensation and Workmen's Compensation Commission.—The Bureau of
Workmen's Compensation, hereinafter referred to as the Bureau, and the Workmen's Compensation
Commission attached thereto for a close working relationship as constituted and organized under the
provisions and authority of Republic Act Numbered Nine hundred ninety-seven, as amended by Republic Act
Numbered Twelve hundred forty-one, shall continue to exercise the powers, functions and duties under Act
Numbered Thirty-four hundred and twenty-eight, as amended.

"The Chairman and the two associate commissioners shall have the same qualifications as those of judges of
the Court of first instance.

"Except as otherwise provided herein, the jurisdictions, powers and duties heretofore pertaining to the
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Commissioner and Deputy Commissioner of Workmen's Compensation under Republic Act Numbered Seven
hundred and seventy-two shall be assumed and exercised by the Commission, which body is authorized to
delegate the same to the extent that it shall remain as an appeal source with corresponding duties of
promulgating related rules and regulations. The referees assigned to regional offices shall have the power to
hear and decide all cases currently pending before said regional offices, which referees shall take jurisdiction
thereof, administer and settle the same subject to appeal to the Commission in accordance with prescribed rules
and regulations. Said referees shall assume original jurisdiction of all cases arising henceforth. The
Commission may promulgate rules and regulations governing its internal functions as a quasi-judicial body
including the power of each member to decide appealed cases from a referee, allowance for appeal from the
decision of an individual member to the Commission en banc, and other allied rules covering jurisdiction to
review, modify, or affirm all rules and regulations prepared by the Bureau."

SEC. 5. Section eight of the same Act, as amended, is further amended to read as follows:

"SEC. 8. Death benefit.—If the disease contracted or injury received by the employees as provided in Section
two hereof cause his death within two years from the date of such injury or sickness, the employer shall pay to
the persons entitled thereto, or, in cases there shall be none to the person representing the deceased employee
the burial expenses in the amount of two hundred pesos, and shall also pay to or for the following persons, in
the order of priority and during the periods hereinafter set forth compensation equivalent to the following
percentages of the average weekly wages of the employee as determined in Section nineteen of this Act:

"(a) To the dependent widow or widower, in case there are no dependent children, forty-five per centum.

"(b) To the dependent widow or widower in case there are one or two dependent children, fifty per centum, and
if there are three or more dependent children, sixty per centum. The compensation to the widow or widower
shall be for the use or benefit of the widow or widower and of the dependent children, and the Bureau may
from time to time adjust the compensation between them in the most equitable manner possible.

"(c) If there is no dependent widow or widower, but a dependent child or children, such child or children shall
be paid forty per centum, with ten per centum additional for each child in excess of two, up to a maximum of
fifty per centum, which shall be distributed in equal shares among the children if there were more than one.

"(d) If there are no dependent widow, widower or children but there is a dependent father or mother, forty per
centum to the father or mother if totally dependent, or twenty-five per centum if partly dependent, and if both
parents are dependent; each shall be paid one-half of such compensation. If there is no parent, but dependent
grandparents, the same compensation shall be paid as to a father or mother.

"(e) If there are no dependent widow, widower, child, parent, or grandparent, but there is a dependent
grand-child, brother or sister or two or more such, then twenty-five per centum shall be paid for one dependent
and five per centum additional for each additional dependent, up to maximum of forty per centum, which shall
be distributed share and share alike among the dependents if there be more than one.

"(f) If there are no legal dependents, the employer shall pay the amount of one thousand pesos to the
Workmen's Compensation Fund: Provided, That the said Bureau shall have direct control and supervision over
such funds, subject to general auditing requirements, which shall be spent for the rehabilitation of crippled men
in industry.

"When several persons are entitled to compensation and there is disagreement concerning the share of the
compensation each should receive, the Commission shall act as referee and designate the share to be allotted to
each dependent."

SEC. 6. The first paragraph of Section twelve of the same Act, as amended by Republic Act Numbered Seven
hundred seventy-two, is further amended to read as follows:
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"SEC. 12. Sundry provisions regarding death benefits.— In computing death benefits, the average weekly
wages of the deceased employee shall not be reckoned at more than fifty pesos nor less than fourteen pesos;
but the total weekly compensation shall not in any case exceed the average weekly wages computed in
accordance with Section nineteen of this Act, nor shall the compensation paid in any case exceed in its
aggregate the sum of six thousand pesos.

"The bona fide payment of a death compensation by an employer to a dependent entitled thereto in the second
place after another dependent or dependents shall protect and exonerate the employer, unless and until the
dependent or dependents having priority right shall notify him of his or their claim.

"In the event of death occurring after a period of total or partial disability, the period of disability shall be
deducted from the respective total periods established in Section ten of this Act.

"The compensation of a demented person shall be pain to the guardian of such person."

SEC. 7. Section thirteen of the same Act, as amended is further amended to read as follows:

"SEC. 13. Services, appliances and supplies.—Immediately after an employee has suffered an injury or
contracted sickness and during the subsequent period of disability, the employer or insurance carrier shall
provide the employee with such services, appliances and supplies as the nature of his disability and the process
of his recovery may require: and that which will promote his early restoration to the maximum level of his
physical capacity,

"The word 'services' used herein shall include medical, surgical, dental, hospital and nursing attendance and
treatment as well as the proper fitting and training in the use of appliances and the necessary training for
purposes of rehabilitation; 'appliances' shall include crutches, artificial members and other devices of the same
kind, and the replacements or repairs of such artificial members or such devices unless the replacement or
repair is made necessary by the lack of proper care by the employee; and 'supplies' shall include medicines, as
well as medical, surgical and dental supplies.

"In case the employer or insurance carrier cannot furnish the aforementioned services, appliances and supplies
promptly, the injured or sick employee may acquire the same at the expense of the employer or insurance
carrier.

"If it is shown before the Commission or its authorized representative that the injured or sick employee
voluntarily refused to accept without justifiable cause, the services, appliances and supplies provided by the
employer or insurance carrier or voluntarily obstructed without justifiable cause the giving of such services,
appliances and supplies, such refusal or obstruction snail be construed as a waiver of all or part of his rights t
the same and in this case the employer or insurance carrier shall be liable only for the disability of any nature
that would have ensued if the injured or sick employee had accepted the services, appliances and supplies
tendered by the employer or insurance carrier: Provided, however, That the refusal as well as the kind of
disability that would have been the result of the injury or illness if the injured or sick person had accepted such
services, appliances and supplies shall be set forth in an affidavit made within twenty-four hours after such
refusal by the physician or other person called to render such services or furnish such appliances or supplies.
What shall constitute justifiable cause shall be determined by the representative of the Commission who may,
on his own initiative, determine the necessity, character and sufficiency of any service, appliance and supplies
furnished by the employer or insurance carrier or acquired by the employee himself at the employer's or
insurance carrier's expense, and order a change of such service, appliance and supplies when in his judgment
such change is desirable or necessary.

"No claim for such services, appliances or supplies shall be valid and enforceable against the employer or
insurance carrier unless the attending physician or other person concerned, within twenty days following the
first treatment, attendance, or furnishing of supplies and thereafter within the same period following every
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treatment, attendance, or furnishing of supplies, furnish the employer or insurance carrier and the Commission
a report of such injury and treatment on a form prescribed by the Commission.

"The liability of an employer or insurance carrier for the aforementioned services, appliances and supplies shall
not be affected by the fact that his employee was disabled through the fault or negligence of a third party."

SEC. 8. Section fourteen of the same Act, as amended, is further amended to read as follows:

SEC. 14. Total disability.—In case the injury or sickness causes temporary total disability for labor, the
employer shall, during such disability, pay to the injured employee a weekly compensation equivalent to sixty
per centum of his average weekly wage but not less than fourteen pesos per week, except in the case provided
for in the next following paragraph. No compensation shall be allowed for the first three calendar days of
incapacity resulting from an injury except the benefits provided for in the preceding section; but if the
incapacity extends beyond that period, compensation shall be allowed from the first day of such incapacity.
Such weekly payments shall in no case continue after the disability has ceased, nor shall the aggregate sum
paid as compensation exceed in any case six thousand pesos. But no award of permanent disability shall take
effect until after two weeks have elapsed from the date of the injury

"In the case of an employee whose average weekly wages are less than fourteen pesos per week, the weekly
compensation shall be the entire amount of such average weekly wages; but if the disability is permanent, the
compensation shall be fourteen pesos in such case. In the event that the total disability begins after a period of
partial disability, the amount of compensation due for the latter and for any other disability shall not exceed the
maximum amount of six thousand pesos."

SEC. 9. Section sixteen of the same Act, as amended, is further amended to read as follows:

"SEC. 16. Partial disability.—In case the injury or sickness causes partial disability for labor, the employer,
during such disability and except as hereinafter provided, shall pay to the injured or sick employee for a period
of not to exceed two hundred and eight weeks, beginning with the first day of disability, a weekly
compensation equal to fifty per centum of the difference between his average weekly wages before the
accident and the weekly wages which he could probably earn thereafter; but not more than eighteen pesos per
week. The weekly payments shall not in any case continue after the disability has ceased, and in case partial
disability sets in after a period of total disability, such period of total disability shall be deducted from the total
period of two hundred and eight weeks and the amount of the compensation paid shall not in any case be in
excess of the total sum of six thousand pesos. No award for disability shall be made before I lapse of two
weeks counted from the date of the
injury."

SEC. 10. Section eighteen of the same Act, as amended by Republic Act Numbered Seven hundred seventy-two,
is further amended to read as follows:

"SEC. 18. Amputation and non-scheduled disability.—Amputation between elbow and wrist shall be considered
as equivalent to the loss of a hand. Amputation between knee and ankle shall be considered as loss of a foot.
Amputation at or above the elbow shall be considered as equivalent to the loss of an arm. Amputation at or
above the knee shall be considered as equivalent to the loss of a leg.

"Compensation for the injuries above-specified shall exclude all other compensation except the benefits
provided for in Sections thirteen, fourteen, and fifteen.

"In case of an injury producing a serious disfigurement of the face or head, the Commission may, at the request
of an interested party, determine and award such compensation as may seem fair and proper in view of the
nature of the disfigurement, but which shall not exceed six thousand pesos.

BATAS.org - Philippine Law Library REPUBLIC ACT NO. 4119, June 20, 1964

© 2026 batas.org  ·  Philippine Bar Review & Law-School Companion Page 4 of 10

Turn this case into an audio lecture - facts, issues, ruling and doctrine - at batas.org



"In all other cases of this kind of disability not mentioned in other sections of this Act, the compensation shall
be fifty per centum of the difference between the average weekly wages of the injured person and his
subsequent earning capacity in the same or some other employment, payable while the partial disability lasts;
but subject to reconsideration of the degree of impairment by the Commission at the request of an interested
party: Provided, however, That the weekly payments shall in no case be continued for a period longer than two
hundred and eight weeks.

The total compensation prescribed in this and the next preceding section and the total compensation prescribed
in Sections fourteen and fifteen of this Act, shall, together, not exceed the sum of six thousand pesos: Provided,
however, That after the payment has been made for the period specified by the Act in each case, the
Workmen's Compensation Commission may from time to time cause the examination of the condition of the
disabled laborer, with a view to extending, if necessary, the period of compensation which shall not, however,
exceed the said amount of six thousand pesos."

SEC. 11. Section twenty-three of the same Act, as amended by Commonwealth Act Numbered Two hundred ten,
is further amended to read as follows:

"SEC. 23. Medical and rehabilitative examination.—After receiving1 an injury or contracting sickness and
during the period of his disability and rehabilitation, the laborer shall at reasonable times and places submit to
examination by a duly qualified physician or surgeon and rehabilitation technician designated and paid by the
employer or insurance carrier. The laborer shall be entitled to have a physician or surgeon and rehabilitation
technician designated and paid by himself at such examination; but this right shall not be construed as denying
to the physician or surgeon and rehabilitation technician of the employer or insurance carrier the right to visit
the injured or sick laborer at any reasonable time and under any reasonable conditions during his total
disability and period of rehabilitation. In case an injured or sick employee refuses to submit to, or does in any
manner obstruct the examination mentioned without justifiable cause, his right to proceed under this Act shall
be suspended until such refusal or obstruction shall cease, and no compensation shall be payable for the entire
time of such obstruction."

SEC. 12. Section thirty of the same Act, as amended, is further amended to read as follows:

"SEC. 30. Security for payment of workmen's compensation.—Employers shall secure the payment of
compensation and other benefits to their employees or laborers and their dependents:

"(1) By insuring and keeping insured the full payment of such compensation and other benefits with an
insurance company authorized to do business in the Philippines; or

"(2) By furnishing satisfactory proof to the Bureau of Workmen's Compensation of their financial ability to
shoulder such liabilities directly in accordance with paragraph one hereof. An employer securing payment of
such liabilities in accordance with this paragraph shall be known as self-insurer.

"a. Where the employer secures his liability for payment of workmen's compensation under paragraph one of
this section, the premiums of the policy shall be paid in their entirety by said employer and any contract or
device for the deduction of any portion thereof from the wages of the employees or laborers shall be null and
void.

"b. Every employer who has secured the payment of compensation to his employees and their dependents in
accordance with the provisions of this section shall post and maintain in a conspicuous place or places in and
about his place or places of business written or printed notices in a form prescribed by the Bureau of
Workmen's Compensation stating that he has complied with all the rules and regulations of said Bureau under
the law and that he has secured without cost to the employees the payment of compensation and other benefits
to them and their dependents.
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"c. Every contract for the insurance of the liabilities herein provided for shall be deemed to be made subject to
the provisions of this Act, and provisions thereof inconsistent with this Act shall be null and void. Such
contract shall be construed to grant full coverage of all liabilities of the assured under and according to the
provisions of this Act notwithstanding any agreement of the Parties to the contrary.

"d. No policy or contract of insurance stated above shall be can celled within the policy period nor terminated
upon the expiration date without a written notice having been previously given to the Bureau of Workmen's
Compensation and to the assured, stating the date on which contract is proposed to be cancelled, or declaring
that the insurance carrier or the employer does not intend to renew the policy upon its expiration without the
prior approval of the Bureau of Workmen's Compensation. No such cancellation or termination shall be
effective until after thirty days from the service of such notice, unless it can be shown that the employer has
obtained a new policy with another insurance carrier or has obtained authority from the Bureau of Workmen's
Compensation to become self-insurer under paragraph two of this section.

"e. The acceptance of a premium on a policy securing compensation liability to any employee or laborer or his
dependents shall stop the insurance carrier so accepting from pleading that the employment of such employee
or laborer is not covered by this Act.

"f. Every policy of insurance issued under this section shall contain a provision that, as between the employee
and the insurance carrier, the notice to or knowledge of the occurrence of the injury or accident on the part of
the employer shall be deemed notice or knowledge, as the case may be, on the part of the insurance carrier; that
jurisdiction over the employer is jurisdiction over the insurance carrier; and that the insurance carrier shall in
all things be bound by and subject to the orders, findings, decisions or awards rendered against the employer
for the payment of compensation under the provisions of this Act. Every such policy shall also contain a
provision to the effect that the insolvency or bankruptcy of the employer shall not relieve the insurance carrier
from the payment of compensation for injury, illness or death sustained by an employee during the life of such
policy.

"g. Where the sole issue raised by a carrier in any hearing or proceeding before the Workmen's Compensation
Commission is policy coverage and an appeal is taken by the carrier, although the award is made in favor the
claimant therein against the employer and the carrier, the Commission may, nevertheless, require the employer
to deposit the amount of said award or furnish such security therefor as may be deemed satisfactory by the
Commission. If the employer shall fail to make such deposit or give such security, the award may be enforced
promptly against said employer in accordance with the provisions of Section fifty-one of this Act. In the event
that the award made against the carrier is finally affirmed, the employer shall be entitled to the return of said
security deposited or, if the said award has been paid, to an award by way of reimbursement against the said
carrier for the amount of money paid upon the award or decision thereon to the claimant. If the award against
the carrier is finally reversed on appeal, then the carrier is relieved of liability.

"h. If any insurance company licensed to transact the business of workmen's compensation insurance shall fail
promptly to pay claims for which it shall become liable or if it shall fail to make reports to the Bureau of
Workmen's Compensation when so required, the Bureau may recommend to the Insurance Commissioner, that
the license of such company be revoked, setting forth in detail the reasons for its recommendation. The
Commissioner shall thereupon furnish a copy of such report to the insurance company concerned and shall set
a date for a hearing, at which both the insurance company and the Bureau of Workmen's Compensation shall
be afforded an opportunity to present evidence. If after such hearing the Commissioner is satisfied that the
insurance company has failed to live up to all its obligations under the provisions of this Act, he shall promptly
revoke its license, otherwise he shall dismiss the complaint.

"i. An employer who desires to insure his liability for payment of workmen's compensation in accordance with
Paragraph (2) of this section shall obtain prior authorization from the Bureau of Workmen's Compensation and,
as a condition to the granting of such authorization, the Bureau shall require such employer to deposit with the
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bureau an indemnity bond or such other securities of a kind and in an amount to be determined by the Bureau.
The securities so deposited shall be subject to such rules and regulations as the Bureau may prescribe which
shall include authorization, in case of default, to sell any such securities sufficient to pay compensation awards,
orders or decisions.

"j. The bureau may revoke at any time the authorization granted to any employer under the preceding
paragraph upon the failure of such employer to promptly pay claims for compensation for which he shall
become liable or upon a showing that he is no longer in a financial position to pay the compensation to the
claimant directly. Where such authorization has been revoked, the employer shall insure his liability for
payment of workmen's compensation with any insurance company authorized to transact business of
workmen's compensation insurance in the Philippines.

"k. Any employer coming within the coverage of this Act who fails to insure his liability under the Act in
accordance with the provisions of this section shall, upon conviction, be punished by a fine of not less than one
thousand pesos nor more than five thousand pesos or by imprisonment of not less than six months nor more
than one year or by both such fine and imprisonment; but where the employer is a corporation, the president,
secretary and treasurer shall be jointly and severally liable for such fine or imprisonment as provided herein
and for any compensation and/or other benefits which may accrue to any worker of such corporation.

"l. In cases where the fine prescribed above is imposed the court rendering judgment shall, within fifteen days
from the payment thereof, remit to the Workmen's Compensation Fund one-half of the fine so imposed.

"m. The Director of the Bureau of Workmen's Compensation shall within sixty days from the approval of this
Act adopt such rules as may be necessary to carry out the provisions of this section."

SEC. 13. Section thirty-one of the same Act, as amended, is further amended to read as follows:

"SEC. 31. Intervention of the Workmen's Compensation Commission.—In case a laborer who suffers an
accident or contracts an illness comprised within the provisions of Section two of this Act, or his dependents,
contracts the services of a lawyer or other persons to help him or direct him in his claim for compensation
against his employer, the fees of said lawyer or person which shall be chargeable against said employer shall
not be more than five per cent of the total sum which said injured or sick laborer or his dependent in case of his
death shall receive by way of compensation; but if his services shall take place in an appealed case, his fees
shall not be in excess of ten per centum of said sum, and any person who, in violation of this provision, makes
an excessive charge, shall be punished by a fine of not more than two hundred pesos."

SEC. 14. Paragraphs (d) and (e) of Section thirty-nine of the same Act, as amended, is further amended to read as
follows:

"SEC. 39. Definition of various words.—

"(d) 'Employment' in case of private employers includes all employment or work at a trade, occupation or
profession exercised by an employer except domestic service.

"(e) 'Public employment' signifies employment in the service of the National Government and its political
subdivisions and instrumentalities. It does not include employment as public officer elected by the popular
vote."

SEC. 15. Section forty-two of the same Act, as amended, is further amended to read as follows;

"SEC. 42. Law applicable to small private employers.— All claims for compensation by reason of an accident
in an enterprise, industry, or business carried on or in a trade, occupation or profession exercised by an
employer whose capital amounts to less than ten thousand pesos or who regularly employs less than six
employees and whose enterprise, industry or business is not hazardous or deleterious to employees, shall be
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governed by the provisions Act Numbered Eighteen hundred and seventy-four and its amendments or those of
the Civil Code of the Philippines: Provided, however, That the following enterprises or establishments shall be
among those considered hazardous or deleterious to employees:

"(1) Any business for the transportation of persons or goods, or both;

"(2) Any factory, establishment, or shop where machinery is used;

"(3) Any factory, establishment, or shop where the employee is exposed to dust or other particles of matter
fumes, gases, and other chemical substances;

"(4) Plants or establishments for the making or manufacture of fireworks, dynamite, ammunitions, and similar
things or articles;

"(5) Employment for circus boxing, football basketball, wrestling, racing, and similar sports; and

"(6) Fishing, lumbering, and mining;"

SEC. 16. Section forty-eight of the same Act, as amended by Republic Act Numbered Seven hundred seventy-two
is further amended to read as follows:

"SEC. 48. Referees—Duties and, powers.—There shall be appointed from members of the bar with at least five
years of hearing experience or legal practice one or more referees for each regional office as the exigencies of
the service may require who shall devote their entire time to the duties of their office and shall receive
compensation of not less than forty-eight hundred pesos per annum. They shall assume original jurisdiction
over all workmen's compensation cases in the regional offices where they are assigned and shall be under the
administrative supervision of the regional labor administrator but their decisions, orders and resolutions shall
not be subject to the review of the said administrator but shall become final fifteen days from receipt thereof by
the parties, unless appeals to the Commission within said period.

"There shall also be appointed in each regional office sufficient personnel to constitute a workmen's
compensation unit to carry out workmen's compensation functions within the jurisdiction of such regional
office. However the personnel at present drawing salaries from the Workmen's Compensation Fund shall, upon
approval of this Act, serve as the nucleus of such workmen's compensation units in their respective regional
offices. The units so formed shall be under the technical and functional supervision of the Bureau."

SEC. 17. Sections fifty-one and fifty-five of the same Act, is amended, are further amended to read as follows:

"SEC. 51. Enforcement of award.—As soon as a decision order or award has become final and executory, the
Commission or the duly deputized official! in the regional offices under the Department of Labor, as the case
may be, shall, motu propio or on motion of the interested party, issue a writ of execution requiring the sheriff
or the proper officer to whom it is directed to execute said decision, order or award, pursuant to Rule
thirty-nine of the Rules of Court of the Philippines.

"SEC. 55. Expenses of administration.—There is hereby created a special fund to be known as the Workmen's
Compensation Fund, which shall be under the custody and control of the Department of Labor, and shall be
used exclusively for the payment of the expenses for the administration of this Act. All monies collected under
Sections thirty-one, forty-four, forty-seven (6), fifty-four and fifty-six of this Act shall be paid into said fund:
Provided, however, That the expenses of the Bureau of Workmen's Compensation and the Workmen's
Compensation Commission shall be included in the annual budget of the Department of Labor: And provided,
further, That the surplus amounts of the Workmen's Compensation Fund shall accrue to the fund for the
rehabilitation of disabled men in industry.

"For every final decision or letter computation awarding compensation, the uninsured employer or insurance
carrier against whom the decision or letter computation is made shall pay into the Fund the sum of one peso
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and an additional charge of one peso for every one hundred pesos of the entire amount of compensation to be
paid: Provided, That the total amount to be paid under this paragraph shall not be less than five pesos.

"For every adjourned hearing, and for every decision of a referee affirmed by the Commission on review, the
uninsured employer or insurance carrier making the request for adjournment or seeking such review shall pay
into the Fund the sum of five pesos.

"If the monies in the Fund are not sufficient to cover the expenses of administration in any fiscal year, the
Bureau shall determine as soon as possible the amount of the deficiency. The Bureau shall then assess upon
and collect from each insurance carrier and each uninsured employer the proportion of such deficiency that the
total premium collected by an insurance carrier for the year immediately preceding or the total insurance
premium an uninsured employer would have paid for the same period, bears to the total insurance premiums
collected by all insurance carriers plus the total premiums that would have been paid by the uninsured
employers for the year immediately preceding. The amounts so collected shall be used to reimburse the
National Treasury for the appropriations therefor made by the Government for the payment of the expenses for
administering this Act.

"There is hereby created a committee composed of the head of the Bureau as chairman, two representatives of
insurance carriers, and two representatives of uninsured employers, who shall be appointed by the Secretary of
Labor which shall have the duty of advising the head of the Bureau in carrying out the purposes of this section.

"The members, unless government officials, shall be entitled to ten pesos per diem every time the committee
meets."

SEC. 18. This Act shall take effect upon its approval.

Approved, June 20, 1964.
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