
BATAS.ORG · PHILIPPINE LAW LIBRARY

DECISIONS / SIGNED RESOLUTIONS · AUGUST 29, 1963

MANILA TRADING &#038; SUPPLY COMPANY, PETITIONER, VS.
MANILA TRADING LABOR ASSOCIATION &#038; COURT OF
INDUSTRIAL RELATIONS, RESPONDENTS.

G.R. No. L-17290. August 29, 1963

Ponente: DIZON, J.

Read online (full-text search, related cases, audio case brief): https://batas.org/library/5d7462dbdfe7/

DIZON, J.:

Appeal by certiorari taken by the Manila Trading and Supply Company (hereinafter referred to as the Company)
from (a) the decision rendered by the Court of Industrial Relations on June 14, 1960, in Case No. 12-V(1)
ordering the Company to pay to complainants-employees, represented by the Manila Trading Labor Association
(hereinafter referred to as the Union), 100% additional pay for Services rendered on Sundays and holidays from
1946-1947 to 1952, and 75% from 1952-1955, and from (b) its Resolution en bane of July 27, 1960 denying the
Company's motion for reconsideration.

On December 15, 1958, the Union, on behalf of nine of its members employed by the Company, filed a petition
with the Court of Industrial Relations (Case No. 12-V(1) to recover from the Company 100% additional
compensation for work done on Sundays and holidays from 1946-1947 to 1952, and 75% additional pay for work
done on Sundays and holidays from 1952 to 1955, to which they claimed to be entitled in accordance with the
decision of the Court of July 23, 1946 in Case No. 12-V granting, among others, Demand No. 5 of the Union,
namely, the payment by the Company to its laborers and employees of 100% additional pay for work done on
Sundays and holidays.

The petition alleged, inter alia, that complainants had been employed by the Company as security guards since
1946-1947; that, in violation of the above-mentioned court adjudication, they were not paid by the Company any
additional pay for their services rendered on Sundays and holidays from 1946-1947 to 1952 and were paid only
25% additional compensation for their Sundays and holidays work rendered from 1952 to 1955; that it was only in
the succeeding years that complainants were paid for Sunday and holiday work in accordance with the award
made in Case No. 12-V.

The Company moved to dismiss the claim on the ground that the same had already prescribed in accordance with
Section 7 (a) of Republic Act 1993, and on the further ground that the claim could not be filed as a mere incident
of Case No. 12-V which had already been finally decided on July 24, 1957.

The Court denied the motion in its order dated July 30, 1959 holding, among others, that the prescriptive period is
ten years as provided in Article 1144 of the New Civil Code and that the present petition was not a new action for
overtime pay but for the implementation of the Court's decision of July 23, 1946.

After due hearing, the Court rendered the decision appealed from.

There is no question that under the decision rendered by the Court of Industrial Relations on July 23, 1946 in Case
No. 12-V—which has long ago become executory— employees of the Company are entitled to 100% additional pay

© 2026 batas.org  ·  Philippine Bar Review & Law-School Companion Page 1 of 3

Turn this case into an audio lecture - facts, issues, ruling and doctrine - at batas.org



for work done on Sundays and holidays. On the other hand, the record clearly discloses that, as alleged by the
claimants, represented by the Union, the Company did not pay them any additional amount for services rendered
on Sundays and holidays from 1946 to 1952 and were paid only 25% additional compensation for similar work
rendered from 1952 to 1955.

The issue to be decided in the present case is whether the award made in favor of the Union members on July 23,
1946 may still be enforced today or on the date when the petition for its enforcement was filed, namely,
December 15, 1958, in the manner said petition was disposed of The question must be answered in the negative.

The petition for the enforcement of the award was, in our opinion, correctly considered by the Court of Industrial
Relations as a motion for execution. In this connection, Section 23 of Commonwealth Act No. 103, as amended
by Section 6 of Commonwealth Act No. 559, provides that in case of noncompliance with any award, order or
decision of the Court of Industrial Relations after it has become final and executory, the same may be enforced by
a writ of execution or any other remedy provided by law in respect to enforcement and execution of orders,
decisions or judgments of Courts of First Instance. In consonance with this provision, we held in National
Development Company vs. Aralor et al., 108 Phil., 1068, that Section 6, Rule 39 of the Rules of Court, which
provides that a final judgment of a Court of First Instance may be ordered executed by mere motion only within
five years from the date of its entry applies to the execution of awards by the Court of Industrial Relations. The
petition (motion for execution) filed by the Union in this case on December 15, 1958 was undoubtedly filed long
after the expiration of the five-year period just referred to.

Wherefore, the decision appealed from is hereby set aside, without prejudice to the claimants' right to enforce the
award of July 23, 1946 made in Case No. 12-V in the manner provided by law. Without costs. .

Bengzon, C. J., Padilla, Bautista Angelo, Labrador, Concepcion, Reyes, J. B. L., Barrera, Paredes, Regala, and
Makalintal, JJ., concur.
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