NATIONAL ADMINISTRATIVE REGISTER - [ DBM BUDGET CIRCULAR NO. 17, FEBRUARY 24, 1999 ]

EXTENDING THE GRANT OF P500 PER MONTH ADDITIONAL
COMPENSATION (ADCOM) TO GOVERNMENT PERSONNEL
ALLOCATED TO SALARY GRADE 26 AND ABOVE

Read online (full-text search, related cases, audio case brief): https://batas.org/library/307812c5cebe/

1.0 Purpose

The purpose of this Circular is to formalize the existing policies and rules governing the grant of P500 monthly
ADCOM pursuant to Administrative Order (AO) 53 and to extend its grant to the rest of the personnel of the
national government, government-owned and -controlled corporations, government financial institutions, and
local government units as authorized under Section 49 of the General Provisions of RA No. 8745, the 1999
General Appropriations Act.

2.0 Coverage

2.1 All civilian appointive personnel under permanent, temporary, contractual, casual, substitute or emergency
status, regardless of salary grade assignment, whether full- time or part-time basis;

2.2 All uniformed personnel, regardless of rank, of the Department of Interior and Local Government, Armed
Forces of the Philippines, Nationa Mapping Resource and Information Authority and Department of
Transportation and Communications;

2.3 Officials and employees of Local Government Units:

2.4 Officials and employees of Government-Owned and/ or Controlled Corporations; and

2.5 National and Local elective officials.

3.0 Exemption

3.1 Those who have been declared absent without leave (AWOL) by competent authority; and

3 2 Those under service contracts such as consultants and experts who are hired for a limited period to perform
specific activities or services with expected outputs including student laborers; apprentices; laborers of contracted
projects (pakiao); mail contractors, those paid by piecework basis and those who are not hired as part of the
organic manpower of government entities.

4.0 Rules and Regulations
The ADCOM herein authorized shall be paid in accordance with the following rules and regulations.
4.1 Government personnel who are paid on annual or monthly basis shall be paid ADCOM of P500 per month.

4.2 The ADCOM of government personnel paid on an hourly, daily or part-time basis shall be computed on the
basis of actual services rendered during the month but not to exceed P500 per month as shown in Annex A.

4.3 The ADCOM of government personnel who incurred absences without pay including those on leave without
pay during the month shall be computed on the basis of actual' services rendered with pay during the same month
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as shown in Annex B.

4.4 Government personnel who are on full-time or part- time detail with another government agency or specia
project shall receive the ADCOM from their home office, or in the case of those paid from project funds, from the
same source where they draw their basic salaries. No one shall receive ADCOM from more than one source.

4.5 The ADCOM of government personnel with pending cases shall continue to be paid for as long as they are
paid their basic pay.

4.6 The ADCOM of government personnel under preventive suspension or have been meted suspension without
pay shall not be paid during the period of their suspension.

5.0 Funding Source
The ADCOM authorized herein shall be taken from the following funds:

5.1 For national government agencies, it shall be taken from the amount appropriated for ADCOM. In case of
deficiency, the same shall be charged against savings from released allotment for personnel services.

5.2 For government-owned and -controlled corporations, including government financial institutions, it shall be
taken from their respective corporate funds, subject to the approval by their respective governing boards.

5.3 For local government units (LGUs), it shall be taken from their respective local funds subject to the
availability of the same. In the event that focal funds are not sufficient to grant the full rate of P500 per month,
implementation thereof may be made partially at a uniform rate for all positions in the concerned LGU, subject to
PS limitation as provided under Section 325 of RA 7160.

6.0 Responsihility of the Head of Agency/LGU

The head of the agency/LGU shall be held responsible and personally liable for any payment of ADCOM not in
accordance with the provisions of this Circular, without prejudice, however, to the fund of any excess payment by
the employee concerned.

7.0 Saving Clause

Cases not covered by the provisions of this Circular shall be submitted to the Secretary of Budget and
Management for appropriate action.

8.0 Repealing Clause

Provisions of Circular and other issuances which are inconsistent with this Circular are deemed amended,
repealed and superseded accordingly.

9.0 Effectivity
This Circular shall take effect not earlier than January 1, 1999.
Adopted: 24 Feb. 1999

(SGD.) BENJAMIN E. DIOKNO
Secretary

Attachment:

Annex A
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COMPUTATION OF ADCOM OF EMPLOY EES PAID ON AN HOURLY, PART-TIME OR DAILY BASIS

ADCOM per month =P500

X Number of hours worked

(22 working days x 8 hours)

= ADCOM for the month but not to exceed P500

Example:

Number of working days per month = 22

Number of hours per day = 8

Actual number of hours worked = 90

Thus:
P500
-------- x 90
22x 8
=2.84x90
= P255.60
Annex B

Computation of ADCOM of GovernmentPersonnel Who Incurred AbsencesWithout Pay and Those on Leave
Without Pay

ADCOM per month = P500
X
Number of days worked with pay during the month

(Number of working days per month)

Example:
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Given:

ADCOM per month = P500
constant: Number of working days per month = 22

variable: Number of days worked with pay = 12

Thus:
P500
22x12
=22.73x12
=P272.76
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Study smarter at BATAS.org

The Philippine bar review and law-school companion built around how your brain actually remembers.

The complete Philippinelaw library - freefor everyone.

More than 100,000 Supreme Court decisions, Republic Acts, and executive issuances - full-text searchable, browsable
by category and year, and always free. No paywall, no login. This PDF came fromit.

Audio case-brief lectures.

Any decision becomes a podcast-style lecture - facts, issues, ruling, and doctrine - with read-along highlighting and a
hands-free presentation mode. Study while commuting, working out, or resting your eyes.

Bar review built on the science of memory.

Complete, sequenced courses for al eight bar subjects, narrated like podcasts and reinforced with retrieval practice and
spaced review - the study techniques with the strongest evidence behind them.

Thefull law-school curriculum.

One subscription unlocks the entire J.D. curriculum - every subject, every lesson, with your progress tracked down to
the paragraph so you can pick up exactly where you left off, on any device.

Mock examsthat tell you whereyou stand.

Timed multiple-choice exams graded instantly, with per-subject score breakdowns and focus suggestions that point you
at your weakest topics first.

A study planner that keepsyou on pace.

Set your schedule and BATAS tells you every day whether you are on track for bar day - and exactly which lesson to
take next.

Start free at https://batas.org

The law library is free forever - and your first lesson is one click away.

The text of this document is an official public record and remains in the public domain. Formatting, presentation, and compilation © 2026
batas.org.

Downloaded free from the batas.org Law Library. Share it freely - the library is free for every law student, bar reviewee, and practitioner.
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