NATIONAL ADMINISTRATIVE REGISTER - [ POEA MEMORANDUM CIRCULAR NO. 06, S. 1997, APRIL 04, 1997 ]

GUIDELINESFOR THE IMPLEMENTATION OF THE FULL
DISCLOSURE POLICY

Read online (full-text search, related cases, audio case brief): https://batas.org/library/278ea8alfb8d/

Pursuant to DOL E Department Order No. 35 on implementation of the FULL DISCLOSURE POLICY (FDP), the
following guidelines are hereby issued:

Definition
Full disclosure shall mean that all parties to an overseas contract shall declare the real terms and conditions in all
aspects of the workers employment prior to his engagement.

Parties refer to the landbased agencies and/or the employer/principal and the worker.

[
Terms and Conditions of Employment to be Disclosed by the Agencies
A. Wages and Salaries

A.1 Where there exists bilateral and/or multilateral agreement employment standards, the same shall prevail in
determining wages and salaries.

A.2 Where there exists a host country law or regulations providing for minimum wage, the same shall prevail
provided that the rate is not below the Philippine minimum wage.

A.3 In countries where there is no statutory minimum wage, the prevailing wage/salary in the host country as
determined by market forces, and verified by the POLO or in his absence the Embassy or Consulate official, shall
apply to Filipino workers, provided the same is not lower than the Philippine minimum wage.

B. Other Terms and Conditions of Employment to be Disclosed

B.1 Job position, nature and expectation
B.2 Qualification required

B.3 Worksite condition

B.4 Employer profile

B.5 Contract duration

B.6 Hours of Work

B.7 Overtime

B.8 Board and lodging

B.9 Transportation

B.10 Leaves, holidays and days-off
B.11 Medical and dental benefits
B.12 Insurance coverage
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B.13 Grievance machinery

B.14 Assistance in remittance

B.15 Repatriation

B.16 Taxes and other legal deductions
B.17 Placement fee

B.18 Documentation and processing costs
B.19 Visa category

The alowable placement fee shall be in accordance with the Department Order No. 34 (Series of 1996) and its
implementing guidelines.

The provisions of existing laws, rules and regulations governing hours of work, overtime, board and lodging,
workmen's compensation benefits, just cause for termination, transportation, leaves, holidays, days-off, medical
and dental benefits, insurance coverage, remittance assistance and repatriation shall be observed as minimum
terms and conditions of employment.

Worker's Obligation to Disclose

The worker shall disclose fully hisher qualifications which include his’her educational background, training,
work experience, medical history, and other personal circumstances as may be necessary.

v
Support Mechanisms to Empower OFW's
A. Pre-Employment Orientation Seminar (PEOS)

A.1 As soon as adequate mechanisms are in place, PEOS shall be mandatory and shall be a requirement by the
landbased agencies in considering an applicant.

A.2 PEOS shall be conducted by concerned government and accredited non-government organizations (NGOSs) in
accordance with the modul e/s approved by the POEA.

B. Pre-Departure Orientation Seminar (PDOS)

B.1 A country and company-specific PDOS shall be conducted by the landbased agency before a worker is
deployed.

B.2 The PDOS module shall be submitted to the Worker's Education Division (WED), Welfare Services Branch
(WSB) of the Welfare and Employment Office (WEO) for approval .

C. Advertisement and Notices of Job Offer
C.1 Any advertisement for job opportunities shall be governed by existing rules.

C.2 A comprehensive information of the job offer should be made available to applicants at the premises of the
landbased agency.

D. Overseas Employment Travel Advisories

The POEA shall come out with travel advisories, at least (3) times in every quarter, to inform workers about
prevailing market conditions in host countries of OFWs.
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Exemption

These guidelines shall not apply to seafarers, household workers and entertainers who are covered by special
programs with separate rules and guidelines.

VI
Sanctions and Penalties
Violations of the foregoing provisions shall be dealt with in accordance with existing laws, rules and regulations.
This Circular shall take effect fifteen (15) days after its publication.
For strict compliance.
Adopted: 04 April 1997

(SGD.) FELICISIMO O. JOSON, JR.
Administrator
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Study smarter at BATAS.org

The Philippine bar review and law-school companion built around how your brain actually remembers.

The complete Philippinelaw library - freefor everyone.

More than 100,000 Supreme Court decisions, Republic Acts, and executive issuances - full-text searchable, browsable
by category and year, and always free. No paywall, no login. This PDF came fromit.

Audio case-brief lectures.

Any decision becomes a podcast-style lecture - facts, issues, ruling, and doctrine - with read-along highlighting and a
hands-free presentation mode. Study while commuting, working out, or resting your eyes.

Bar review built on the science of memory.

Complete, sequenced courses for al eight bar subjects, narrated like podcasts and reinforced with retrieval practice and
spaced review - the study techniques with the strongest evidence behind them.

Thefull law-school curriculum.

One subscription unlocks the entire J.D. curriculum - every subject, every lesson, with your progress tracked down to
the paragraph so you can pick up exactly where you left off, on any device.

Mock examsthat tell you whereyou stand.

Timed multiple-choice exams graded instantly, with per-subject score breakdowns and focus suggestions that point you
at your weakest topics first.

A study planner that keepsyou on pace.

Set your schedule and BATAS tells you every day whether you are on track for bar day - and exactly which lesson to
take next.

Start free at https://batas.org

The law library is free forever - and your first lesson is one click away.

The text of this document is an official public record and remains in the public domain. Formatting, presentation, and compilation © 2026
batas.org.

Downloaded free from the batas.org Law Library. Share it freely - the library is free for every law student, bar reviewee, and practitioner.
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