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Be it enacted by the National Assembly of the Philippines:

SECTION 1. Subsection (f) of section six hundred and sixty-one of the Administrative Code is hereby amended to
read asfollows:

"(f) To prepare and certify to the President of the Philippines such rules as may be adapted to the more
effectual carrying out of the provisions and purposes of the Civil Service Law and to the securing of an
efficient administration of the Government within the scope of the Civil Service Law, such rules to be effective
when approved by the President of the Philippines and promulgated in an executive order.”

SEC. 2. Section six hundred and sixty-two of the Administrative Code is hereby amended to read as follows:

"SEC. 662. Matters to be prescribed in civil service rules—The civil-service rules shall, among other things,
prescribe the conditions which shall govern certification from eligible registers, appointments to the service,
separations therefrom, suspensions, deductions from pay, reductions, reinstatements, and transfers and shall
define the procedure to be followed in such matters. They shall also contain regulations concerning the hours
of labor, the alowance of leave of absence (including the withholding of salary for leave granted), and the
allowance of travel expenses and half salary of persons entitled thereto — al in conformity with the provisions
of this Code. The rules shall aso prohibit any discrimination in the appointment of eligibles by reason of the
ratings obtained in the examination, and the political activity and engaging in any private business, vocation, or
profession, of personsin the civil service."

SEC. 3. Section six hundred and sixty-three of the Administrative Code is hereby amended to read as follows:

"SEC. 663. Fundamental requirements as to civil service rules—Any civil service rules promulgated by the
President of the Philippines upon the recommendation of the Commissioner of Civil Service shall be consistent
with the following fundamental requirements:

"(a) Asfar as practicable open competitive entrance examinations shall always be required and/or given to test
the merit and fitness of applicants for positions now classified or to be classified hereunder.

"(b) Promotion examinations, competitive or non-competitive, shall be prescribed when practicable.

"(c) A thorough physical examination by a Government physician shall be required of every applicant for
examination in the Civil Service. Persons found to be physically unfit for efficient service shall be rejected.

"(d) A period of trial service shall be required before appointment or employment is made permanent.”

SEC. 4. Section six hundred and sixty-six of the Administrative Code is hereby amended to read as follows:
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"SEC. 666. Publication of Official Roster.—From the records kept by the Commissioner of Civil Service shall
be published an Official Roster at intervals determined by the President of the Philippines.”

SEC. 5. Section six hundred and sixty-seven of the Administrative Code is hereby amended to read as follows:

"SEC. 667. Annual Report of Commissioner of Civil Service—The annual report of the Commissioner of Civil
Service to the President of the Philippines shall contain an account of the work performed by the Bureau of
Civil Service, a statement of the rules certified to the President of the Philippines and promulgated by him and
the practical effect thereof, to which shall be added suggestions and recommendations for the effectua
maintenance of an efficient and honest civil servicein al the administrative branches of the Government.”

SEC. 6. Section six hundred and sixty-eight of the Administrative Code is hereby amended to read as follows:

"SEC. 668. Persons embraced in Philippine Civil Service—The Philippine Civil Service shall embrace all
branches and subdivisions of the Government; and appointments therein, except as to those which are
policy-determining, primarily confidential, or highly technical in nature, shall be made only according to merit
and fitness, to be determined as far as practicable by competitive examination."

SEC. 7. Section six hundred and sixty-nine of the Administrative Code is hereby repealed. SEC. 8. Section six
hundred and seventy-one of the Administrative Code is hereby amended to read as follows:

"SEC. 671. Persons embraced in unclassified service—The following officers and employees constitute the
unclassified service:

"(a) A secretary, a sergeant-at-arms, and such other officers as may be required and chosen by the National
Assembly in accordance with the Constitution.

"(b) Officers, other than the provincial treasurers and Assistant Directors of Bureaus or Offices, appointed by
the President of the Philippines, with the consent of the Commission on Appointments of the National
Assembly, and al other officers of the Government whose appointments are by law vested in the President of
the Philippines alone.

"(c) Elective officers.

"(d) The Secretaries, technical assistants and private secretaries to the President of the Philippines, one private
secretary and one assistant private secretary to the Vice President of the Philippines, and those, to the severa
Heads of Departments.

"(e) The secretarial and office staff of the Speaker and of each Member of the National Assembly.
"(f) One private secretary to each Justice of the Supreme Court.

"(g) Members of the commissioned and enlisted service of the Army and Navy of the Philippines.
"(h) Laborers whose rate of compensation is not more than two pesos per day.

"(i) Persons in the military, naval, or civil service of the United States who may be detailed for the
performance of duties with the Government of the Commonwealth.

"(j) Secretaries of provincial boards, assistant provincial fiscals, provincial wardens, provincial sheriffs, deputy
provincial sheriffs, and secret agents.

"(k) Members of the various faculties and other teaching force of the University of the Philippines, including
the Business Director and the Registrar of said institution.

"(I) Positions which may be declared by the President of the Philippines, upon recommendation of the
Commissioner of Civil Service, as policy determining, primarily confidential, or highly technical in nature.
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"(m) Deputy governors and specia agents of the specially organized provinces of Lanao, Cotabato, Sulu, and
Mountain Province."

SEC. 9. Section six hundred and seventy-two of the Administrative Code is hereby amended to read as follows:

"SEC. 672. Examination as prerequisite to appointment.—No person shall be appointed to or employed in any
position in the classified service until he passes the examination provided therefor: Provided, however, That

persons now regularly and permanently employed in any branch or subdivision of the Government, whose

position are or may hereafter be classified by operation of the Constitution and of this Act may, unless

separated by proper authority, continue in the service for the term of three years from January first, nineteen

hundred and thirty-seven: Provided, That they shall be given three chances to qualify: And provided finaly,

That al employees who, upon the approval of this Act, have rendered ten years or more of continuous and

satisfactory service in a classified position or in a position which may be subject to classification, shall be

given practical examination in which their length of satisfactory service shall be accorded preferred

consideration."

SEC. 10. Section six hundred and seventy-three of the Administrative Code is hereby amended to read as follows:

"SEC. 673. Positions in unclassified service not subject to examination requirements—The examination
requirements of the Civil Service Law for entrance into the civil service or for promotion therein shall not
apply to positionsin the unclassified service, unless the officer making the appointment shall so direct.”

SEC. 11. Section six hundred and seventy-four of the Administrative Code is hereby amended to read as follows:

"SEC. 674. Examining committees and special examiners; their incidental expenses—The Commissioner of
Civil Service may, with approval of the proper Head of Department, appoint examining committees or special
examiners from officers and employeesin the service.

Such persons shall be examiners of the Commissioner of Civil Service and shall perform such duties as the
Commissioner of Civil Service may require in connection with examinations, investigations, appointments,
and promoations; and in the performance of such duties, they shall be under his exclusive control. The duties so
performed by them shall be deemed part of the duties of the office to which they pertain, and time shall be
allowed for the performance of such duties during office hours. All incidental expenses incurred by them shall
be borne by the respective bureaus or offices, provinces, cities, municipalities, or Government boards,
corporations, or enterprises, for whose benefit the examinations are held.”

SEC. 12. Section six hundred and seventy-five of the Administrative Code is hereby amended to read as follows:

"SEC. 675. Citizenship as qualification for admission to examination.—No applicant shall be admitted to any
examination who is not acitizen of the Philippines or of the United States.”

SEC. 13. Section six hundred and seventy-seven of the Administrative Code is hereby amended to read as
follows:

"SEC. 677. Oath of applicant for examination.—Before admission to a civil service examination in the
Philippines, every applicant shall take and subscribe an oath, in such form as shall be prescribed in the civil
service rules, wherein the affiant shall declare that he recognizes and accepts the supreme authority of the
United States of America and will maintain true faith and allegiance thereto ; that he will support and defend
the Constitution of the Philippines, obey the laws, legal orders, and decrees promulgated by its duly constituted
authorities; that the obligation imposed by such oath is assumed voluntarily, without mental reservation or
purpose of evasion; and that the answers to the questions contained in his application for examination are true
to the best of his knowledge and belief."

SEC. 14. Section six hundred and seventy-nine of the Administrative Code is hereby amended to read as follows:
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"SEC. 679. Filling of vacancies—Appointment to the position of chief or assistant chief of a bureau or office
and to any other position in the classified service shall be made by the promotion of personsin the competitive
service, if there be such who are competent and available and who in the judgment of the appointing power
possess the qualifications required."

SEC. 15. Section six hundred and eighty of the Administrative Code is hereby repealed.

SEC. 16. Section six hundred and eighty-two of the Administrative Code is hereby amended to read as follows:

"SEC. 682. Temporary and emergency employees—Temporary appointment without examination and
certification by the Commissioner of Civil Service or his local representative shall not be made to a
competitive position in any case, except when the public interests so require, and then only upon the prior
authorization of the Commissioner of Civil Service; and any temporary appointment so authorized shall
continue only for such period not exceeding three months as may be necessary to make appointment through
certification of eligibles, and in no case shall extend beyond thirty days from receipt by the chief of the bureau
or office of the Commissioner's certification of eligibles. Violation of this provision will render such chief of
the bureau or office responsible for the payment of salary to such person employed contrary to law as
hereinafter provided. It shall be the duty of the Commissioner of Civil Service to provide aregister of eligibles
as soon as practicable prior to the expiration of the period of temporary employment.”

SEC. 17. Section six hundred and eighty-three of the Administrative Code is hereby repeal ed.

SEC. 18. Section six hundred and eighty-six of the Administrative Code is hereby amended to read as follows:

"SEC. 686. Office records of attendance.—Each chief of a bureau or office shall cause to be kept on a proper
form a daily record showing for each day any absence of any employee from duty, due to any cause, and the
duration thereof. At the beginning of each month, he shall make report to the Commissioner of Civil Service of
the absences shown by such records for the preceding month. Falsification of time records shall render the
offender liable to summary removal from the service and subject him to prosecution as provided by law."

SEC. 19. Section six hundred and eighty-seven of the Administrative Code is hereby amended to read as follows:

"SEC. 678. Political activity and contributions to political fund prohibited.—Officers and employees in the civil
service, including members of the armed forces, whether classified or unclassified, permanent or temporary,

except those holding elective positions, shall not engage directly or indirectly in partisan political activity or

take part in any election except to vote; and they shall not be under obligation to contribute to a political fund

or to render any political service, nor shall they be removed or otherwise prejudiced for refusing to contribute

or render any such service; and no officer or employee in the Philippine Civil service shall directly or

indirectly solicit, collect, or receive from any other officer or employee, any money or other valuable thing to

be applied to the promotion of any political object whatever.

"Any person violating any provision hereof shall be removed from office or dismissed from the service and
shall be subject also to prosecution as provided by law.1'

SEC. 20. Section six hundred and ninety-two of the Administrative Code is hereby amended to read as follows:

"SEC. 692. Liahility of disbursing officer for pay of such person.—When the Commissioner of Civil Service
finds that any person is holding a position in the classified service in violation of law, he shall certify such fact
to the Auditor General and to the disbursing officer through whom the payment of salary or wages to such
person is by law required to be made. If the Auditor-General finds that a disbursing officer has paid or
permitted to be paid salary or wages to any person illegally holding a classified position, the whole amount
paid shall be disallowed and the disbursing officer shall not receive credit for the same unless the Auditor
General shall find that the chief of the bureau or office is responsible, as above provided, for the payment of
such person and that such payment is not due to the failure of the disbursing officer to obtain the evidence
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required in section six hundred and ninety hereof. In case the disbursing officer is not responsible for the
illegal payment, he shall be directed to withhold from the salary of the chief of. the Bureau or office
responsible for the illegal employment an amount equal to that disallowed by the Auditor General ."

SEC. 21. Section six hundred and ninety-three of the Administrative Code is hereby amended to read as follows:

"SEC. 693. Opinion of Commissioner of Civil Service on controverted questions related to service. — A
disbursing officer, the head of any department, bureau, or office, or the Auditor General, may apply for, and

the Commissioner of Civil Service shall render, a decision upon any question as to whether a position isin the

classified or in the unclassified civil service, or whether the appointment of any person to a classified position

has been made in accordance with law, which decision, when rendered, shall be fina unless reversed by the

President of the Philippines on appeal."

SEC. 22. Section six hundred and ninety-four of the Administrative Code is hereby amended to read as follows:

"SEC. 694. Removal or suspension.—No officer or employee in the civil service shall be removed or suspended
except for cause as provided by law.

"The President of the Philippines may suspend any chief or assistant chief of a bureau or office, and in the
absence of special provision, any other officer appointed by him, pending an investigation of charges against
such officer or pending an investigation of his bureau or office. With the approval of the proper head of
department, the chief of abureau or office may likewise suspend any subordinate or employee in his bureau or
under his authority pending an investigation, if the charge against such subordinate or employee involves
dishonesty, oppression, or grave misconduct or neglect in the performance of duty."

SEC. 28. Section six hundred and ninety-five of the Administrative Code is hereby amended to read as follows :

"SEC. 695. Administrative discipline of subordinate officers and employees—For neglect of duty or violation
of reasonable office regulations, or in the interest of the public service, the Commissioner of Civil Service may
remove any subordinate officer or employee from the service, suspend him without pay for not more than two
months, reduce his salary or compensation, or deduct therefrom any sum not exceeding one month's pay."

SEC. 24. Section six hundred and ninety-seven of the Administrative Code is hereby amended to read as
follows:

"SEC. 697. Contract to be executed by appointee coming from United States—A person residing in the United
States, who contemplates accepting an appointment in the Philippine civil service shall, before receiving such
appointment, execute a contract, wherein he shall agree to remain in the service of the Government of the
Philippines for at least two years unless released by the President of the Philippines or proper head of
department.

"Upon breach of contract by the appointee or upon his removal for cause, he shall be liable for any sum still
due to the Government for expenses in bringing him to the Philippines, and all salary and travel expenses then
due or accruing to him shall be withheld as forfeited, and he shall be thereafter debarred from again entering
any branch of the Philippine service."

SEC. 25. To defray the necessary expenses consequent upon the approval of this Act due to the extension of the
Civil Service Law to the municipalities and al other branches and subdivisions of the Government, there is
hereby appropriated out of any funds in the National Treasury not otherwise appropriated, the sum of forty
thousand pesos.

SEC. 26. This Act shall take effect upon its approval.
Approved, November 13, 1936.
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