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INTING, J.:

Before the Court is the Letter[1] dated November 28, 2018 filed by Mary Lourd R. Interino (respondent), Clerk
I11, Branch 2, Municipal Trial Court in Cities (MTCC), Olongapo City, Zambales, seeking clarification of the
Court's Resolution[2] dated September 17, 2018 which found her guilty of Simple Neglect of Duty and imposed
upon her the penalty of suspension from office for one (1) month and one (1) day without pay, effective upon
notice.[3]

The Antecedents

This case is noted on a Letter-Complaint[4] dated October 7, 2016 filed by Maria Celia A. Flores (complainant),
Branch Clerk of Court, Branch 2, MTCC Olongapo City, Zambales against respondent for Dereliction of Duty.

In a Resolution dated September 17, 2018, the Court found respondent administratively liable for Simple Neglect
of Duty for her failure to release court decisions, orders, and other processes on time in violation of Section 1,[5]
Canon IV of Administrative Matter No. 03-06-13-SC, or the "Code of Conduct for Court Personnel."

The dispositive portion of the Resolution states:
ACCORDINGLY, the Court, upon recommendation of the OCA, resolves to:
1

RE-DOCKET the instant administrative complaint as a regular administrative matter;

)

HOLD respondent Mary Lourd R. Interino, Clerk 111, Branch 2, MTCC, Olongapo City, Zambales, GUILTY
of Simple Neglect of Duty and IMPOSE upon her the penalty of SUSPENSION for one (1) month and one (1)
day without pay, effective immediately upon receipt of notice; and

©)

REMIND complainant Flores and respondent Interino to be more circumspect in dealing with each other in
their work place and prevent any untoward hostility, with a STERN WARNING that a repetition of the same
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or any similar act will be dealt with more severely by the Court.[6]

In her Letter, respondent informed the Court that she has resigned and left her post effective July 31, 2018. As
such, she prayed for clarification as to the proper penalty to be imposed upon her given that she can no longer
serve the penalty of suspension originally meted out against her.

In its Resolution[7] dated February 4, 2019, the Court noted respondent's letter and required the Office of the
Court Administrator (OCA) to confirm respondent's all egations and make appropriate recommendations therefor.

The OCA Report and Recommendation

In the Memorandum[8] dated April 5, 2019, the OCA confirmed from the records of the Office of Administrative
Services that respondent had resigned from her work prior to the issuance of the Court Resolution dated
September 17, 2018.[9] The OCA thus opined that respondent could no longer serve the penalty of suspension
imposed upon her in the Resolution.

Accordingly, the OCA recommended that the Resolution dated September 17, 2018 be modified to impose upon
respondent the penalty of aFine, in lieu of suspension from office, equivalent to her salary for one (1) month and
one (1) day based on the prevailing rate during her last day of work.[10]

The Court’s Ruling

At the outset, the Court stresses that respondent's cessation from office by reason of resignation is not a ground to
dismiss the case filed against her at the time that she was still in the public service or render it moot and
academic.[11] It is well settled that "[r]esignation is not a way out to evade administrative liability when a court
personnel is facing administrative sanction."[12]

Considering that it is indeed no longer possible for respondent to serve the penalty of suspension meted out upon
her in the Resolution dated September 17, 2018, the Court adopts and approves the OCA's recommendation to
impose instead a Fine equivalent to her salary for one (1) month and one (1) day to be computed based on the
prevailing rate on her last day at work and to be deducted from her accrued leave credits, if any, or paid directly to
the Court if she does not have sufficient leave credits to cover the amount of the fine.[13] This ruling isin line
with Section 19, Rule X1V of the Omnibus Rules Implementing Book V of Executive Order No. 292,[14] Series
of 1987 viz.:

Section 19. The penalty of transfer, or demotion, or fine may be imposed instead of suspension from one
month and one day to one year except in case of fine which shall not exceed six months. (Italics supplied.)

WHEREFORE, the Court hereby AMENDS the Resolution dated September 17, 2018 as follows:

@

The penalty of suspension from office for one (1) month and one (1) day without pay is DELETED, and, in
lieu thereof, a FINE equivalent to respondent Mary Lourd R. Interino's salary for one (1) month and one (1)
day based on the prevailing rate on her last day at work isimposed upon her; and

(b)

The Financia Management Office, Office of the Court Administrator is directed to COMPUTE the total
amount of the imposed against respondent and to DEDUCT it from her remaining accrued |eave credits, if any.
If respondent does not have sufficient leave credits to cover the fine, she is ORDERED to PAY the amount
directly to the Court within thirty (30) days from notice.

The Resolution is AFFIRMED in all other respects.
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SO ORDERED.

Leonen, (Chairperson), Hernando, Delos Santos, and Rosario, JJ., concur.

[*] Referred to as Ceciliain some parts of therollo.
[1] Roallo, p. 287.

[2] Id. at 276-281.

[3] Id. at 280.

[4] Id. at 1-7.

[5] Section 1, Canon IV of A.M. No. 03-06-13-SC mandates that "[C]ourt personnel shall at al times perform
official duties properly and with diligence."

[6] Rallo, p. 280.
[7] Id. at 285-286.

[8] Id. at 287-289; signed by Raul Bautista Villanueva, Deputy Court Administrator and Office-in-Charge, Office
of the Court Administrator.

[9] Id. at 287.
[10] Id. at 289.
[11] See Office of the Court Administrator v. Grageda, 706 Phil. 15, 21 (2013).

[12] Office of the Court Administrator v. Juan, 478 Phil. 823, 828-829 (2004), citing Clerk of Court
Marbas-Vizcarrav. Florendo, 369 Phil. 840, 849 (1999) and Judge Cajot v. Cledera, 349 Phil. 907, 912 (1998).

[13] Rallo, p. 289.
[14] Administrative Code of 1987.

© 2026 batas.org - Philippine Bar Review & Law-School Companion Page 3 of 4
Study hands-free: podcast-style lessons with read-along highlighting - batas.org



BATAS.org - Philippine Law Library A.M. No. P-18-3873 (Formerly OCA IPI No. 18-4858-P). January 11,...

Study smarter at BATAS.org

The Philippine bar review and law-school companion built around how your brain actually remembers.

The complete Philippinelaw library - freefor everyone.

More than 100,000 Supreme Court decisions, Republic Acts, and executive issuances - full-text searchable, browsable
by category and year, and always free. No paywall, no login. This PDF came fromit.

Audio case-brief lectures.

Any decision becomes a podcast-style lecture - facts, issues, ruling, and doctrine - with read-along highlighting and a
hands-free presentation mode. Study while commuting, working out, or resting your eyes.

Bar review built on the science of memory.

Complete, sequenced courses for al eight bar subjects, narrated like podcasts and reinforced with retrieval practice and
spaced review - the study techniques with the strongest evidence behind them.

Thefull law-school curriculum.

One subscription unlocks the entire J.D. curriculum - every subject, every lesson, with your progress tracked down to
the paragraph so you can pick up exactly where you left off, on any device.

Mock examsthat tell you whereyou stand.

Timed multiple-choice exams graded instantly, with per-subject score breakdowns and focus suggestions that point you
at your weakest topics first.

A study planner that keepsyou on pace.

Set your schedule and BATAS tells you every day whether you are on track for bar day - and exactly which lesson to
take next.

Start free at https://batas.org

The law library is free forever - and your first lesson is one click away.

The text of this document is an official public record and remains in the public domain. Formatting, presentation, and compilation © 2026
batas.org.

Downloaded free from the batas.org Law Library. Share it freely - the library is free for every law student, bar reviewee, and practitioner.

© 2026 batas.org - Philippine Bar Review & Law-School Companion Page 4 of 4
Turn this case into an audio lecture - facts, issues, ruling and doctrine - at batas.org



