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AND

Pursuant to Sections 4 and 244 in relation to Section 33 of the Tax Code of 1997, these Regulations are hereby
promulgated to further amend Revenue Regulations (RR) No. 2-98, as last amended by RR No. 5-2008, with
respect to “De Minimis’ benefits which are exempt from income tax on compensation as well as from fringe

benefit tax.

SECTION 1. Section 2.78.1 (A) (3) (¢) and (d) of RR 2-98, as last amended by RR 5-2008, is hereby further

amended to read as follows:
“Sec. 2.78.1. Withholding of Income Tax on Compensation Income. —

A)...
...

XXX XXX XXX

(3) Facilities and privileges of relatively small value. — . . .

XXX XXX XXX

The following shall be considered as “de minimis’ benefits not subject to income tax as well as withholding

tax on compensation income of both managerial and rank and file employees:

(a) Monetized unused vacation leave credits of private employees not exceeding ten (10) days during the year;

(b) Monetized value of vacation and sick leave credits paid to government officials and employees,

(c)Medical cash allowance to dependents of employees, not exceeding P750 per employee per semester or

P125 per month;
(d) Rice subsidy of P1,500 or one (1) sack of 50 kg. rice per month amounting to not more than P1,500;

(e) Uniform and Clothing allowance not exceeding P4,000 per annum;

(f) Actual medical assistance, e.g., medical alowance to cover medica and heathcare needs, annual
medical/executive check-up, maternity assistance, and routine consultations, not exceeding P10,000.00 per

annumy

(9) Laundry allowance not exceeding P300 per month;

(h) Employees achievement awards, e.g., for length of service or safety achievement, which must be in the
form of a tangible personal property other than cash or gift certificate, with an annual monetary value not
exceeding P10,000 received by the employee under an established written plan which does not discriminate in

favor of highly paid employees;
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(i) Gifts given during Christmas and major anniversary celebrations not exceeding P5,000 per employee per
annum;

(j) Daily meal allowance for overtime work and night/graveyard shift not exceeding twenty-five percent (25%)
of the basic minimum wage on a per region basis;

All other benefits given by employers which are not included in the above enumeration shall not be considered as
“de minimis’ benefits, and hence, shall be subject to income tax as well as withholding tax on compensation
income.

XXX XXX XXX

SECTION 2. Section 2.33 (C) of RR 3-98, as last amended by RR 5-2008, is hereby further amended to read as
follows:

“Sec. 2.33. Special Treatment of Fringe Benefits. —
(A) Imposition of Fringe Benefits Tax — . . .

XXX XXX XXX
(B) Definition of Fringe Benefit — . . .

XXX XXX XXX
(C) Fringe Benefits Not Subject to Fringe Benefit Tax — In general, the fringe benefit tax shall not be imposed
on the following fringe benefits:

XXX XXX XXX

Theterm “DE MINIMIS’ benefits which are exempt from the fringe benefit tax shall, in general, be limited to
facilities or privileges furnished or offered by an employer to his employees that are of relatively small value
and are offered or furnished by the employer merely as a means of promoting the health, goodwill,
contentment, or efficiency of his employees. The following are considered as “de minimis’ benefits granted to
each employee:

(a) Monetized unused vacation leave credits of private employees not exceeding ten (10) days during the year;
(b) Monetized value of vacation and sick leave credits paid to government officials and employees,

(c)Medical cash allowance to dependents of employees, not exceeding P750 per employee per semester or
P125 per month;

(d) Rice subsidy of P1,500 or one (1) sack of 50 kg. rice per month amounting to not more than P1,500;
(e) Uniform and Clothing allowance not exceeding P4,000 per annum,;

(f) Actual medical assistance, e.g.,, medical allowance to cover medica and healthcare needs, annual
medical/executive check-up, maternity assistance, and routine consultations, not exceeding P10,000.00 per
annum;

(g) Laundry allowance not exceeding P300 per month;

(h) Employees achievement awards, e.g., for length of service or safety achievement, which must be in the
form of a tangible personal property other than cash or gift certificate, with an annual monetary value not
exceeding P10,000 received by the employee under an established written plan which does not discriminate in
favor of highly paid employees,

(i) Gifts given during Christmas and major anniversary celebrations not exceeding P5,000 per employee per
annum;
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()) Daily meal allowance for overtime work and night/graveyard shift not exceeding twenty-five percent (25%)
of the basic minimum wage on a per region basis;

All other benefits given by employers which are not included in the above enumeration shall not be considered as
“de minimis’ benefits, and hence, shall be subject to income tax as well as withholding tax on compensation
income.

XXX XXX XXX

SECTION 3. Transitory Provisions. — The benefits herein provided shall apply to income earned starting the year
2011.

SECTION 4. Repealing Clause. — All existing rules and regulations or parts thereof which are inconsistent with
the provisions of these regulations are hereby revoked, repealed or modified accordingly.

SECTION 5. Effectivity Clause. — These Regulations shall take effect after fifteen (15) days following its
publication in any newspaper of general circulation.

Adopted: 16 March 2011

(SGD.) CESAR V. PURISIMA
Secretary of Finance

Recommending Approval:

(SGD.) KIM S. JACINTO-HENARES
Commissioner of Internal Revenue

© 2026 batas.org - Philippine Bar Review & Law-School Companion Page 3 of 4
Study hands-free: podcast-style lessons with read-along highlighting - batas.org



BATAS.org - Philippine Law Library BIR REVENUE REGULATIONS NO. 5-2011, March 16, 2011

Study smarter at BATAS.org

The Philippine bar review and law-school companion built around how your brain actually remembers.

The complete Philippinelaw library - freefor everyone.

More than 100,000 Supreme Court decisions, Republic Acts, and executive issuances - full-text searchable, browsable
by category and year, and always free. No paywall, no login. This PDF came fromit.

Audio case-brief lectures.

Any decision becomes a podcast-style lecture - facts, issues, ruling, and doctrine - with read-along highlighting and a
hands-free presentation mode. Study while commuting, working out, or resting your eyes.

Bar review built on the science of memory.

Complete, sequenced courses for al eight bar subjects, narrated like podcasts and reinforced with retrieval practice and
spaced review - the study techniques with the strongest evidence behind them.

Thefull law-school curriculum.

One subscription unlocks the entire J.D. curriculum - every subject, every lesson, with your progress tracked down to
the paragraph so you can pick up exactly where you left off, on any device.

Mock examsthat tell you whereyou stand.

Timed multiple-choice exams graded instantly, with per-subject score breakdowns and focus suggestions that point you
at your weakest topics first.

A study planner that keepsyou on pace.

Set your schedule and BATAS tells you every day whether you are on track for bar day - and exactly which lesson to
take next.

Start free at https://batas.org

The law library is free forever - and your first lesson is one click away.

The text of this document is an official public record and remains in the public domain. Formatting, presentation, and compilation © 2026
batas.org.

Downloaded free from the batas.org Law Library. Share it freely - the library is free for every law student, bar reviewee, and practitioner.

© 2026 batas.org - Philippine Bar Review & Law-School Companion Page 4 of 4
Turn this case into an audio lecture - facts, issues, ruling and doctrine - at batas.org



