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MEMORANDUM OF UNDERSTANDING BETWEEN THE MINISTRY OF
FOREIGN AFFAIRS OF THE KINGDOM OF THE NETHERLANDS AND
THE DEPARTMENT OF FOREIGN AFFAIRS OF THE REPUBLIC OF THE
PHILIPPINES ON...
Read online (full-text search, related cases, audio case brief): https://batas.org/library/05f6a6469d2e/

The Minister of Foreign Affairs of the Kingdom of the Netherlands and the Secretary for Foreign Affairs of the
Republic of the Philippines (hereafter referred to individually as 'the Signatory' and jointly as 'the Signatories');

Desirous of replacing the Memorandum of Understanding on the reciprocal permission for the gainful
employment of diplomat's dependants of 7 July 1998;

Have come to the following Understanding:

1. Authorisation to engage in gainful employment

Family members, as defined below, will be authorised to engage in gainful employment in the receiving State
in accordance with the laws and regulations of that State.

2. Definitions

For the purposes of this MoU:

a.

The term 'members of the mission' means the head of a Diplomatic Mission or Consular Post and the members
of the diplomatic, consular, administrative, technical and service staff of a Diplomatic Mission or Consular
Post of the sending State who carry out duties at those diplomatic or consular missions or posts and who do not
have the nationality of the receiving State nor reside permanently in that State;

b.

A 'family member' means:

c.

the spouse of a member of the mission, as such spouse may be defined under the laws of the sending State;

d.

an unmarried financially dependent child of a member of the mission, who is

-

between the ages of 16 up to and including 24;
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-

between the ages of 25 up to and including 27 and registered as fulltime student in a regular educational
institution in the receiving State;

e.

an unmarried financially dependent child of a member of the mission, who is considered by the receiving State,
on the basis of national regulations or on humanitarian grounds, to form part of the household of the member
of the mission;

f.

A child that engages in full-time gainful employment, cannot be considered to be financially dependent.

3. Procedure

3.1

This MoU will not absolve a family member from the obligation to obtain authorisation from the receiving
State before engaging in gainful employment in that State. The Embassy of the sending State will send a
request for authorisation, on the family member's behalf, to the Protocol Department of the Ministry of Foreign
Affairs of the receiving State. The request will be accompanied by the necessary documentation concerning the
employment the family member wishes to engage in, establishing the full identity of the person concerned and
indicating the nature of the employment for which authorisation is requested.

3.2

This MoU will not exempt a family member from the obligation to comply with special requirements
applicable to the performance of certain occupations. The sending State may not interpret the provisions of this
MoU as conferring a right to engage in a particular profession.

3.3

Upon verification that the person on whose behalf authorisation is being requested is a family member as
defined in this MoU and that the applicable procedure referred to above in paragraph 3.1 has been complied
with, the Ministry of Foreign Affairs of the receiving State will officially notify the Embassy concerned of the
decision taken on the request for authorisation to engage in gainful employment under the applicable
legislation of the receiving State.

3.4

The authorisation to engage in gainful employment will be printed on the family member's identity card.
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3.5

The receiving State may refuse or cancel authorisation to engage in gainful employment if at any time the
family member does not comply with the immigration or naturalization laws or the tax laws of the receiving
State.

4. Immunity

4.1

This MoU will not extend immunity from civil or administrative jurisdiction to a family member who engages
in gainful employment in respect of any claims brought against him or her on account of acts or omissions
directly connected with the performance of that employment.

4.2

If the family member has been granted immunity from the criminal jurisdiction of the receiving State on the
basis of the Vienna Convention on Diplomatic Relations or any other international agreement, the sending
State will waive the immunity of the family member in question from the criminal jurisdiction of the receiving
State in respect of all acts or omissions relating to the gainful employment that he or she carries out, except in
special cases in which the sending State considers that such a waiver would be contrary to its interests.

4.3

The waiver of immunity does not cover pre- or post-judgment measures of constraint for which a separate
waiver of immunity in writing is required. The receiving State may request such a waiver from the sending
State.

5. Social security and taxes

5.1

A family member who has obtained authorisation to engage in gainful employment under this MoU will be
subject to the social security regime of the receiving State for all matters connected with his or her employment
in that State.

5.2

This MoU does not exempt a family member from his or her obligation to pay, in the receiving State, all taxes
on income arising from employment carried out in accordance with this MoU.

6. Ending of authorisation
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6.1

The authorisation to engage in gainful employment granted to the family member under this MoU ends when
the appointment of the member of the mission in question ends.

6.2

Employment under this MoU does not entitle the family member to continue to reside in the receiving State.
Nor does it entitle the family member to remain in that employment or to engage in different employment in
the receiving State once the authorisation granted under this MoU has ended.

7. Coming into effect, duration, termination

This revised Memorandum of Understanding will come into effect on the date of signature by both Signatories
and will remain in effect until terminated by either Signatory.

Either Signatory may terminate this MoU by notifying the other Signatory accordingly through diplomatic
channels. The MoU will cease to apply from the first day of the third month after the date of the said
notification.

This Memorandum of Understanding does not create any rights or obligations under international law.

Signed in duplicate in Manila, Philippines, on 30 October 2023, in the English language.

(Sgd.)

(Sgd.)

HANKE BRUINS SLOT
Minister of Foreign Affairs
Kingdom of the Netherlands

ENRIQUE A. MANALO
Secretary of Foreign Affairs
Republic of the Philippines

Entry into Force: October 23, 2023

BATAS.org - Philippine Law Library MEMORANDUM OF UNDERSTANDING BETWEEN THE MINISTR...

© 2026 batas.org  ·  Philippine Bar Review & Law-School Companion Page 4 of 5

Turn this case into an audio lecture - facts, issues, ruling and doctrine - at batas.org



ABOUT BATAS.ORG

Study smarter at BATAS.org
The Philippine bar review and law-school companion built around how your brain actually remembers.

The complete Philippine law library - free for everyone.
More than 100,000 Supreme Court decisions, Republic Acts, and executive issuances - full-text searchable, browsable
by category and year, and always free. No paywall, no login. This PDF came from it.

Audio case-brief lectures.
Any decision becomes a podcast-style lecture - facts, issues, ruling, and doctrine - with read-along highlighting and a
hands-free presentation mode. Study while commuting, working out, or resting your eyes.

Bar review built on the science of memory.
Complete, sequenced courses for all eight bar subjects, narrated like podcasts and reinforced with retrieval practice and
spaced review - the study techniques with the strongest evidence behind them.

The full law-school curriculum.
One subscription unlocks the entire J.D. curriculum - every subject, every lesson, with your progress tracked down to
the paragraph so you can pick up exactly where you left off, on any device.

Mock exams that tell you where you stand.
Timed multiple-choice exams graded instantly, with per-subject score breakdowns and focus suggestions that point you
at your weakest topics first.

A study planner that keeps you on pace.
Set your schedule and BATAS tells you every day whether you are on track for bar day - and exactly which lesson to
take next.

Start free at https://batas.org
The law library is free forever - and your first lesson is one click away.

The text of this document is an official public record and remains in the public domain. Formatting, presentation, and compilation © 2026
batas.org.

Downloaded free from the batas.org Law Library. Share it freely - the library is free for every law student, bar reviewee, and practitioner.

BATAS.org - Philippine Law Library MEMORANDUM OF UNDERSTANDING BETWEEN THE MINISTR...

© 2026 batas.org  ·  Philippine Bar Review & Law-School Companion Page 5 of 5

Bar review courses, mock exams and a study planner that keeps you on pace - batas.org


