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Australia and the Philippines (the States) have mutually determined the following:

Paragraph 1
Definitions and Interpretation

For the purposes of this Memorandum:

1. "mission employee" means any employee of the sending State:

(a) who is not a national or permanent resident of the receiving State; and
(b) who is employed in a diplomatic mission or a consular post which is located in the receiving State.

2 . " family member " means any member of the family of a mission employee:

(a) who has been accepted as such a member by the receiving State ; and
(b) who forms part official household of that mission employee.

3."Ministry for Foreign Affairs " means the Department of Foreign Affairs and Trade where Australia is the
receiving State and Department of Foreign Affairs where the Philippines is the receiving State .

4."Diplomatic Relations Convention" means the Vienna Convention on Diplomatic Relations of 18 April 1961 as
amended from time to time.

5. "Consular Relations Convention" means the Vienna Convention on Consular Relations of 24 April 1963 as
amended from time to time.

Paragraph 2
Scope of this Memorandum

1. On a reciprocal basis , the receiving State will permit a family member from the sending State to engage in
gainful employment in the receiving State in accordance with this Memorandum and the laws of the receiving
State.

2. Subject to this Memorandum and the laws of the receiving State (as amended from time to time), the receiving
State will not restrict the type of gainful employment of a family member. However it is understood that:

(a) in order to be eligible tor employment in those professions where particular qualifications are required in
order to be gainfully employed, a family member must satisfy those qualifications ; and

(b) employment in an occupation may be denied to a family member in cases where , for security reasons ,
only nationals of the receiving State may be employed in that occupation.
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Paragraph 3 Procedures for notification

1. Before a family member commences gainful employment , the Embassy of the sending State will send on
behalf of that family member , by email , to the Ministry for Foreign Affairs of the receiving State , a ' Notice of
intention to engage in gainful employment. A standard ' Notice of lntention ' is attached at Appendix A.

2. A family member will:

(a) pay applicable income tax in the receiving State on the income earned from the employment ;
(b) remain part of the household of the mission employee
(c) acknowledge that his / her immunity could be waived , should the need arise in relation to an issue relating
to his / her employment.

3. Any requirements relating to work permits and similar formalities for the family member's employment will be
favourably applied by the receiving State.

4 . If the family member is a student , they will be limited to working no more than 20 hours per week

5. Where a family member on whose behalf the sending State has already provided a 'Notice of lntention' to
engage in gainful employment under this arrangement wishes to engage in other gainful employment , the
procedures for notice as set out in this paragraph will be followed.

Paragraph 4 Expiry of permission

1 . The permission for the family member to engage in gainful employment in the receiving State will expire upon
the occurrence of the following events ( whichever occurs first ) :

(a) the date of termination of the functions of the mission employee; or
(b) the legal separation or divorce of the mission employee and the family member; or
(c) the family member ceasing to form part of the official household of the mission employee; or
(d) the final departure of the mission employee or the family member from the receiving State .

Paragraph 5
Civil and administrative jurisdiction

1. Where a family member has , in accordance with the Diplomatic Relations Convention , immunity from the
civil and administrative jurisdiction of the receiving State , such immunity will be waived by the sending State in
respect of all matters arising out of the gainful employment of that family member and which also fall within the
civil or administrative jurisdiction of the receiving State. In such cases , the sending State will also waive
immunity from execution of any judgment against the family member.

Paragraph 6
Criminal jurisdiction

1 . Where a family member has , in accordance with the Diplomatic Relations Convention , immunity from the
criminal jurisdiction of the receiving State:

(a) the sending State will expressly waive the immunity of the family member concerned from the criminal
jurisdiction of the receiving State in respect of any act or omission arising from the gainful employment ,
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except in those cases where the sending State considers that a waiver of immunity would be contrary to its
interests ; and

(b) a waiver of immunity from criminal jurisdiction under this paragraph will not be construed as extending to
a waiver of immunity from execution of any sentence made pursuant to the exercise of that jurisdiction , for
which a separate waiver will be required. In such cases the sending State will give serious consideration to
waiving the latter immunity.

Paragraph 7
Taxation and social security regimes

1. In accordance with the Diplomatic Relations Convention , the Consular Relations Convention and subject to
any other applicable international instruments , a family member will be subject to the taxation and social security
regimes of the receiving State for all matters connected with their gainful employment within the territory of that
State.

Paragraph 8
Settlement of disputes

1. Disputes between the States arising from the interpretation or application of this Memorandum will be settled
amicably through diplomatic channels.

Paragraph 9
Revision

1 . This Memorandum may be amended by mutual determination of the States. The amendments will take effect
in accordance with the terms of paragraph 10.

Paragraph 10 Date of effect, duration, termination and review

1. This Memorandum will take effect on the date on which it is signed by both States.

2. This Memorandum remains in effect until the date that it is terminated under this paragraph.

3. Either State may terminate this Memorandum , by giving written notice to the other State , through diplomatic
channels , of its intention to terminate this Memorandum.

4. This Memorandum will terminate ninety (90) days after the receipt of the notice described in sub paragraph 3.

5. The States will meet to review the operation of the Memorandum within five (5) years after it enters into effect.
However , a failure to review the operation of the Memorandum within five (5) years will not affect the ongoing
operation of the Memorandum.

Signed in duplicate at Canberra Act on 18 May 18 in the English language.

For the Government of Australia
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(SGD.)

For the Government of the Philippines

(SGD.)

BATAS.org - Philippine Law Library MEMORANDUM OF UNDERSTANDING BETWEEN AUSTRALIA A...

© 2026 batas.org  ·  Philippine Bar Review & Law-School Companion Page 4 of 5

Turn this case into an audio lecture - facts, issues, ruling and doctrine - at batas.org



ABOUT BATAS.ORG

Study smarter at BATAS.org
The Philippine bar review and law-school companion built around how your brain actually remembers.

The complete Philippine law library - free for everyone.
More than 100,000 Supreme Court decisions, Republic Acts, and executive issuances - full-text searchable, browsable
by category and year, and always free. No paywall, no login. This PDF came from it.

Audio case-brief lectures.
Any decision becomes a podcast-style lecture - facts, issues, ruling, and doctrine - with read-along highlighting and a
hands-free presentation mode. Study while commuting, working out, or resting your eyes.

Bar review built on the science of memory.
Complete, sequenced courses for all eight bar subjects, narrated like podcasts and reinforced with retrieval practice and
spaced review - the study techniques with the strongest evidence behind them.

The full law-school curriculum.
One subscription unlocks the entire J.D. curriculum - every subject, every lesson, with your progress tracked down to
the paragraph so you can pick up exactly where you left off, on any device.

Mock exams that tell you where you stand.
Timed multiple-choice exams graded instantly, with per-subject score breakdowns and focus suggestions that point you
at your weakest topics first.

A study planner that keeps you on pace.
Set your schedule and BATAS tells you every day whether you are on track for bar day - and exactly which lesson to
take next.

Start free at https://batas.org
The law library is free forever - and your first lesson is one click away.

The text of this document is an official public record and remains in the public domain. Formatting, presentation, and compilation © 2026
batas.org.

Downloaded free from the batas.org Law Library. Share it freely - the library is free for every law student, bar reviewee, and practitioner.

BATAS.org - Philippine Law Library MEMORANDUM OF UNDERSTANDING BETWEEN AUSTRALIA A...

© 2026 batas.org  ·  Philippine Bar Review & Law-School Companion Page 5 of 5

Bar review courses, mock exams and a study planner that keeps you on pace - batas.org


