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### Title: Judge Alden V. Cervantes vs. Atty. Jude Josue L. Sabio

### Facts:
Judge Alden V. Cervantes, presiding judge of the Municipal Trial Court of Cabuyao, Laguna
until his retirement on November 23, 2005, faced a legal challenge stemming from his
handling of ejectment cases filed by Extra-Ordinary Development Corporation (EDC) against
clients of Atty. Jude Josue L. Sabio. Sabio filed motions for the judge’s inhibition accusing
him of  bias  due to  receiving a  house and lot  from EDC.  These motions were denied.
Following the judge’s retirement, Sabio filed an affidavit-complaint seeking investigation
into alleged bribery, supported by a statement from Edwin P. Cardeño, a utility worker at
the MTC. The Supreme Court, by Resolution on August 30, 2006, dismissed the complaint
for lack of evidence and being motivated by unfounded suspicion. Consequently, Cervantes
filed a disbarment complaint against Sabio, arguing his bribery charges were groundless.

The  complaint  journeyed  through  the  Integrated  Bar  of  the  Philippines  (IBP)  system,
wherein Sabio failed to respond, resulting in his default at the investigatory level. Despite
mandatory conferences and orders to file position papers, Sabio remained unresponsive,
leading to an IBP investigation that framed two main issues for consideration regarding
Sabio’s conduct and its conformity with the professional code.

### Issues:
1. Whether Sabio’s complaint against Cervantes was malicious, false, and untruthful.
2. Whether Sabio’s actions constituted a violation of the Code of Professional Responsibility.

### Court’s Decision:
The IBP, through its Investigating Commissioner and subsequently through the Board of
Governors, resolved that Sabio’s actions did, indeed, violate Canons 10, 11, and 12 and Rule
11.04 of  the Code of  Professional  Responsibility.  However,  it  altered the Investigating
Commissioner’s recommendation from imposing a fine on Sabio to instead reprimanding
him, with a stern warning against repetition of such conduct. The Supreme Court found this
approach well taken, emphasizing the need for substantial evidence in disciplinary actions
against  legal  professionals  and  stressing  the  responsibility  of  lawyers  to  refrain  from
unfounded accusations that harass peers and undermine the justice system.

### Doctrine:
The decision reiterates the doctrines that:
– Lawyers must exhibit candor, fairness, and good faith to the court.
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– Lawyers should maintain respect for courts, judicial officers, and insist on similar respect
from others.
– Lawyers are required to contribute to the speedy and efficient administration of justice
and refrain from attributing to judges motives not supported by evidence.

### Class Notes:
– **Canon 10**: Advocates for lawyer’s integrity towards court proceedings.
– **Canon 11**: Stresses the importance of respect towards the judiciary by lawyers.
– **Canon 12**: Calls for lawyers to aid in the quick and effective administration of justice.
–  **Rule  11.04**:  Prohibits  lawyers  from  accusing  judges  of  biased  motives  without
substantial evidence.

In essence, these principles underscore a lawyer’s overarching duty to uphold the dignity of
the legal profession and judicial system, particularly emphasizing the need for evidence-
based actions rather than mere suspicions or accusations.

### Historical Background:
This case exemplifies the legal and ethical boundaries governing the interactions between
judges  and lawyers  within  the  Philippine context.  It  reflects  on the broader  theme of
accountability and professionalism within the judiciary and legal practice, illustrating how
accusations of  misconduct,  especially  those lacking solid evidence,  can lead to serious
ramifications under the Code of Professional Responsibility. The case serves as a reminder
of the heavy responsibility lawyers bear in maintaining the integrity of the legal system,
ensuring that actions and accusations against peers and superiors are well-founded and
substantiated.


