G.R. No. 130866. September 16, 1998 (Case Brief / Digest)

### **Title: St. Martin Funeral Home vs. NLRC and Aricayos**

### **Facts:**

1. **Initiation of Case:**

- Bienvenido Aricayos filed a complaint for illegal dismissal with the National Labor
Relations Commission (NLRC), Regional Arbitration Branch No. III in San Fernando,
Pampanga.

2. *Employment Details:**
- Aricayos claimed he began working as Operations Manager at St. Martin Funeral Home on
February 6, 1995, without a formal employment contract or inclusion in the payroll.

3. **Dismissal:**
- On January 22, 1996, St. Martin terminated Aricayos’s employment, accusing him of
misappropriating P38,000 meant for VAT payments.

4. *Employer’s Defense:**

- St. Martin contended that Aricayos was not its employee but a relative who voluntarily
assisted the owner’s mother and was removed from involvement after her death due to
discovered financial mismanagement issues.

5. **Labor Arbiter’s Decision:**
- The labor arbiter ruled in favor of St. Martin, determining that no employer-employee
relationship existed, and, therefore, jurisdiction was lacking.

6. **Appeal to NLRC:**
- Aricayos appealed, arguing the labor arbiter failed to recognize evidence suggesting an
employer-employee relationship, and misunderstood his role as a volunteer.

7. **NLRC'’s Ruling:**

- On June 13, 1997, the NLRC reversed the labor arbiter’s decision, remanding the case for
further proceedings. St. Martin’s motion for reconsideration was denied on August 18,
1997.

8. **Petition for Certiorari:**
- St. Martin filed a petition for certiorari with the Supreme Court, alleging the NLRC
committed grave abuse of discretion.

### **¥Issues:**
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1. **Jurisdiction of NLRC:**
- Whether the NLRC had jurisdiction over the case considering the alleged lack of employer-
employee relationship.

2. **Review Process:**
- The appropriate process for judicial review of NLRC decisions and whether they should be
directly reviewed by the Supreme Court or another judicial body.

### **Court’s Decision:**

1. **Jurisdictional Issue Resolved:**

- The Supreme Court found the lower courts had jurisdiction to determine if an employer-
employee relationship existed, remanding it for proper proceedings under the labor
arbiter’s supervision.

2. **Review Process Analysis:**

- The Court re-evaluated the traditional judicial review process for NLRC decisions. The
established practice was a petition for certiorari under Rule 65, addressing jurisdictional
errors, rather than an appeal based on factual issues.

3. **Statutory Interpretation:**

- The Supreme Court interpreted legislative changes and judicial precedents regarding the
appellate review of NLRC decisions. Under B.P. No. 129 as amended by R.A. No. 7902, it
clarified that judicial review by certiorari was within the concurrent original jurisdiction of
both the Supreme Court and the Court of Appeals.

4. **Remand to Court of Appeals:**
- The Supreme Court ordered that petitions for certiorari from NLRC decisions should be
filed first with the Court of Appeals, thus adhering to the judicial hierarchy.

### **Doctrine:**

1. **Judicial Review of NLRC Decisions:**

- Judicial review of NLRC decisions is to be done through a petition for certiorari under Rule
65 of the Rules of Court, initially to be filed with the Court of Appeals.

2. **Hierarchy of Courts:**

- The practice of respecting the judicial hierarchy, mandating that appropriate initial reliefs
be sought first in the lower courts unless exceptional circumstances justify direct resort to
the Supreme Court.
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### **Class Notes:**

1. *Key Elements:**

- *Employer-Employee Relationship:** Defined tests and criteria to establish such a
relationship.

- **Grave Abuse of Discretion:** Criteria for determining when a lower court or agency has
acted outside its jurisdiction.

- **Rule 65 Certiorari:** Available for addressing jurisdictional errors, not a mechanism for
reviewing factual disputes.

- **Tudicial Hierarchy:** The system of filing cases in appropriate courts to ensure efficient
judicial process.

2. ¥Statutory Provisions:**

- **Article 223, Labor Code of the Philippines:**

- Details on decisions, awards, or orders of the labor arbiter.

- **BP No. 129 and RA No. 7902:**

- Jurisdiction of the Court of Appeals and procedural changes emphasizing the hierarchical
path of appeals.

### **Historical Background:**

- The case emerges within the context of evolving judicial review mechanisms for labor
disputes in the Philippines, highlighting legislative amendments and clarifying procedural
pathways for efficient dispute resolution. These adjustments are rooted in the increasing
necessity to relieve the Supreme Court’s docket, emphasizing the critical role of the Court
of Appeals in labor adjudication processes.
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