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### Title:
**Imelda Darvin vs. Court of Appeals and People of the Philippines**

### Facts:
1. **Initial Encounter:**
– March 1992: Macaria Toledo meets Imelda Darvin at Darvin’s residence through mutual
friends Florencio Jake Rivera and Leonila Rivera.
– Darvin claims she can secure Toledo’s immediate travel to the United States without
embassy appearance for P150,000.

2. **Transaction:**
– April 13, 1992: Toledo pays Darvin P150,000, evidenced by a receipt stating it was for a
U.S. visa and airfare.
– Darvin promises Toledo a departure within one week.

3. **Aftermath:**
– No word from Darvin after a week.
– Toledo visits Darvin’s residence, finds her untraceable.

4. **Legal Action:**
– May 7, 1992: Toledo files a complaint with Bacoor Police.
– Philippine Overseas Employment Administration (POEA) issues a certification that Darvin
is unlicensed to recruit workers for abroad.

5. **Charges and Trial:**
– Darvin is charged with estafa and illegal recruitment by the Cavite Provincial Prosecutor’s
Office.
– Darvin claims she facilitated passports, visas, tickets as a travel agent, not a recruiter.

6. **Lower Court Judgment:**
– Bacoor RTC finds Darvin guilty of simple illegal recruitment, acquits her of estafa.
– Sentence: 4 to 8 years imprisonment, P25,000 fine, reimbursement of P150,000, and
P10,000 attorney’s fees.

7. **Appeal:**
– Court of Appeals affirms RTC decision.
– Darvin files a petition with the Supreme Court, claiming her guilt was not proven beyond
reasonable doubt.
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### Issues:
1. **Was Darvin’s conviction for illegal recruitment supported by sufficient evidence?**
2. **Did Darvin’s activities constitute illegal recruitment under the Labor Code?**

### Court’s Decision:
1. **Evidence Insufficiency:**
– The Court finds insufficient evidence that Darvin promised work abroad.
–  To  convict  for  illegal  recruitment,  it  must  be  shown the  accused  gave  the  distinct
impression of capability to deploy workers abroad.

2. **Examining Testimonies and Evidence:**
– Toledo’s testimony doesn’t conclusively show that Darvin offered her a job.
– The presented receipt only indicates payments for air fare and visa, not work placement.

3. **Lack of Corroboration:**
– No corroborative testimonies from Rivera and other witnesses.
– Accusations based on uncorroborated statements don’t meet the burden of proof required
for criminal conviction.

4. **Acquittal Justified:**
– The prosecution did not establish Darvin’s engagement in recruitment beyond reasonable
doubt.
– Proof beyond reasonable doubt necessitates eliminating moral certainty of guilt, which
was not accomplished in this case.

**Ruling:**
– The Supreme Court reverses the Court of Appeals’ decision and acquits Darvin based on
reasonable doubt.

### Doctrine:
– **Proof Beyond Reasonable Doubt:** To convict for illegal recruitment, the prosecution
must convincingly prove that the accused undertook recruitment activities as defined and
lacked the required license.
– **Recruitment and Placement Definition (Labor Code, Article 13):** Canvassing, enlisting,
hiring, or procuring workers, offering or promising employment, etc., must be explicit and
demonstrated clearly in court.
– **Burden of Proof in Criminal Cases:** The prosecution carries the burden to establish
every  element  of  the  accused’s  guilt  beyond  reasonable  doubt.  Mere  suspicion  or
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uncorroborated testimony does not suffice.

### Class Notes:
– **Recruitment Activities Elements:**
1. Performance of recruitment activities.
2. Absence of license or authority to recruit.
– **Statutory Provisions:**
– **Article 13 (Labor Code):** Defines recruitment, placement.
– **Article 38 (Labor Code):** Illegal recruitment by non-licensees.
– **Article 39 (Labor Code):** Punishments for illegal recruitment.
– **Application:** The court needs explicit evidence of stated job offers, detailed activities
conforming to recruitment, and proof of license absence, applying beyond reasonable doubt
standards.

### Historical Background:
– **Rise of Overseas Employment:** During the late 20th-century economic ferment, the
Philippines saw a surge in overseas worker deployment, leading to regulatory statutes like
the Labor Code to curb illegal recruitment.
– **Labor Migration Issues:** The case exemplifies ongoing issues with illegal recruitment
amid the high demand for overseas work. The case also reflects the judiciary’s stringent
proof requirements to safeguard against wrongful convictions while preventing fraud in
labor migration practices.


