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### Title:
**Sameer Overseas Placement Agency, Inc. vs. National Labor Relations Commission and
Priscila Endozo**

### Facts:
In June 1993, Priscila Endozo applied for overseas employment as a domestic helper in
Taiwan through Sameer Overseas Employment Agency, a local recruitment agency. Initially
found to have a “minimal spot,” she was advised to rest for two months. On April 6, 1994,
Sameer Overseas informed Endozo of her deployment to Taiwan and required a payment of
P30,000, which she paid without receiving a receipt. On April 8, 1994, Endozo left for
Taiwan to work as a domestic helper for Sung Kui Mei, earning NT$13,380 monthly for a
year.

After only 11 days, Endozo was sent back to the Philippines on April 19, 1994, by her
employer for alleged incompetence. Upon her return, she confronted Sameer Overseas,
where Rose Mahinay from the agency told her she was “unlucky” and would be refunded
P50,000.

On June 20,  1995,  Endozo filed a complaint  with the Philippine Overseas Employment
Administration  (POEA)  against  Sameer  Overseas  for  illegal  dismissal,  payment  for  the
unexpired portion of her contract, among other claims. The enactment of Republic Act No.
8042 vested jurisdiction to the National Labor Relations Commission (NLRC), and the case
was transferred to its Arbitration Branch.

Labor Arbiter Andres C. Zavalla found in favor of Endozo on May 28, 1997, ruling she was
illegally dismissed and ordering Sameer Overseas to pay her salary for the unexpired 11
months and 19 days of  her contract  totaling NT$151,996.80 plus 10% attorney’s  fees.
Sameer Overseas appealed to the NLRC, which affirmed the decision on November 28,
1997. Their motion for reconsideration was denied on January 28, 1998. They then filed a
special civil action for certiorari with the Supreme Court.

### Issues:
1. **Whether Endozo’s termination for alleged incompetence during her probationary period
was lawful.**

### Court’s Decision:
The Supreme Court dismissed the petition, affirming NLRC’s ruling that Endozo’s dismissal
was unlawful. The Court examined the following:
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1.  **Probationary  Employees  and  Security  of  Tenure:**  The  Court  reiterated  that
probationary employees, like regular employees, have a right to security of tenure. They can
only be terminated for just cause or if they fail to meet reasonable standards provided by
the employer at the time of hiring.

2. **Just Cause and Procedural Requirements:** Endozo was terminated after only 11 days
without convincing proof of incompetence. There’s no evidence that Sameer conveyed any
reasonable qualification standards at the start of her employment.

3. **Burden of Proof on Employer:** The burden of proving just cause for termination lies
with  the  employer.  Sameer  Overseas  failed  to  present  sufficient  evidence  of  Endozo’s
alleged incompetence. The alleged improper termination was not substantiated with real,
good faith dissatisfaction.

4. **Entitlement to Salary for Unexpired Term:** Given the illegal termination, Endozo was
entitled to the remaining salary for the unexpired portion of her contract.

### Doctrine:
1. **Right to Security of Tenure:** Even probationary employees are entitled to security of
tenure and cannot be terminated without just cause.
2. **Burden of Proof:** The burden of proving just cause in termination cases lies with the
employer.
3. **Notice of Standards:** Employers must inform employees of reasonable standards for
employment at the start of their tenure.

### Class Notes:
–  **Probationary  Employment:**  As  per  Article  281,  a  probationary  employee  can  be
terminated for just cause or failure to meet reasonable hiring standards.
–  **Security  of  Tenure:**  Employees,  including  probationary  ones,  have  rights  to  due
process and security of tenure.
–  **Burden of  Proof:**  It’s  the employer’s  duty to substantiate claims of  just  cause in
termination.

### Key Elements or Concepts:
1. **Article 281 of the Labor Code:** Addresses the grounds for termination of probationary
employees.
2. **Due Process Requirements:** Employers must clearly convey employment conditions
and standards at the outset.
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3. **Just Cause for Termination:** Must be factual, proven, and in good faith.
4. **Illegal Dismissal Compensation:** Entitlement to salaries for the unexpired portion of
the employment contract when terminated unjustly.

### Historical Background:
The case arose in the context of the growing phenomenon of Filipinos working overseas,
regulated partly by Republic Act No. 8042 (Migrant Workers and Overseas Filipinos Act of
1995). This legislation sought to protect the welfare of overseas workers and provided for
labor disputes to be heard by the NLRC, demonstrating the Philippine government’s effort
to uphold legal protections for its overseas workforce.


