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### Title:
Del Monte Fresh Produce (Philippines), Inc. v. Del Monte Fresh Supervisors Union, G.R. No.
225497, 13 October 2019

### Facts:
Del Monte Fresh Supervisors Union (respondent) represented 18 supervisor-members in
seeking salary adjustments from Del Monte Fresh Produce (Philippines), Inc. (petitioner)
due to underpayment during their regularization period. The union invoked the company’s
Local  Policy  on  Salary  Administration,  which  supposedly  mandated  that  regularized
employees receive at least the minimum rate for their respective Hay Levels. The petitioner,
arguing that its Global Policy superseded the Local Policy and that it retained management
prerogative over salary determinations, refused the claims.

The  Voluntary  Arbitrator  of  the  Department  of  Labor  and  Employment  dismissed  the
complaint  based on the freedom of  contract  principle.  However,  the Court  of  Appeals
reversed the decision, directing the petitioner to pay salary differentials from the dates of
regularization, as mandated by the Local Policy.

The  petitioner  sought  Review  on  Certiorari  to  the  Supreme  Court,  arguing  errors  in
interpreting contractual provisions and encroaching on management prerogative.

### Issues:
1. Whether the petition for review to the CA was timely filed.
2. Whether the CA erred in using statutory construction rules to interpret employment
contracts.
3. Whether the CA’s decision improperly interfered with the management prerogatives of
the petitioner.
4. Whether the CA’s decision violated the sanctity of contract by mandating the payment of
minimum rates upon regularization.

### Court’s Decision:
The Supreme Court addressed each issue comprehensively.

**Issue 1: Timeliness of the Petition for Review**
– The Court determined that the petition for review was timely filed, following the guidelines
set forth in *Guagua National Colleges v. Court of Appeals* which dictate a 10-day period to
file a motion for reconsideration and, if denied, a subsequent 15-day period to file an appeal
under Rule 43 of the Rules of Court.



G.R. No. 225115. January 27, 2020 (Case Brief / Digest)

© 2024 - batas.org | 2

**Issue 2: Application of Statutory Construction Rules**
– The Court validated the CA’s application of statutory construction rules in interpreting
labor contracts, citing Article 1702 of the Civil Code, which mandates that doubts in labor
contracts  be  resolved  in  favor  of  employees  to  ensure  their  safety  and  decent  living
conditions.

**Issue 3: Management Prerogative**
– The Court acknowledged the employer’s management prerogative in formulating business
policies but clarified that once these policies are established, they become part of employee
contracts.  The implementation of  the Local  Policy  became binding upon approval,  and
management is obliged to adhere to its terms.

**Issue 4: Sanctity of Contract**
– The Supreme Court rejected the argument regarding the sanctity of contract, emphasizing
that labor contracts are imbued with public interest. The Court ruled that the CA did not
impair the contracts but ensured their fulfillment per the existing policy.

### Doctrine:
1. **Timeliness of Appeals in Labor Disputes**: The case reiterated that a combination of
the prescribed statutory period and the procedural Rules of Court ultimately determines the
timeliness of appeals from decisions of labor arbiters.
2. **Interpretation of Labor Contracts**: Stipulations under company policies, particularly
those ensuring minimum standards of employee treatment, become binding components of
employment contracts, notwithstanding the principle of management prerogative.
3. **Management Prerogative and Employee Rights**: Employer policies on salaries, upon
establishment, are enforceable and companies must comply with their provisions regarding
minimum salary levels for regularized employees.

### Class Notes:
– **Timing of Appeals**: Reflect on *Guagua National Colleges v. Court of Appeals* for
procedural deadlines in labor dispute appeals.
–  **Employment  Contract  Interpretation**:  Refer  to  Civil  Code  Article  1702  –  resolve
ambiguities in favor of employees.
– **Public Interest in Labor Contracts**: Labor contracts are sacrosanct and are subjected
to police power to ensure they do not contravene public interest principles.

### Historical Background:
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The case occurred in the context of a Philippine labor environment that emphasizes the
protection and fair treatment of workers, reflecting ongoing legislative and judicial efforts
to ensure that company policies align with broader labor rights principles. This decision
underscores the continuing judicial oversight in balancing management prerogative against
employee rights in company policy implementations.


