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Title: **A.D. Santos, Inc. vs. Zosimo Dabocol**

Facts: On March 22, 1960, Zosimo Dabocol, driving a taxicab for A.D. Santos, Inc., doing
business as “City Cab,” was attacked and stabbed by passengers, resulting in injuries that
required hospitalization. Following a claim filed in the Department of Labor’s Regional
Office No. 4, Dabocol was awarded compensation of P2,207.53. A.D. Santos, Inc. contested
this award, leading to multiple stages of legal proceedings. The Regional Administrator’s
motion to set aside the award was declined. An appeal to the Workmen’s Compensation
Commission (WCC) also affirmed the decision with modifications, including an increased
compensation to P2,814.17, provisions for medical services, attorney’s fees of P211.06, and
costs of P34.00. After a motion for reconsideration was denied by the WCC en banc, the
case was brought to the Supreme Court through a petition for review, principally on the
basis that A.D.  Santos,  Inc.  was denied the opportunity to confront and cross-examine
witnesses and thereby prove the absence of an employer-employee relationship.

Issues: The primary legal issue was whether A.D. Santos, Inc. was denied due process,
specifically  the  opportunity  to  confront  and  present  evidence  regarding  the  employer-
employee relationship between the parties.

Court’s Decision: The Supreme Court affirmed the decision of the Workmen’s Compensation
Commission, finding against A.D. Santos, Inc. It concluded that the petitioner was indeed
given the opportunity to present its case and refused or failed to avail itself of the chance to
disprove the employer-employee relationship. The Court noted that the procedural posture
of  the  case  and the  actions  (or  lack  thereof)  of  A.D.  Santos,  Inc.,  particularly  during
scheduled conferences, did not support the company’s claims of being denied due process.
The Court determined the appeal was frivolous and possibly lodged for the purpose of
delaying resolution.

Doctrine: The case reaffirmed the doctrine that the Workmen’s Compensation Commission
is not bound by the technical rules of evidence and procedure, a principle designed to
facilitate the expedient resolution of compensation cases without sacrificing due process. It
highlighted the broad discretion of the Commission to manage its proceedings in a manner
that ensures fairness without being strictly tied to formalities that govern ordinary court
processes.

Class Notes:
– Importance of Due Process in Administrative Proceedings: Parties must be given the
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opportunity to be heard, to present evidence, and to challenge evidence against them.
– Role and Flexibility of the Workmen’s Compensation Commission: The WCC operates with
flexibility  in  its  procedures  to  quickly  resolve  compensation  claims,  underscoring  the
balance between expedient case resolution and adherence to due process.
–  Employer-Employee Relationship:  Central  to  compensation  claims,  requiring  concrete
evidence  for  verification.  This  case  illustrates  the  scrutiny  of  claimed relationships  in
determining compensability.

Historical  Background:  The  decision  reflects  the  period’s  legal  and  societal  attitudes
towards employee protections and workers’ compensation in the Philippines. During this
era, the Philippine legal system was evolving towards more robust mechanisms for resolving
labor disputes, emphasizing the need for procedures that balanced efficiency with the rights
of  the  parties  involved.  This  case  underscores  the  judiciary’s  role  in  interpreting  and
enforcing labor laws in a manner that protects workers while ensuring that employers are
not unduly burdened by procedural technicalities.


