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### Title: Angono Medics Hospital, Inc. v. Antonina Q. Agabin

### Facts:
Antonina Q. Agabin (“Agabin”) was employed as a staff midwife by Angono Medics Hospital
Inc. (“AMHI”) on September 1, 2002. In 2007, with approval from her supervisors, she took
an unpaid  leave  for  academic  purposes.  Upon her  return,  she  was  verbally  dismissed
without compensation for recent work, leading her to file a complaint for illegal dismissal
among others. AMHI countered, alleging Agabin abandoned her post.

The Executive Labor Arbiter found AMHI had indeed illegally dismissed Agabin, ordering
backwages, separation pay, and other compensations. AMHI appealed to the NLRC, which
modified  the  Arbiter’s  decision,  restricting  the  compensation  period  and adjusting  the
separation pay computation. Both parties sought reconsideration, which the NLRC denied,
prompting separate petitions for certiorari to the CA by both parties, resulting in conflicting
decisions. AMHI’s petition was dismissed, upholding her illegal dismissal and entitlements,
while Agabin’s  led to the reinstatement of  the Arbiter’s  original  decision in her favor,
adjusting the computation for her backwages and separation pay.

### Issues:
1. Whether the finality of CA’s ruling in AMHI’s Petition (SP No. 113939) influences the
computation of Agabin’s backwages and separation pay in her favor in SP No. 114001.
2.  Whether  the concept  of  res  judicata  applies  to  bar  Agabin’s  petition regarding the
computation of her monetary awards.

### Court’s Decision:
The Supreme Court denied AMHI’s petition, affirming the CA’s decision favoring Agabin. It
was held that the CA’s ruling in AMHI’s earlier petition does not bar the reevaluation or re-
computation of Agabin’s monetary awards in her separate petition (SP No. 114001). The
doctrine of res judicata was found inapplicable due to the distinct issues raised in the
separate petitions. Consequently, Agabin was entitled to full backwages, separation pay,
and other monetary awards from the time of her illegal dismissal until the finality of the
arbiter’s decision in her favor.

### Doctrine:
– **Res Judicata**: The Court clarified res judicata’s applicability, distinguishing between
“bar by prior judgment” and “conclusiveness of judgment.” It held that the doctrine did not
apply to prevent the adjustment of Agabin’s monetary awards, as the causes of action



G.R. No. 202542. December 09, 2020 (Case Brief / Digest)

© 2024 - batas.org | 2

between the two petitions for certiorari were not identical.
–  **Illegal  Dismissal  Compensation**:  The Court  reiterated the principle  regarding the
compensation of illegally dismissed employees, stating that backwages and separation pay
(in lieu of reinstatement) are computed from the time of dismissal up to the finality of the
decision ordering such payments.

### Class Notes:
– **Illegal Dismissal**: Employment relationship mandates fair treatment and due process
before  termination;  illegal  dismissal  breaches  this,  warranting  compensation  for  the
affected employee.
– **Due Process in Employment**: Ensures the right to be heard and to defend oneself
before any disciplinary action or dismissal.
– **Res Judicata**: A principle that prevents the same issue from being litigated again
between the same parties, barring certain conditions.
– **Backwages and Separation Pay Computation**: For illegally dismissed employees opting
for or deemed entitled to separation pay instead of reinstatement, compensation includes
backwages from dismissal to decision finality, and separation pay based on tenure and
service conditions.

### Historical Background:
This case delves into the intricacies of labor relations in the Philippines, highlighting the
legal  mechanisms  employees  and  employers  navigate  through  when  disputes  arise.  It
underscores the balance courts seek between the rights of workers for fair treatment and
the prerogatives of employers, within the ambit of due process and equitable relief. The
Philippines’ labor laws, designed to protect workers from unfair dismissal and ensure their
rights, provide a backdrop against which such legal battles are fought, reflecting broader
socio-economic challenges and the evolving jurisprudence on labor rights.


