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Title: Citytrust Banking Corporation vs. National Labor Relations Commission and Maria
Anita Ruiz

Facts: Maria Anita Ruiz, previously an internal auditor at Citytrust Banking Corporation,
was designated as the manager of the Quiapo branch in 1974, a position she deemed a
demotion, leading to her suspension and eventual termination. Ruiz filed a complaint for
illegal dismissal, resulting in various rulings by labor authorities and appeals up to the
Office of the President, which initially ordered her reinstatement as an internal auditor, and
upon reconsideration, to a substantially equivalent position, due to the abolishment of the
internal auditor role.

The  petitioner,  Citytrust  Banking  Corporation,  reinstated  Ruiz  as  the  manager  of  the
Auditing Department in 1978, which prompted further disputes over the equivalency of the
position and backwages. After a series of rulings, computations, and appeals that clarified
the amounts owed to Ruiz for backwages, salary differentials, and other benefits, the case
saw numerous petitions filed with the Supreme Court for certiorari and reconsideration,
culminating in a final petition against two NLRC resolutions that dismissed Citytrust’s pleas
on procedural and substantive grounds.

Issues:
1. Whether the petitioner properly sought injunction instead of filing an appeal against the
Labor Arbiter’s order of execution.
2. Whether the alias writ of execution conformed to the Supreme Court’s resolution limiting
backwages to three years without qualification or deduction.
3.  Clarification  on  the  entitlements  of  Ruiz  in  addition  to  backwages,  focusing  on
reinstatement and salary differentials due to the non-equivalent reinstatement position.

Court’s Decision:
The  Supreme Court  dismissed  the  petition  for  certiorari,  affirming that  the  injunction
against the alias writ  of  execution was appropriately sought.  It  clarified that Ruiz was
entitled to three years of backwages, reinstatement without loss of seniority rights, and
salary differentials from the time of her reinstatement to a non-equivalent position to the
time of her retirement. The Court emphasized the finality of judgments and the necessity for
the  swift  dispensation  of  justice,  especially  in  labor  cases,  thereby  mandating  the
computation of the total amount due to Ruiz and closing the case.

Doctrine:
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The Supreme Court reiterates the principles surrounding security of tenure under the Labor
Code, emphasizing that an employee unjustly dismissed is entitled to reinstatement without
loss of seniority rights and backwages computed from the time compensation was withheld
up to reinstatement. Additionally, if reinstatement to the original position is not feasible, the
employee is entitled to a substantially equivalent position along with any salary differentials.

Class Notes:
– Security of Tenure: An unjustly dismissed employee is entitled to reinstatement without
loss of seniority rights and to backwages from the time of illegal dismissal to reinstatement.
– Substantially Equivalent Position: If original position is unavailable, reinstatement must be
to a position equivalent in rank, status, and salary.
– Finality of Judgments: Ensures swift justice and the conclusion of litigation, especially
relevant in labor cases.
– Computation of Awards: Includes backwages (limited to three years without deductions),
salary differentials, and other benefits entitled to the employee.
– Art. 280 (now Art. 279 due to amendment by R.A. No. 6715) of the Labor Code is central in
cases of illegal dismissal, focusing on reinstatement and backwages.

Historical Background: The case reflects the evolving jurisprudence on illegal dismissal,
reinstatement,  and compensation for lost  wages and benefits.  It  underscores the labor
movement’s  impact  on  legal  protections  for  workers  and  the  role  of  the  judiciary  in
mediating  complex  labor  disputes,  including  the  interpretation  of  what  constitutes  a
“substantially  equivalent  position”  and  the  calculation  of  backwages  and  other
compensations. The protracted legal battle also highlights the judicial processes involved in
resolving labor disputes and the Supreme Court’s role in ensuring that justice is served
fairly and expediently.


