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### Title:
Casa Cebuana Incorporada and Angela Figueroa Paulin vs. Ireneo P. Leuterio

### Facts:
This case involves the alleged illegal  dismissal  of  Ireneo P.  Leuterio by Casa Cebuana
Incorporada, where Angela Figueroa Paulin serves as the president. Leuterio was hired on
September 15, 1999, as the Human Resources Development Manager with various benefits.
On February 24, 2003, a disagreement arose regarding a loan provided to Leuterio by the
company, leading to several contentious meetings and eventually to Leuterio being barred
from entering company premises.

Leuterio filed a complaint with the NLRC Regional Arbitration Branch No. VII in Cebu City
for illegal dismissal and other related claims. The Labor Arbiter initially found no illegal
dismissal,  a  decision  which  was  overturned  by  the  NLRC  upon  appeal,  recognizing
Leuterio’s illegal dismissal. The NLRC’s decision was later reversed upon reconsideration,
leading Leuterio to appeal to the Court of Appeals, which found in his favor. The petitioners’
motion for reconsideration was denied, prompting the appeal to the Supreme Court.

### Issues:
1. Whether the Court of Appeals erred in taking cognizance of the petition for certiorari
despite allegedly being filed late.
2. Whether the appellate court erred in finding that Leuterio was illegally dismissed.

### Court’s Decision:
The Supreme Court affirmed the decision of the Court of Appeals, rejecting the technical
procedural issue of the late filing as a basis for dismissing the petition and emphasizing the
importance of substantial justice over procedural technicalities.

The Court thoroughly analyzed the evidence and circumstances of the case, finding no
substantial proof that Leuterio voluntarily resigned but rather that he was forced to leave,
which constitutes illegal dismissal. The Court noted the absence of a formal resignation
letter from Leuterio, the subsequent issuance of a memorandum asking him to resign, and
Leuterio’s immediate action to file a complaint for illegal dismissal as indicating that he did
not intend to voluntarily relinquish his position.

### Doctrine:
The  Court  reiterated  the  doctrine  that  to  constitute  resignation,  there  must  be  clear
evidence of an intent to relinquish a position, coupled with acts of abandonment, which was
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not present in this case. It also reinforced principles regarding the due process of law in the
termination of employment, stating that an employee must be provided with two notices:
one, of the charges against them, and the second, of the decision to terminate, allowing
them the opportunity to defend themselves.

### Class Notes:
– **Illegal Dismissal**: Requires proof of intent to resign and acts of abandonment.
– **Due Process in Termination**: Necessitates (a) a notice detailing the charges against the
employee, and (b) a notice of termination, combined with an opportunity for the employee to
respond and defend themselves.
– **Labor Laws and Technicalities**: Emphasizes the preference for substantial justice over
procedural lapses, especially in labor cases.
– **Substantial Evidence**: In labor disputes, the employer bears the burden of proof to
demonstrate just cause for termination.

### Historical Background:
This case reflects on the broader issues surrounding labor disputes in the Philippines,
particularly concerning managerial or key employees who, while holding positions of trust
and  authority,  also  warrant  protection  under  labor  laws,  including  due  process  and
safeguards against wrongful dismissal. It underscores the judiciary’s balancing act between
enforcing  strict  procedural  requirements  and  ensuring  equitable  resolutions  in  labor
relations.


