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### Title: Sharon S. Alegria vs. Judge Manuel N. Duque

### Facts:

In July 2005, Sharon Sanson-Alegria, then a Clerk III at the Regional Trial Court (RTC),
Branch 197, in Las Piñas City, filed an affidavit-complaint against Judge Manuel N. Duque.
The complaint alleged “acts insulting to and belittling morals and decency.” The complaint
was initially taken up by the Committee on Decorum and Investigation, which found it
sufficient in form and substance, prompting a directive for Duque to file an answer. Despite
procedural  advancements,  including a failed attempt by Alegria to secure a preventive
suspension against Duque and multiple hearings by the Committee, Alegria failed to appear
at the rescheduled hearing in January 2007. Duque presented his version, denying the
charges and highlighting Alegria’s poor performance and frequent absences.

Alegria’s complaint detailed an encounter in early February 2005 where, upon returning
from leave due to personal problems, Duque allegedly kissed her without consent in his
office. Another incident in late February was also detailed, where Duque supposedly made
further unwanted advances.  Despite  these claims,  Alegria  encountered issues with her
employment, including being issued several memoranda regarding job performance and
accumulating unauthorized absences. She eventually stopped reporting for work in March
2005.

Duque refuted these claims,  providing context  about  Alegria’s  performance issues  and
pointing out her absenteeism and failure to perform duties adequately, suggesting these
were motivations behind the complaint. The Court Administrator’s office took the case up as
a regular administrative matter, eventually led by Hearing Officer Designate Romulo S.
Quimbo, who noted inconsistencies in Alegria’s story and her failure to substantiate the
allegations adequately.

### Issues:

1. Whether the allegations of sexual harassment against Judge Duque were substantiated by
evidence beyond Alegria’s affidavit-complaint.
2. Whether Alegria’s actions or inactions subsequent to the alleged incidents cast doubt on
her claims.
3.  The  effect  of  Alegria’s  job  performance  and  absenteeism on  the  credibility  of  her
allegations.
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### Court’s Decision:

The Supreme Court dismissed the administrative case against Judge Duque for lack of merit.
The decision highlighted the insufficiency of Alegria’s allegations, which were unsupported
by other evidence and contradicted by her failure to appear before the hearing officer.
Furthermore,  the Court noted Alegria’s  record of  poor job performance and prolonged
absences, suggesting that the administrative complaint could have been a strategic move to
cover her own shortcomings and retaliate against Duque.

### Doctrine:

The Supreme Court’s resolution reinforced the doctrine that allegations of  misconduct,
including sexual harassment, require substantiation beyond mere allegations to meet the
substantial  evidence  standard.  Moreover,  the  Court  underscored  the  principle  that  a
complainant’s motives and conduct surrounding the allegations are relevant in assessing
credibility and substantiating claims.

### Class Notes:

1.  **Substantial  Evidence  Standard**:  Essential  in  disciplinary  cases  against  judiciary
members, requiring more than mere allegations to prove charges.
2. **Sexual Harassment**: Defined under Sec. 3 of A.M. No. 03-03-13-SC, relating to work-
related sexual favors demanded within the Judiciary.
3.  **Administrative  Complaint  Process**:  Demonstrates  the  procedural  journey  of  an
administrative complaint, from filing to Supreme Court resolution.

– Remedies sought and procedural posture including motion for preventive suspension and
requirement to file answer.
– Importance of appearance at hearings, as failure to appear can severely undermine a
complainant’s credibility and allegations.

4. **Motive and Conduct in Allegations**: The role of a complainant’s job performance,
leave of absences, and actions post-incident can influence the assessment of credibility in
administrative complaints.

### Historical Background:

In the context of this case, the Supreme Court was acting under its zero-tolerance policy
towards misconduct in the judiciary, aiming to maintain integrity and public confidence.
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This  policy underscores the need for  allegations against  judges to be substantiated to
warrant disciplinary action, balancing the rigorous enforcement of ethical standards with
the rights to due process of those in the judiciary. The case exemplifies the procedural and
evidentiary thresholds necessary for administrative complaints within the judicial system,
reflecting the judiciary’s intent to self-regulate while ensuring fairness and justice.


