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**Title:** Philippine American Management Company, Inc. vs. Philippine American
Management Employees Association (PAMEA-FFW) and Court of Industrial Relations

**Facts:**
The core dispute in this case originated from a labor disagreement between the Philippine
American Management Company, Inc. (PAMCI) and the Philippine American Management
Employees  Association  (PAMEA-FFW),  with  the  latter  alleging  non-compliance  with
minimum wage requirements by the former. The matter escalated to a strike initiated by
PAMEA-FFW. Pursuant to the Minimum Wage Law, the then Secretary of Labor on January
6,  1972,  intervened and subsequently  endorsed the  dispute  to  the  Court  of  Industrial
Relations (CIR), seeking a resolution.

PAMCI challenged this  referral,  asserting the absence of  a  minimum wage issue and,
therefore, the lack of jurisdiction by the CIR over the matter. The CIR proceeded to defer
judgment on the jurisdictional challenge and then addressed an urgent motion by PAMEA-
FFW for a return-to-work order, which, against opposition by PAMCI, was granted by the
CIR. The absence of a direct Presidential certification and concerns over the validity of the
strike further complicated the procedural posture, especially against the backdrop of the
Industrial Peace Act which purportedly limits the CIR’s authority to mandate a return to
work in  the  absence of  certification  by  the  President  of  a  labor  dispute  in  industries
indispensable to national interest.

**Issues:**
1. Whether the Court of Industrial Relations possesses jurisdiction to issue a return-to-work
order in disputes referred to it by the Secretary of Labor under the Minimum Wage Law.
2. The extent of the CIR’s arbitral power under both the Minimum Wage Law and the
Industrial Peace Act.

**Court’s Decision:**
The Supreme Court dismissed the petition challenging the CIR’s jurisdiction and upheld the
CIR’s decision to issue a return-to-work order. The Court clarified that the CIR’s jurisdiction
and powers were undiminished by the Industrial Peace Act, especially in cases referred by
the Secretary of Labor involving minimum wage disputes. It further reiterated the CIR’s
wide discretion and arbitral prerogative in labor disputes affecting national interest, directly
or indirectly, including the authority to mandate workers to return to work pending the
resolution of a dispute. The Supreme Court’s ruling emphasized a broad interpretation of
the CIR’s authority to effectuate the policy objectives underlying its establishment and the
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national labor laws—ensuring labor peace and promoting fair labor practices.

**Doctrine:**
The ruling established or affirmed several key doctrines:
– The Court of Industrial Relations retains broad arbitral authority in labor disputes referred
by the Secretary of Labor, including the power to issue return-to-work orders.
– The jurisdiction of the CIR to address labor disputes, including those concerning minimum
wage, is not negated by the collective bargaining principles under the Industrial Peace Act.
– Arbitral jurisdiction granted to the CIR under its enabling act and subsequent labor laws
encompasses a wide range of remedies and orders necessary to resolve labor disputes and
ensure compliance with labor standards, including the Minimum Wage Law.

**Class Notes:**
– **Jurisdictional  Authority of  CIR:** Despite changes in labor laws,  CIR retains broad
arbitral powers to resolve labor disputes, including the authority to issue return-to-work
orders in minimum wage disputes referred by the Secretary of Labor.
– **Industrial Peace Act vs. CIR Powers:** The Industrial Peace Act does not curtail the
CIR’s established jurisdiction and powers in labor disputes, even when it concerns collective
bargaining issues or minimum wage disputes.
–  **Compulsory  Arbitration  in  Labor  Disputes:**  The  ruling  underscores  the  policy  of
compulsory  arbitration as  an essential  mechanism for  resolving critical  labor  disputes,
especially those involving compliance with mandatory labor standards like the Minimum
Wage Law.

**Historical Background:**
This case reflects the dynamic interplay between evolving labor laws and the foundational
role of arbitration in the Philippine labor relations system. The essential question pertained
to the arbitration powers of the CIR, especially in light of the legislative intent and policy
shifts represented by the adoption of the Industrial Peace Act. The dispute and the eventual
Supreme Court ruling underscored the enduring principles of compulsory arbitration as a
tool for maintaining industrial peace and safeguarding workers’ rights under Philippine law,
especially in the context of ensuring compliance with minimum wage standards.


