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Title: **Debulgado v. Civil Service Commission**

**Facts:**
Rogelio  R.  Debulgado,  the  Mayor  of  San  Carlos  City,  Negros  Occidental,  Philippines,
appointed his  wife,  Victoria  T.  Debulgado,  as  the General  Services Officer  of  the City
Government  on  October  1,  1992.  Victoria  had  a  long  history  of  service  in  the  city
government, starting her career in 1961 and ascending through various positions over 32
years. This appointment sparked controversy and was brought to the attention of the Civil
Service  Commission  (CSC)  by  Congressman  Tranquilino  B.  Carmona,  leading  to  an
investigation.  The  CSC  found  that  the  appointment  violated  the  nepotism  rule  and
disapproved  it.  The  Debulgados  then  sought  reconsideration,  which  the  CSC  denied,
prompting them to file a petition for certiorari, arguing that the nepotism rule did not apply
to promotional appointments and that the CSC deprived Victoria of due process by revoking
her appointment.

**Procedural Posture:**
The case reached the Supreme Court after the Civil Service Commission disapproved of
Victoria T. Debulgado’s appointment due to nepotism and denied the subsequent motion for
reconsideration filed by the Petitioners. The Petitioners contended that the CSC’s actions
constituted grave abuse of discretion, raising the matter to the Supreme Court through a
Petition for Certiorari.

**Issues:**
1. Whether the prohibition against nepotism in the Civil Service, as codified, applies to both
original and promotional appointments.
2. Whether the Civil  Service Commission gravely abused its discretion in recalling and
disapproving the promotional appointment without affording due process.

**Court’s Decision:**
The Supreme Court upheld the CSC’s decision, dismissing the petition for lack of merit. The
Court  clarified  that  the  prohibition  against  nepotism  is  broad,  encompassing  all
appointments within the civil service without distinction between original and promotional
appointments. Furthermore, the Court determined that the CSC did not abuse its discretion
by recalling the appointment, noting that a void appointment cannot confer any legitimate
rights or security of tenure upon the appointee.

**Doctrine:**
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The  pivotal  doctrine  established  in  this  case  reiterates  the  expansive  scope  of  the
prohibition against nepotism in the public service, affirming that it applies to all types of
appointments, whether original or promotional. The case also underscores the principle that
an appointment  made in  violation  of  the  nepotism rule  is  void  ab initio,  incapable  of
conferring any rights to the appointee.

**Class Notes:**
– Nepotism Rule: Prohibits all appointments (both original and promotional) in the civil
service made in favor of a relative of the appointing or recommending authority, without
distinction  between  types  of  appointments.  (Section  59,  Book  V  of  the  Revised
Administrative  Code  of  1987,  EO  No.  292)
– Void Appointments: Appointments made in violation of the law, such as the nepotism
prohibition, are null and void from the beginning and do not confer any rights or security of
tenure upon the appointee.
– Due Process in Administrative Proceedings: The denial of a motion for reconsideration
where the parties had the opportunity to present their case satisfies the requirement for due
process in the context of administrative proceedings related to appointments.

**Historical Background:**
This case is emblematic of the broader efforts within the Philippine legal system to uphold
meritocracy  and  combat  nepotism within  the  civil  service.  Through  this  decision,  the
Supreme Court emphasized the importance of maintaining integrity and fairness in public
service appointments, reflecting the country’s ongoing commitment to good governance and
the rule of law.


