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### Title:
**Gonzales v. Civil Service Commission**

### Facts:
Inocencio Gonzales,  an employee with 36 years of  service at  the Agricultural  Training
Institute (ATI), Department of Agriculture, Philippines, sought approval for extended leave
without pay to attend to family matters in the United States. Despite providing his US
address in the leave application and obtaining leaves with pay earlier, his request went
neither approved nor disapproved by the ATI Director. Subsequently, ATI declared him
absent without official leave (AWOL) and, after failing to notify him properly of this status,
dropped him from the rolls, thereby effectively terminating his employment. Gonzales, upon
returning to the Philippines and discovering his replacement, filed a protest to the Civil
Service Commission (CSC), which was dismissed, as was his subsequent appeal.

### Procedural Posture:
After being dropped from the rolls, Gonzales filed a letter-protest with the CSC, which was
endorsed to the Merit Systems Protection Board (MSPB) and subsequently dismissed. His
motion for reconsideration was rejected, leading to an appeal to the CSC itself. The CSC
upheld the dismissal, leading Gonzales to file a petition for certiorari with the Supreme
Court, asserting grave injustice and abuse of discretion in the handling of his leave request
and termination.

### Issues:
1. Whether there was substantial compliance with the requirement of notice before being
dropped from the rolls.
2. Whether Gonzales’ right to due process was violated by the manner in which he was
terminated from his employment.

### Court’s Decision:
The Supreme Court granted Gonzales’ petition for certiorari, reversing the CSC’s resolution
and setting aside the decision to drop Gonzales from the rolls. It held that the ATI and CSC’s
effort  to  notify  Gonzales  did  not  constitute  substantial  compliance  with  due  process
requirements, especially given that ATI was aware of Gonzales’ correct US address. The
Court emphasized the importance of strict adherence to due process rights, particularly
given Gonzales’ lengthy and commendable service.

### Doctrine:
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This  case  reiterates  the  doctrine  that  the  right  to  due  process  is  paramount  in  any
administrative action affecting an individual’s right to continue employment in government
service. Due process requires that notice of adverse actions, such as being declared AWOL
and the consequent dropping from the rolls, be communicated to the concerned employee in
a manner that ensures receipt of such notice.

### Class Notes:
– **Due Process in Administrative Actions**: The case highlights the importance of due
process in administrative actions affecting government employment, emphasizing proper
notice and the opportunity to be heard.
– **Notice Requirement**: Adequate notice must be served at the last known address of the
concerned individual or through a means that ensures receipt of such notice.
– **Right to Security of Tenure**: Government employees have a right to security of tenure,
which protects against arbitrary and unjust termination of employment.

### Historical Background:
This case underscores the evolution of due process considerations within the context of
Philippine administrative law, particularly in employment matters within the public sector.
It reflects the legal system’s flexibility in addressing procedural inadequacies and reinforces
the constitutional guarantee against undue deprivation of livelihood without proper notice
and hearing.


