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### Title:
Rufina Patis Factory and Jesus Lucas, Sr. vs. Juan Alusitain: A Case of Retirement Benefits
Claim

### Facts:
In March 1948, Juan Alusitain began working as a laborer at Rufina Patis Factory, operated
by Jesus Lucas, Sr. Nearly 43 years later, on February 19, 1991, Alusitain tendered a letter
of resignation, effective February 20, 1991. Subsequently, on May 22, 1991, he filed an
affidavit of separation from employment with the Social Security System (SSS) to claim
retirement benefits,  stating his  separation from employment occurred on February 20,
1991.

In  1995,  Alusitain  claimed he retired from the company on January  31,  1995,  due to
reaching the age of 65 and health reasons, and demanded retirement benefits from Lucas,
who refused. Consequently, Alusitain filed a complaint with the National Labor Relations
Commission  (NLRC),  asserting  continued  employment  until  1995,  despite  his  earlier
resignation letter and affidavit. The case moved through the Labor Arbiter, the NLRC, and
the Court  of  Appeals,  each successively  affirming Alusitain’s  entitlement  to  retirement
benefits based on continued employment until 1995.

### Issues:
1. Whether Alusitain’s resignation letter and affidavit of separation should negate his claim
of employment until 1995.
2. Whether RA 7641 providing retirement benefits can be applied retroactively to benefit
Alusitain.
3. Whether evidence presented by Alusitain was sufficient to prove continued employment
until 1995.

### Court’s Decision:
The Supreme Court reversed the decisions of the lower courts, granting the petition by
Rufina Patis Factory and Jesus Lucas, Sr. The court found that Alusitain’s resignation letter
and affidavit of separation were admissions against interest that he had resigned in 1991.
Furthermore, the Court clarified that RA 7641 has retroactive effect but under specific
conditions that were not met by Alusitain. His and his daughter’s sworn statements were
deemed insufficient  to  prove  continued  employment  until  1995,  especially  against  the
notarized documents he had previously submitted.
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### Doctrine:
The case reiterates the doctrine that notarial documents, being admissions against interest
and carrying the presumption of regularity, require clear, convincing, and more than merely
preponderant  evidence  to  be  contradicted.  Also,  it  underscores  that  the  retroactive
application of RA 7641 necessitates that the employee be actively employed at the time of
its effectivity and meet eligibility requirements for retirement benefits.

### Class Notes:
– **Admission Against Interest**: Statements made by a party that are against their interest
at the time of making such statements are considered highly reliable evidence.
– **Notarial Documents**: Are given a presumption of regularity and are considered prima
facie evidence of the facts they state.
– **RA 7641 (Retirement Pay Law)**: Provides retirement benefits to qualifying private
sector employees in the absence of any retirement plan. Retroactivity of RA 7641 is subject
to the condition of the employee being actively employed upon its effectivity and fulfilling
eligibility conditions.
– **Evidence in Labor Cases**: While technical rules of evidence are not strictly applied in
labor cases, substantial evidence is required to support claims.

### Historical Background:
RA 7641, enacted as a labor protection measure, aims to ensure financial well-being for
workers  post-retirement.  The  legislation  came  as  a  response  to  previous  judicial
interpretations which did not mandate retirement benefits in the absence of a collective
bargaining agreement or voluntary company policy. This case reinforces the prerequisites
for the retroactive application of retirement benefits under the new law, emphasizing the
continuity of employment and the necessity to meet eligibility requirements.


