G.R. No. 79526. December 21, 1990 (Case Brief / Digest)

### Title: National Association of Free Trade Unions (NAFTU) vs. Mainit Lumber
Development Company Workers Union-United Lumber and General Workers of the
Philippines (MALDECOWU-ULGWP)

### Facts:

The case originated when MALDECOWU-ULGWP, a legitimate labor organization, sought to
be the exclusive collective bargaining representative for the employees of Mainit Lumber
Development Company Inc. (MALDECO). They filed a petition for certification election with
the Ministry of Labor and Employment on January 28, 1985. Over the course of several
hearings and after submissions of position papers, the Med-Arbiter granted the petition on
April 11, 1985. NAFTU, an intervening party, appealed this decision, arguing MALDECO
consisted of two separate bargaining units. Despite this, the Bureau of Labor Relations
affirmed the Med-Arbiter’s decision on April 28, 1986, leading to certification elections
where MALDECOWU-ULGWP won decisively. Following allegations of election misconduct
by NAFTU, which were dismissed by the Med-Arbiter, NAFTU’s appeal to the Bureau of
Labor Relations was also denied, prompting this petition for certiorari to the Supreme
Court.

### Issues:

1. Whether the consolidation of the employer’s two divisions into a single bargaining unit by
the Med-Arbiter was appropriate.

2. Whether allegations of vote-buying and intimidation justified nullifying the certification
election results.

3. Whether an election protest can proceed if not recorded in the election minutes.

##4# Court’s Decision:

The Supreme Court upheld the decision of the Bureau of Labor Relations. It ruled that the
consolidation of the two divisions into a single bargaining unit was valid, recognizing a
mutuality of interests among the employees of the two divisions, despite NAFTU'’s failure to
contest this determination in a timely manner. On the second and third issues, the Court
found that the election protest lacked merit due to the absence of concrete evidence and
because allegations not entered in the minutes were deemed waived. Moreover, the factual
findings of the Bureau of Labor Relations were supported by substantial evidence and thus
respected by the Court.
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### Doctrine:

The Supreme Court reiterates the principle of res judicata, emphasizing that a matter once
judicially determined by competent authority cannot be reopened. It also underscores the
importance of community or mutuality of interests in determining an appropriate bargaining
unit. Lastly, factual findings by the Bureau of Labor Relations supported by substantial
evidence are binding on the Court.

##4# Class Notes:

- **Certiorari**: A writ by a higher court to review the decision of a lower court.

- **Collective Bargaining Agent**: The labor organization designated by a majority of the
employees in an appropriate bargaining unit to be their representative for purposes of
collective bargaining.

- ¥Bargaining Unit**: A group of employees with a clear and identifiable community of
interests.

- **Res Judicata**: A matter that has been adjudged by competent court and therefore may
not be pursued further by the same parties.

- **Substantial Evidence**: An amount of relevant evidence that a reasonable mind might
accept as adequate to support a conclusion.

These elements underscore the procedural routes and standards of review in labor disputes
in the Philippines, emphasizing the judiciary’s deference to specialized agencies’ factual
findings and the significance of timing and evidence in legal challenges.

### Historical Background:

This case sheds light on the intricacies of labor law in the Philippines and the procedural
aspects of certification elections, which are pivotal in determining the appropriate collective
bargaining agent. The decision is anchored in the broader context of promoting industrial
democracy through allowing employees to freely choose their representative for collective
bargaining purposes. It illustrates the balance between ensuring fair labor practices and
respecting the established legal and procedural frameworks.
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