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### Title: Wilfredo T. Padilla vs. The National Labor Relations Commission and San Beda
College

#### Facts:
Wilfredo T. Padilla, a faculty member of the College of Arts and Sciences at San Beda
College (SBC) from June 1980, was dismissed from his position in July 1984 following a
series of events involving academic grading disputes. In November 1983, Padilla, on behalf
of a student named Luis Santos who failed History I under Professor Leopoldo Martinez,
initiated actions to have Santos’ grade reconsidered, including a “whispering campaign”
and lobbying before  the Dean’s  Council  under  the false  pretense that  Santos  was his
nephew.

Following these events, SBC terminated Padilla’s employment citing serious misconduct.
Padilla filed a complaint for illegal dismissal with the Labor Arbiter, Isabel T. Ortiguerra,
who initially ruled in his favor,  ordering his reinstatement.  However,  upon appeal,  the
National Labor Relations Commission (NLRC) reversed this decision. Padilla’s subsequent
motion for reconsideration was denied, leading to the filing of this petition for certiorari
before the Supreme Court.

#### Issues:
1.  Did  Padilla’s  actions  in  lobbying for  a  grade change constitute  serious  misconduct,
justifying his dismissal?
2. Was Padilla afforded due process in the termination of his employment?

#### Court’s Decision:
The Supreme Court dismissed the petition, upholding the NLRC’s decision that Padilla’s
exertion of pressure on Martinez and the misrepresentation regarding Santos’ relationship
constituted serious misconduct—a valid ground for dismissal under Article 282 of the Labor
Code.

On the issue of due process, the Court found that SBC had complied with the necessary
requirements—Padilla  was  duly  informed  of  the  charges  against  him,  was  given
opportunities to defend himself, and was formally notified of his dismissal with reasons
stated.

#### Doctrine:
– Serious Misconduct as Ground for Dismissal: An employee’s exertion of undue pressure
and misrepresentation  in  academic  matters  constitutes  serious  misconduct,  warranting
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termination of employment.
– Due Process in Administrative Proceedings: The essence entails giving the individual a
chance to explain one’s side or seek reconsideration, with the employer required to provide
written notice of the cause for termination and the final decision to dismiss, clearly stating
the reasons.

#### Class Notes:
–  **Serious Misconduct**:  Misconduct  signifies  improper  or  wrongful  behavior;  serious
enough to justify immediate dismissal.
– **Due Process Requirements for Dismissal**:
– Written notice stating the cause for termination.
– Opportunity for the employee to be heard and defend himself.
– Written notice of decision to dismiss, specifying reasons (Labor Code, Article 282).

#### Historical Background:
This case underscores the stringent standards to which educators are held in maintaining
integrity and propriety in academic evaluations and the imperative of upholding due process
in employment terminations. It reflects the broader principles of labor law and education
law in the Philippines, highlighting the balance between employee rights and the ethical
standards within educational institutions.


