G.R. No. L-63550-51. January 31, 1984 (Case Brief / Digest)

Title: RJL Martinez Fishing Corporation and/or Peninsula Fishing Corporation vs. National
Labor Relations Commission and Antonio Boticario, et al.

Facts:

This case arises from a dispute between the RJL Martinez Fishing Corporation and/or
Peninsula Fishing Corporation (the petitioners) and their stevedores employed at Navotas
Fish Port (the private respondents). The respondents filed a complaint in 1981, claiming
entitlement to various benefits such as overtime pay, premium pay, legal holiday pay, and
emergency living allowances under specified presidential decrees, as well as 13th month
pay, service incentive leave pay, and night shift differential. They further alleged that they
were dismissed from employment on March 29, 1981, as retaliation for filing this complaint.
The Labor Arbiter initially ruled in favor of the petitioners, finding the private respondents
to be contract laborers rather than regular employees, with their work ending upon
completion of each unloading task. This decision was appealed to the National Labor
Relations Commission (NLRC), which reversed the Labor Arbiter’s findings, determining
instead that an employer-employee relationship existed and awarded various compensations
to the private respondents. The petitioners then advanced the case to the Supreme Court on
the grounds of certiorari, prohibition, and mandamus.

Issues:

1. Whether the appeal to the NLRC by the private respondents was filed within the
reglementary period.

2. Whether the NLRC erred in its decision to reverse the Labor Arbiter’s decision despite
procedural concerns.

3. Whether there is an employer-employee relationship between the petitioners and the
private respondents.

4. Whether the private respondents are entitled to the claimed benefits.

Court’s Decision:

The Supreme Court dismissed the petition and upheld the NLRC’s decision. It found that:

1. The appeal to the NLRC was filed within the correct timeframe when counted in working
days, considering the relevant provisions at the time of filing.

2. The procedural issue concerning the non-furnishing of a copy of the appeal memorandum
to the petitioners was not deemed fatal to the appeal.

3. There existed an employer-employee relationship between the parties, supported by the
nature of the private respondents’ work being integral to the petitioners’ fishing business
operation.
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4. Given their status as regular employees, the private respondents were entitled to the
benefits the NLRC awarded them.

Doctrine:

The Court reiterated the principle that the determination of an employer-employee
relationship depends on whether the worker’s services are integral to the business of the
employer. Furthermore, regular employment is determined not by the continuity of
employment but by the performance of activities usually necessary or desirable in the
employer’s business.

Class Notes:

- The reglementary period for filing an appeal is based on “working days” for actions filed
before the promulgation of the Vir-jen case.

- An employer-employee relationship is determined by the necessity of the employee’s work
to the employer’s business, rather than the continuity of the work.

- Workers engaged to perform tasks necessary or desirable in the usual business or trade of
the employer are considered regular employees.

- Regular employees are entitled to statutory benefits such as legal holiday pay, emergency
living allowance, 13th month pay, and incentive leave pay.

Historical Background:

This case reflects the evolving interpretation and enforcement of labor laws in the
Philippines, particularly concerning the rights of workers to fair wages and benefits, and the
recognition of employer-employee relationships in industries with non-traditional
employment practices such as contract labor. It also underscores the role of the NLRC and
the judiciary in adjudicating labor disputes and the importance of procedural timelines in
the appeals process.

© 2024 - batas.org | 2



