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Title: National Mines and Allied Workers Union (NAMAWU-MIF) v. Romeo A. Real

Facts:
The National Mines and Allied Workers Union (NAMAWU-MIF) filed a verified complaint on
February 11, 1978, seeking the disbarment of Romeo A. Real, a lawyer admitted to the bar
in 1940. The complaint alleged various grounds including violation of his oath of office,
malpractice,  disregard of  the law and lawful  orders,  and ignorance of  the law.  These
allegations stemmed from Real’s  role  in  negotiating a  collective  bargaining agreement
between NAMAWU-MIF’s  affiliated union,  Tanglaw ng Paggawa,  and his  client,  Red V
Coconut Products, Ltd.

Real responded to the disbarment complaint on August 21, 1978, arguing that the complaint
was motivated by NAMAWU-MIF’s frustration with his defense of Red V Coconut Products,
Ltd’s interests. He addressed the inaccuracies and misrepresentations in the complaint,
suggesting  that  the  disbarment  effort  was  a  result  of  a  labor  dispute  between  the
complainant and Red V Coconut Products, Ltd.

Subsequently, NAMAWU-MIF filed a motion to declare Real in contempt of court for using
intemperate and offensive language in his comment. Real defended his choice of language
as a reaction to the baseless charges against him. The Supreme Court referred the case to
the  Solicitor  General  for  investigation,  report,  and  recommendation.  However,  the
investigation did not proceed because NAMAWU-MIF’s counsel failed to attend the hearings
scheduled on March 25, April 25, and June 6, 1979.

On June 26, 1979, NAMAWU-MIF withdrew its complaint and the motion for contempt,
citing a resolution of their misunderstanding with Real. The Solicitor General recommended
dismissal of the disbarment complaint due to the withdrawal.

Issues:
The primary legal issue revolved around whether the disbarment complaint against Romeo
A. Real should proceed in light of the withdrawal by NAMAWU-MIF and the alleged grounds
for disbarment.

Court’s Decision:
The  Supreme  Court  dismissed  the  disbarment  complaint  against  Romeo  A.  Real  and
considered the case closed. The decision was based on the withdrawal of the complaint by
NAMAWU-MIF,  which  cited  a  resolution  of  the  misunderstanding  that  spawned  the
disbarment effort.
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Doctrine:
The doctrine established in this case is related to the voluntary dismissal of disbarment
complaints.  Specifically,  the  decision  underscores  the  principle  that  a  complainant’s
withdrawal of a disbarment complaint, especially when grounded on a resolution of the
underlying disputes, may serve as a basis for the termination of disbarment proceedings.

Class Notes:
– Disbarment complaints can be withdrawn by the complainant, and such withdrawals can
lead to the dismissal of the complaints.
– Settlement or resolution of underlying disputes between parties can influence the course
of disbarment proceedings.
– The use of “abusive language” in legal filings can potentially lead to contempt of court
actions, though it is context-dependent.
–  Failure  of  complainant’s  counsel  to  attend  scheduled  hearings  can  stall  or  prevent
progression of investigations in disbarment proceedings.

Historical Background:
The case emerges in the broader context of labor disputes and their legal repercussions on
professionals representing parties in such disputes. It highlights the complexities involved
in  legal  ethics  and  the  professional  conduct  of  lawyers  engaged  in  labor-related
negotiations.  The  decision  reinforces  the  notion  that  the  judicial  system  values  the
resolution  of  disputes  outside  court  proceedings,  and acknowledges  the  withdrawal  of
complaints as a legitimate end to legal battles, provided all parties are in agreement.


