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### Title:
Blue Manila, Inc. and/or Oceanwide Crew Manila, Inc. vs. Antonio R. Jamias: A Landmark
Case on Seafarer’s Compensation for Work-Related Injuries and Illnesses

### Facts:
Antonio R. Jamias, a seafarer employed by Blue Manila, Inc., and later by Oceanwide Crew
Manila,  Inc.,  under  the  manning  agents  of  Wagenborg  Crewmanagement  BV/The
Netherlands, filed for disability benefits following his repatriation due to medical conditions.
He was diagnosed with constipation and umbilical hernia after experiencing severe pain
while performing his duties on board the vessel M/V Kwintebank. Upon his repatriation and
subsequent medical examinations in the Philippines, it was revealed through an MRI that
Jamias  suffered  from  a  broad-based  herniated  disc  causing  low  back  pain.  Despite
undergoing  surgery  for  his  umbilical  hernia,  which  was  considered  completely  cured,
Jamias’ back pain persisted, leading him to seek further medical advice. His condition was
declared as a Grade 8 disability under the POEA Contract, making him unfit to resume his
work as a cook aboard the vessel. Consequently, Jamias sought the payment of disability
benefits from the petitioners, who refused to acknowledge liability for his back ailment.

The  case  traversed  through  various  legal  forums,  including  the  Panel  of  Voluntary
Arbitrators (PVA) and the Court of Appeals (CA), culminating in the petitions for review on
certiorari under Rule 45 of the Rules of Court filed by both parties before the Supreme
Court of the Philippines.

### Issues:
1. Whether Jamias’ back ailment, diagnosed post-repatriation, is compensable under the
seafarer’s contract and Collective Bargaining Agreement (CBA).
2. Whether the ailment must be a direct consequence of or related to the seafarer’s duties
onboard to be compensable.
3.  Applicability  and  determination  of  disability  benefits  based  on  the  POEA Standard
Employment Contract and the guidelines provided therein.

### Court’s Decision:
The Supreme Court denied the petition filed by Blue Manila, Inc. and Oceanwide Crew
Manila, Inc. and granted the petition filed by Antonio R. Jamias. The Court held that any
illness diagnosed during the mandatory post-employment medical examination is considered
as existing during the term of employment, making the employer liable for compensation.
The Court found that the company-designated physician abdicated their responsibility by
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not fully assessing Jamias’ back ailment, and Jamias’ condition was, by law, considered a
permanent total disability eligible for maximum benefits as stipulated in the CBA ($80,000).
It was concluded that the CA erred in ordering a reevaluation by a third doctor solely based
on the association between Jamias’ back ailment and his previously treated umbilical hernia.

### Doctrine:
The Supreme Court  reiterated that  any illness  or  injury  diagnosed within a  seafarer’s
mandatory post-employment medical examination period is presumed to exist during the
term  of  employment  and  is  compensable.  Furthermore,  an  incomplete  or  indefinite
assessment by the company-designated physician converts  a  seafarer’s  temporary total
disability into a permanent total disability for purposes of compensation.

### Class Notes:
–  A  seafarer’s  ailment  identified  post-repatriation  but  within  the  mandatory  medical
examination period is deemed work-related and compensable.
– The mandatory post-employment medical examination is a critical step for determining the
scope of medical issues present during the term of the seafarer’s employment.
– Disability grading by a third doctor is unnecessary if the initial medical assessment by the
company-designated  physician  is  incomplete  or  does  not  address  all  of  the  seafarer’s
complaints reliably.
– Compensation for work-related illnesses or injuries is integral to a seafarer’s right under
the POEA Standard Employment Contract.

### Historical Background:
This case reflects the evolving jurisprudence around seafarer’s rights in the Philippines,
emphasizing the protection of  seafarers who are deemed as one of  the country’s  vital
economic contributors.  It  underscores the meticulous attention required in adhering to
procedural and substantial laws governing seafarer’s employment and compensation for
work-related illnesses and injuries, especially in a global maritime industry context.


