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Title: LVN Pictures, Inc. vs. Philippine Musicians Guild (FFW) & Court of Industrial
Relations

Facts:
The case of LVN Pictures, Inc. and Sampaguita Pictures, Inc. vs. Philippine Musicians Guild
(FFW) revolves around the dispute concerning the status of musicians who provide music
for the film companies’ movie productions. Philippine Musicians Guild (FFW), henceforth
referred to as the Guild, filed a petition with the Court of Industrial Relations (CIR), seeking
recognition as the sole and exclusive bargaining agency for musicians working with LVN
Pictures, Inc., Sampaguita Pictures, Inc., and Premiere Productions, Inc.

The Guild claimed that it represented ninety-five percent of the musicians engaged by these
film companies and asserted that these musicians should be considered employees of the
film companies. In response, the film companies denied any employer-employee relationship
with the musicians, stating that the music for their films was provided by independent
contractors.

Upon  hearing  the  case,  the  CIR  rejected  the  companies’  argument,  finding  that  the
musicians were indeed employees of the film companies and certifying the Guild as the
exclusive  bargaining  representative.  Dissatisfied,  LVN  Pictures,  Inc.  and  Sampaguita
Pictures,  Inc.  filed  petitions  for  review  by  certiorari  with  the  Supreme  Court  of  the
Philippines.

Issues:
1. Whether a certification petition can be entertained when the existence of an employer-
employee relationship is under dispute.
2. Whether the musicians in question are employees of the film companies or independent
contractors.
3. Whether the Philippine Musicians Guild has rightfully been certified as the sole and
exclusive bargaining agency for the musicians.

Court’s Decision:
The Supreme Court denied the appeal and upheld the CIR’s decision, affirming that the
musicians were employees of the film companies. The Court found that the film companies
exercised control  over the means and methods by which the musicians rendered their
services, which is indicative of an employer-employee relationship. Transportation, meals,
and supervision from the company’s  employees further cemented the existence of  this
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relationship. The Court also acknowledged that the Guild’s certification was proper since
the union represented the majority of the musicians and did not need to encompass other
non-musician employees of the film companies.

Doctrine:
The case established or reiterated the doctrine that:
– The “right of control” is decisive in determining the existence of an employer-employee
relationship.
– Certification of a labor union as a collective bargaining agent is permissible as long as the
majority of employees in an appropriate bargaining unit is represented and the employer-
employee relationship is established under the law.
– Any contractual arrangement that purports to delineate the worker’s status otherwise
cannot alter the actual legal relationship if the economic realities indicate an employer-
employee relationship.

Class Notes:
Key elements:
– Employer-employee relationship: Determined by whether the employer controls not only
the end result but also the means and methods of accomplishing the result.
– Collective bargaining unit: A group of workers eligible to collectively negotiate the terms
and conditions of their employment.
–  Certification  of  a  labor  union:  The  official  recognition  of  a  labor  union  as  the
representative of the workers in a bargaining unit for purposes of collective bargaining.

Legal Statutes:
– Industrial Peace Act (Republic Act No. 875)

Relevant legal concepts applied or interpreted:
– The exercise by employees of their right to self-organization for collective bargaining is
protected to eliminate industrial unrest and promote industrial peace.

Historical Background:
This legal battle emerged during a period where the labor movement in the Philippines was
gaining momentum and workers’ rights were increasingly recognized. It reflects the judicial
inclination towards broadening labor rights,  particularly  in  defining employer-employee
relationships in light of the economic realities rather than formal contractual terms. The
decision is instrumental in shaping labor jurisprudence, especially concerning collective
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bargaining in the entertainment industry.


