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Title:
Rolando Sasan, Sr., et al. vs. National Labor Relations Commission 4th Division, Equitable-
PCI Bank and Helpmate, Inc.

Facts:
The petitioners, Rolando Sasan, Sr., Leonilo Dayday, Modesto Aguirre, Alejandro Ardimer,
Eleuterio Sacil, Wilfredo Juegos, Petronilo Carcedo, and Cesar Paciencia, were employees of
Helpmate, Inc. (HI), contracted to render janitorial and messengerial services at various
branches of  Equitable-PCI Bank (E-PCIBank) in the Visayas region.  Following the non-
renewal of the Contract for Services between HI and E-PCIBank on July 15, 2000, and HI’s
subsequent offer to assign petitioners to new work posts which the latter refused, the
petitioners filed separate complaints for illegal dismissal, among other money claims, with
the NLRC in Cebu City. The case was initially ruled in favor of petitioners by Labor Arbiter
Jose G. Gutierrez, holding HI as a labor-only contractor and E-PCIBank liable for petitioners’
claims.

E-PCIBank and HI appealed to the NLRC, providing new evidence supporting HI’s claim as a
legitimate job contractor.  The NLRC reversed the Labor Arbiter’s  decision,  which was
subsequently affirmed by the Court of Appeals and catalyzed the present Petition for Review
under Rule 45 to the Supreme Court.

Issues:
1. Whether the NLRC and the Court of Appeals erred by accepting and evaluating the
evidence submitted by E-PCIBank and HI during the appeal that was available but not
presented at trial.
2. Whether the NLRC and the Court of Appeals incorrectly ruled that HI was a legitimate
job contractor and not engaged in labor-only contracting.
3. Whether the petitioners’ complaints for illegal dismissal were prematurely filed since they
were not terminated but were placed on “off-detail”.

Court’s Decision:
The Supreme Court denied the Petition and affirmed the decisions of both the NLRC and the
Court of Appeals. It ruled as follows:

1. Technical rules of evidence are not binding in labor cases, and the NLRC is allowed to
receive evidence on appeal since its primary objective is to ascertain the facts without being
restricted by technicalities.
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2. HI was determined to be a legitimate job contractor based upon substantial evidence,
including possessing substantial capital and investments, carrying an independent business,
and having its employees’ entitlements to labor standards honored.
3. The petitioners were not illegally dismissed; instead, they were placed on “off-detail”
pending re-assignment and refused legitimate re-assignments offered by HI, negating claims
of illegal dismissal.

Doctrine:
The  Supreme Court  established the  principle  that  technical  rules  of  evidence  are  not
binding in labor cases and that legitimate job contracting exists when the contractor carries
on a distinct  and independent business,  has substantial  capital  or investment,  and the
agreement assures the contractual employees’ entitlement to labor and occupational safety
and health standards.

Class Notes:
Key Concepts:
–  Legitimate Job Contracting:  Carries on distinct  business,  has substantial  capital,  and
agreement assures employees’ entitlements.
–  Labor-Only  Contracting:  Contractor  lacks  substantial  capital  and  employees  perform
activities directly related to the principal’s business.
– Rules of Evidence: In labor cases, technical rules are not controlling, and evidence may be
submitted for the first time on appeal.

Historical Background:
This case illuminates the shifting landscapes of the labor contracting arrangements in the
Philippines  and  the  high  stakes  for  both  laborers  seeking  job  security  and  employers
navigating contractual relationships. The case represents one of the many instances where
Philippine  courts  have  adjudicated  conflicts  over  worker  classification  and  the  legal
implications of job contracting schemes.


